Right to a Job vs. Right to Work
With unemployment stuck at 9.5% and youth unemployment over 18% some are once again asserting that having a job provided to you is a human right. The UN has long claimed the right of people to have a job (and to take paid holidays for that matter).  

In April 2008, Workers World was proclaiming that having a job was a right (they were appalled that the unemployment rate had increased from 4.8% to 5.1%).  Former Senator Paul Simon (D-IL) routinely touted his plan for full employment where the government provides jobs to everyone who doesn’t have one.   
This spring, the Honorable John Conyers Jr. (D-MI) introduced the 21st Century Full Employment and Training Act. (HR 5204) to the US House.  It would legislate that the US government must reduce the unemployment rate to 4% after 10 years.  The thinking goes something like this: unemployment is bad; the role of government is to get rid of all bad things; therefore, the government should pass a law to eliminate unemployment
As Billie Holiday once sang, “Nice work if you can get, and if you can get, won’t you please tell me how?”  Of course, Paul Simon, the UN, John Conyers, and Workers’ World don’t know how you could give everyone a job, but that is just a technicality.  I’m sure if we hired enough bureaucrats to administer a centrally planned employment office located in Washington, we could figure something out.

Having worked for the federal government I am keenly aware that having a job and working are not always the same things.  So it shouldn’t be surprising that the right to a job and the right to work are totally different philosophies.  In fact most everyone (including the UN) who believes that people have a right to a job, don’t believe in the right to work (the right to work at a job without being forced to join or donate to a union).
Taken literally, the right to work means that you have the right to voluntarily trade your labor to the employer of your choice in exchange for a mutually agreed upon wage.  That sounds easy enough; the government shouldn’t prevent you from having a job.  Of course it does so all the time with closed shop and minimum wage laws.  
It’s no coincidence that the youth unemployment rise has been in tandem with the increase in the federal minimum wage.  For that matter, the economies of closed shop states have grown much slower than right to work states in the last decade.  Nevertheless, the US House of Representatives passed the Police/Firefighter Monopoly Bargaining Bill this summer to mandate the unionization of public safety employees.

Indeed, there are those who would choke off private sector employment so that they can have an excuse to create a government program to employ people.  This is classic government – create a problem so you can pretend to create a solution.

Putting the pieces together, some want the government to guarantee employment to everyone by making them government employees.  They then want all government employees to be unionized.  These same politicians then accept union contributions to their political campaigns.  Nice work if you can get it….  
