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PREFACE TO FINAL REPORT 
 
 

Woven into this report are the unseen threads of change that have been major influences on 
the growth and development of  the Department of Public Health and the MPH program and on 
the writing and content of this self study and final report. 
 
As background to the readers of this report, this self study addresses a period of time during 
which DPH and the MPH program experienced 3 changes in leadership - each - or a total of 6 
changes in three years. During the time period of 2005-2006, DPH was directed by Dr. Wayne 
Higgins. Dr. David Dunn became interim department head in 2006 and led all department 
activities until 2007 when Dr. Gary English joined the faculty and assumed responsibility.  As 
such, he has been in this role for just over one year.   
 
The MPH program experienced similar changes.  Dr. Steve Nagy directed the MPH program 
prior to Sept 2006. He stepped down from this position for health reasons and Dr. David Dunn 
became the interim MPH director from September 2006 to August 2008. It is noteworthy that 
for the period of 2006 and 2007 Dr Dunn served in a dual role as both interim  MPH program 
director and as interim department head – all the more impressive because he has been on 
optional retirement status since 2002 and required to work no more than 100 days in any 
calendar year.  Understandably, Dr Dunn was unable to take on the additional responsibility of 
self study coordinator. Thus Dr. Marilyn Gardner, a MPH faculty member was tasked to lead the 
self study process.  Dr. Darlene Shearer joined the faculty as MPH program director in August 
2008 and was directed to assume the role of self- study coordinator and to complete the final 
draft of the report in preparation for the November site visit. At the completion of this final 
report she has been in the role of program director for less than two months. 
 
In spite of these numerous and sometimes inconvenient changes in leadership, the MPH 
program has continued to flourish as an academic program and make considerable 
developmental progress since it’s last CEPH accreditation site visit. Dr. Marilyn Gardner played 
a critical role in helping the MPH program document its progress and achievement of major 
milestones, as evidenced in this report. Both DPH and the MPH program have come a long way 
since 2005. In spite of changes in leadership and limited experience with the history of the 
program Drs. English and Shearer are committed to supporting the important structure 
established by the faculty and the program through this self study process.  We intend to 
provide the stability and continuity necessary for this program to achieve even greater progress 
in the future.   
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Introduction/Description  

Western Kentucky University Master of Public Health Degree Program  

 
In 2002, Western Kentucky University (WKU) became the first university in the 
Commonwealth to offer an accredited MPH degree. In the same year, WKU’s Board of 
Regents conferred college status on the School of Health and Human Services, a newly 
established administrative unit that brought together various departments and programs 
related to health and human services, including the Department of Public Health (DPH) 
in which the Master of Public Health (MPH) program is located.  
 
Guided by the vision of “improving the health of people where they live, work, learn, and 
play,” the MPH program prepares public health professionals to meet the complex 
needs of diverse communities in and beyond the Commonwealth through its dynamic 
and community-focused educational program. The program offers two areas of 
concentration, health education and environmental health. 
 
Strong ties to public health agencies, health-related organizations, and related 
professionals in south-central Kentucky and throughout the Commonwealth, enhance 
the MPH program’s ability to fulfill its three major goal areas – instruction, research, and 
service – through practice placements, collaborative research, service projects, and 
informing the curriculum. The program is committed to maintaining linkages between 
academia and practice. 
 
The MPH program exemplifies WKU’s mission of preparing students to be productive, 
engaged leaders in a global society, providing service and lifelong learning opportunities 
for constituents, and stewarding a high quality of life throughout the region.   
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1.1) Mission. The program shall have a clearly formulated and publicly stated mission 
with supporting goals and objectives. The program shall foster the development of 
professional public health values, concepts and ethical practice.  
 
1.1.a) A clear and concise mission statement for the program as a whole. 
 
Mission 
The mission of the WKU Kentucky University Master of Public Health Program is to 
prepare competent public health practitioners -- through instruction, research, and 
service -- to enhance the health status and quality of life of diverse populations in local, 
state, national, and global communities. 

 
 

1.1.b) One or more goal statements for each major function by which the program 
intends to attain its mission, including instruction, research and service.  
 
Instruction 
Instructional Goal 1:  Provide graduate-level professional preparation in the core 
disciplines and domains of public health and in area of concentration. 
 
The MPH program provides quality, competency-based education throughout its core 
curriculum, two concentrations (health education and environmental health), and 
culminating and practice experiences. As a teaching institution, WKU places a premium 
on teaching and student learning, and is outcomes-driven in terms of student success. 
 
 
Research 
Research Goal 1:  Foster applied public health research among faculty and students in 
area of expertise/concentration.  
 
WKU encourages applied research, which dovetails nicely with public health’s call for 
community-based participatory research. All MPH faculty members are expected to 
establish and maintain an active research agenda in their field of expertise, and to 
disseminate their findings in professional venues. Faculty and students alike, are 
encouraged to seek and receive extramural and intramural funding.  
 
 
Research Goal 2:  Encourage collaborative research between faculty, students, and 
other constituents. 
 
By nature, public health depends on collaborative relationships among diverse 
professions to promote and protect health. In recognition, the MPH program 
emphasizes research that is interdisciplinary and community-based, that creates 
synergy by capitalizing on the individual strength and expertise of the faculty working 
together, and that involves students through faculty-directed research or their own 
applied research agendas. 
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Service 
Service Goal 1:  Provide opportunities for students to engage in meaningful service-
learning.  
. 
The MPH program embodies WKU’s quality enhancement plan (QEP) theme, 
“Engaging Students for Success in a Global Society,” by emphasizing learning through 
service --  in classroom activities, practice placements, and extracurricular activities -- to 
cultivate professionalism and civic, social, and moral responsibility. 
 
Service Goal 2:  Foster faculty involvement in public service activities. 
 
The MPH program encourages faculty to be actively involved in service illustrative of its 
vision -- improving the health of people where they live, work, learn, and play – through 
direct activities and membership in organizations and professional societies.  
 
 
1.1.c) A set of measurable objectives relating to each major function through 
which the program intends to achieve its goals of instruction, research and 
service. 
  
Objectives presented below are measured annually unless stated otherwise in the 
footnotes. The targets for each objective (as shown below) are to be met each year. 
Criterion 1.2.a details the assessment process, including data collection timelines and 
descriptions of instrumentation. 
 

INSTRUCTIONAL GOAL 1: PROVIDE GRADUATE-LEVEL PROFESSIONAL PREPARATION IN CORE 
DISCIPLINES AND DOMAINS OF PUBLIC HEALTH AND IN AREA OF CONCENTRATION 
I1.1 Students demonstrate proficiency in core disciplines, domains, and areas of concentration as 

evidenced by: 
 a. 80% of students earn a B or higher in each public health core discipline course 

 b. 80% of students score a 7 (of 10) or higher on each public health core discipline item and 
concentration item in culminating experience  

 c. 70% of preceptors rate interns as a 4 (of 5) or higher on demonstrating competence in each of the 
core competency areas (disciplines and domains)1 

 d. 70% of survey respondents rate MPH graduates as 4 (of 5) or higher on demonstrating 
competence in each of the core competency areas (disciplines and domains)2 

 e. 80% of students rate their perceived proficiency in each of the core competency areas (disciplines 
and domains) as 4 (of 5) or higher 3 

 f. 80% of students earn a cumulative 3.0 GPA in required concentration courses 
 g. 70% of preceptors rate interns as a 4 (of 5) or higher on demonstrating competence in their area 

of concentration 1 
 h. 70% of survey respondents rate MPH graduates as 4 (of 5) on demonstrating competence in area 

of concentration2 
I1.2 Course content/instruction deemed relevant to career path as evidenced by: 
 a. 80% of students rate the relevance of course content to career goals as a 4 (of 5) or higher3 

 

                                                 
1 Preceptor Assessment, Appendix 42 
2 Employer/Workforce Survey, bi-annual, Appendix 4 
3 Annual Student Exit Survey, Appendix 2 
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 b 80% of alumni respondents rate the relevance of course content to career as a 4 (of 5) or higher4 
I1.3 Faculty demonstrate proficiency in course content area as evidenced by: 
 a. 90% of required courses (core and discipline) are taught by faculty who have education/training 

within content area5 
 b. 80% of students rate quality of instruction as 4 (of 5) or higher3 

I1.4 Provide curriculum that reflects higher-order learning, that is competency-based and relevant to the PH 
workforce, and that emphasizes applied learning, as evidenced by: 

 a. At least 50% of the learning objectives in all (100%) required core and concentration courses 
reflect higher-order learning per Bloom’s Taxonomy6 

 b 50% of required core and concentration courses incorporate applied projects 
 c. 80% of respondents rate program’s relevance to public health workforce as 4 (of 5) or higher2 
 d. 80% of competencies for each discipline and domain area are met by learning objectives and 

activities in an established minimum of courses7 
RESEARCH GOAL 1: FOSTER APPLIED PUBLIC HEALTH RESEARCH  
R1.1 Faculty engage in research as evidenced by: 
 a. 75% of faculty serve as PI or Co-PI on at least one research project each year 
 b. 30% of faculty submit at least one non-training related grant or contract (internal or external) each 

year 
R1.2 Faculty disseminate research findings as evidenced by: 
 a. 50% of faculty submit at least one manuscript annually to a peer-reviewed journal 
 b. 50% of faculty present at one or more national or regional/state conference each year 
R1.3 Students engage in research as evidenced by: 
 a. 30% of students conduct/assist with research outside of course requirement 
 b. 20% of students present at professional conference 
RESEARCH GOAL 2: ENCOURAGE COLLABORATIVE RESEARCH BETWEEN  FACULTY, STUDENTS, 
AND OTHER CONSTITUENTS 
R2.1 Faculty collaborate in research with one another, students, and other constituents as evidenced by: 
 a. 25% of faculty research projects involve students 
 b. 25% of faculty presentations involve students 
 c. 25% of faculty research projects involve colleagues within the department 
 d. 25% of faculty research projects involve constituents outside the University 
 e. 10% of faculty research projects are interdisciplinary outside the department 

SERVICE GOAL 1: PROVIDE OPPORTUNITIES FOR STUDENTS TO ENGAGE IN MEANINGFUL 
SERVICE-LEARNING. 
S1.1 Students engage in service activities as evidenced by: 
 a. Service learning component incorporated into at least 50% of required concentration courses 
 b. 100% of students complete internships that involve service 
 c. 30% of students participate in MPH student organizations 
 d. 50% of students participate in service activity outside of internship or course requirement 
SERVICE GOAL 2: FOSTER FACULTY INVOLVEMENT IN PUBLIC SERVICE ACTIVITIES 
S2.1 Faculty provide service to support local public health system as evidenced by: 
 a. 25% of faculty provide one or more direct service activity for a local public health or health-related 

organization 
 b. MPH program conducts at least one continuing education and/or training workshops for local 

health system per academic year 
 c. 50% of faculty serve on at least one local health-related board, coalition, etc.  
S2.2 Faculty service to support regional and state public health system as evidenced by: 
 a. 50% of faculty serve on at least one health-related board, taskforce, council, coalition, etc. at the 

state/regional  level 
 b. 25% of faculty provide at least one direct service activity for a regional/state level health-related 

                                                 
4 Alumni Survey, bi-annual; Appendix 3, data in onsite resource file  
5 Faculty Qualifications Assessment, Appendix 15 
6 Syllabi Assessment, Appendix 5 
7 Summary of Course Competencies, Appendix 18 
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organization 
 c. 100% of faculty hold active membership in state affiliate (Kentucky Public Health Association). 
S2.3 Faculty engage in national and/or international service as evidenced by: 
 a. 80% of faculty hold active membership in APHA 
 b. 25% of faculty provide at least one direct service activity for a national/international level health-

related organization 

 
 
1.1.d) A description of the manner in which mission, goals and objectives are 
developed, monitored and periodically revised and the manner in which they are 
made available to the public. 
 
MGO Development 
The MPH mission, like the program itself, has evolved since its inception, but has 
remained steadfast in reflecting the commitment to preparing qualified public health 
professionals and promoting health in all we do. As part of this self-study process, the 
MPH faculty decided, at their fall 2007 retreat, to re-examine the mission statement. To 
ensure considered responses, faculty completed an online survey (results available in 
onsite resource file) in which they were asked to provide a suggested mission 
statement. Faculty discussed responses at subsequent MPH program committee 
meetings and used them to craft and adopt8 the mission stated in Criterion 1.1.a.  
 
The survey also assessed what faculty believed to be important indicators of success 
for the three broad goal areas of instruction, research, and service. The self-study 
coordinator aggregated and categorized responses into themes, then presented 
findings at a MPH program committee meeting for discussion. The faculty decided to 
craft objectives from these general themes and tasked the self-study coordinator to 
create a draft for discussion. Faculty refined the proposed objectives through individual 
feedback and group discussion and adopted the resultant objectives, presented in 
Criterion 1.1.c, through formal vote.8 
 
Monitoring and Revising MGOs 
In January 2008, faculty voted to create an assessment committee that, per its charge, 
reviews MGOs on an annual basis and makes recommendations for revisions, changes, 
etc. This MPH Assessment Committee (MAC) presents recommendations to the MPH 
faculty and External Advisory Committee for discussion and approval.  (See Criterion 
1.2.a and 1.5.c for expanded discussion). MAC develops outcome measures to 
operationalize program objectives based on information from or in concert with the MPH 
program director, External Advisory Committee, and faculty. MAC reviews these 
outcome measures annually and makes recommendations for revisions to the MPH 
faculty and External Advisory Committee. 
 
Communicating MGOs 
The program communicates its MGOs, vision and values to the public through its 
website9 and departmental display; revisions to the MPH brochure will include the 

                                                 
8 Minutes provided onsite in resource file 
9 MPH website can be accessed at: http://www.wku.edu/chhs/mph 
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program’s vision and mission. MGOs are communicated to students through the revised 
MPH Student Handbook (Appendix 1) and the MPH organizational site10 on Blackboard, 
both available beginning fall 2008. New student orientation will also include a discussion 
on the program’s MGOs.  
 
 
1.1.e) A statement of values that guide the program, with a description of how the 
values are determined and operationalized. 

WKU’s first president, Henry Hardin Cherry, expressed a theme for WKU's educational 
commitment that is an often quoted inspiration to faculty, students and alumni: "The 
Spirit Makes the Master." The MPH faculty articulated a set of values for the program in 
the fall of 2007 to guide the program -- in and out of the classroom and beyond the 
borders of our academic home -- that captures this theme:  

Service to students, department, university, and the communities we serve 
Partnerships and collaborations within and beyond our academic home 
Involved and engaged, in our classrooms, community, and profession 
Research that is applied, community-based, and engages students 
Integrity, professionalism, and transparency in all we do 
Teaching excellence: competency-based, relevant, and application-focused 

 
 
1.1.f) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program has a clearly formulated and publicly-stated 
mission that is guided by the broad mission of public health. The program has goal 
areas for each major function of the mission – instruction, research and service -- and 
an associated set of measurable objectives with performance indicators for each.  
 
MGOs are developed by the faculty, reviewed annually, and revised as needed. The 
statement of values is faculty-driven and consistent with the stated MGOs. The program 
has begun to communicate its values and MGOs publicly in multiple venues. 
 

                                                 
10 Current MPH students and faculty are members of this organizational site which is used as a tool to communicate and interact 
with MPH students and faculty on a routine basis. 
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1.2) Evaluation and Planning. The program shall have an explicit process for 
evaluating and monitoring its overall efforts against its mission, goals and objectives; for 
assessing the program’s effectiveness in serving its various constituencies; and for 
planning to achieve its mission in the future. 
 
1.2.a) Description of the evaluation procedures and planning processes used by 
the program, including an explanation of how constituent groups are involved in 
these processes. 
 
During the self-study process, the program established an explicit process to ensure 
routine and systematic monitoring of program activities and outcomes vis as vis MGOs. 
Table 1.2.a presents the data collection schedule, person or committee responsible for 
reporting, and the appendix in which a copy of the instrumentation or reporting form can 
be found.  
 
 

Table 1.2.a MPH Data Streams 
Data Tool Collected Responsible Appendix 

MPH Student Exit Survey During capstone MPH Director 2 

Alumni Survey Bi-annual (fall, odd years) MAC 3 

Workforce/Employer Survey Bi-annual (fall, even years) MAC 4 

Student suggestion box (virtual) Monthly MPH Director N/A 

Syllabi Assessment Annual, spring semester Curriculum Committee 5 

Core Curricular Review Bi-annual (spring, odd years) Curriculum Committee 6 

Concentration Curricular Review Bi-annual (spring, even years) Curriculum Committee 7 

Enrollment Data Annual MPH Director 8 

Practice Experience Assessment Annual PE Committee 9 

Culminating Experience Rubric End of semester CE Instructors 10 

Core Exam  Each semester CE Committee Chair 11 

Student Progress  Annual MARC 12 

Faculty Achievements Annual Faculty/MPH Director 13 

 
The MPH Assessment Committee (MAC) is to compile findings on an annual basis and 
work with the MPH Director to prepare an annual report that summarizes results. This 
report is to be presented to the External Advisory Committee at an annual advisory 
retreat and shared with students en masse via the MPH organizational site.   
 
The MPH faculty, in concert with input from the External Advisory Committee and 
students, are to develop action plans to address areas in which outcome measures fall 
short of reaching the desired target. These action plans, along with revisions or changes 
to the MGOs (described in Criterion 1.1.d), form the basis for strategic planning within 
the program. Action plans are to be time limited and assigned to a specific person or 
entity for follow-through and reporting. 
 
Major constituent groups – students, alumni, and employers in the public health 
workforce --  are also involved in evaluation and planning through their participation in 
surveys.  
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1.2.b) Description of how the results of evaluation and planning are regularly 
used to enhance the quality of programs and activities. 
 
Table 1.2.c details specific actions that have either been effectuated or proposed for 
outcomes falling below established targets. Additionally, the program uses formative 
and summative data not explicitly linked to objectives in Table 1.2.c to enhance quality. 
Some of these results are presented in tables and text throughout the document.  
 
Specific examples of ways in which results have been used to inform programmatic 
activities and processes include: 
 
Course and Curricular Improvements  
In preparing the Interim Report, each faculty was asked to link her/his course objectives 
for each required MPH course taught (core and concentration) to program 
competencies, and to demonstrate how course content and course activities linked to 
those objectives (See Criterion 2.6). These individual course assessments were 
compiled into a master grid and distributed to the faculty for review and discussion. This 
process yielded three inter-related changes: First, faculty, at the individual level, revised 
course objectives to align more directly with program competencies. Similarly, course 
content and activities were revised to align more directly to course objectives. Second, 
course objectives and activities were assessed against higher-order learning principles. 
Third, the process began a true critical assessment of the curricula as a whole rather 
than as a collection of courses, which many faculty found to be energizing, albeit 
exhausting, to execute. 
 
Restructuring the Culminating Experience.  
The self-study process revealed a disparity in the way in which the different culminating 
experience options were assessed vis a vis program competencies. Specifically, 
objectives related to student proficiency in the core disciplines were not assessed 
among students completing an applied research project or thesis as their culminating 
experience. Although the Culminating Experience Committee addressed this issue, the 
faculty voted to restructure the culminating experience to ensure greater uniformity in 
how students’ proficiency of competencies was assessed. See Criterion 2.5 for 
additional information. 
 
Reducing hours in Practice Experience.  
Faculty voted to reduce the number of credit hours required for the practice experience 
from 6 to 3 hours, based on feedback from students in an anonymous online survey11 
and from anecdotal reports of student complaints and concerns. Students entering prior 
to fall 2008 were required to complete a six-credit hour (480 clock hours) internship; 
students entering fall 2008 or later will be required to compete a minimum of three credit 
hours (240 clock hours) of internship.  Based on feedback from the External Advisory 
Board, these students will be allowed to use up to three credit hours of electives as 
additional internship hours.  
 

                                                 
11 Data available in onsite resource file 
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Planning for Assessment.  
The self-study process identified the need for a planned and systematic process to 
evaluate the effectiveness of program activities as more than just a sum of its parts. 
Data collection tools were revised to reflect program objectives and provide meaningful 
data to inform strategic planning.  
 
1.2.c) Identification of outcome measures that the program uses to monitor its 
effectiveness in meeting its mission, goals and objectives. Target levels should 
be defined and data regarding the program’s performance must be provided for 
each of the last three years. 
 
Table 1.2.c displays data on the program’s performance in meeting MGOs for academic 
years 2005/2006 through 2007/2008. In the past, the response rate to our department 
surveys has been low. This is partly due to the small number of program graduates per 
year as well as the number of surveys that are returned with no forwarding address. 
Thus we have not been able to give much consideration to establishing target response 
rates for surveys. Unless otherwise indicated, the data used to obtain the summary 
statistics will be available to reviewers in the onsite resource file. 
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Table 1.2.c  Summative Data of MPH Program’s Performance on Outcome Measures 

Objectives and Outcome Measures Target 05/06 06/07 07/08 Action  

INSTRUCTIONAL GOAL 1 
PROVIDE GRADUATE-LEVEL PROFESSIONAL PREPARATION IN THE  

CORE DISCIPLINES AND DOMAINS OF PUBLIC HEALTH AND IN AREA OF CONCENTRATION 
I1.1 Students demonstrate proficiency in core disciplines, domains, and areas of concentration as evidenced by: 

a Students earn a B or higher in each public health core discipline 
courses. 
    Biostatistics (PH 520) 
    Epidemiology (PH 582) 
    Public Health Administration (PH 583) 
    Environmental Health (PH 584) 
    Health Behavior (PH 587) 

80% of MPH 
students 

 
 

92%  
87% 
91%  
92% 
81%  

 
 

92%  
87%  
84%  
96%  
86%  

 
 

87%  
82%  
89%  
94%  
74% 

determine source 
of deficiency -- 
knowledge vs 
context (when 
offered, cheating, 
etc.); remediate as 
indicated 

b Students score a 7 (of 10) or higher on each public health core 
discipline item and concentration item in culminating experience 
(Appendix 15).              
    Biostatistics 
    Epidemiology 
    Public Health Administration 
    Environmental Health 
    Health Behavior 

    Integrated Concentration Item 
        Health Education 
        Environmental Health 

80% of 
students taking 
comprehensive 
exams 

 
 
 

91% 
77% 
86% 
91% 
86% 
96% 

 

 
 
 

77% 
93% 
87% 
93% 
63% 

 
92% 

100% 

 
 
 

96% 
96% 
48% 
92% 
78% 

 
75% 
92% 

 

c Interns rated as a 4 (of 5) or higher by preceptor on how well they 
demonstrated competence in each of core competency areas 
(disciplines and domains) on preceptor assessment 

70% of 
preceptors 

Not 
assessed 

Not 
assessed 

Not  
Assessed 

Revise internship 
materials to 
assess 

d MPH graduates rated as a 4 (of 5) or higher on how well they 
demonstrate competence in each of the core competency areas 
(disciplines and domains) on employer/workforce survey. 
         Disciplines 

 Biostatistics  

 Epidemiology  

 Public Health Administration  

 Environmental Health  

 Behavioral & Social Sciences  
Cross-Cutting Domains 

 Analytical Assessment and Critical Thinking  

 Communication  

70% of survey 
respondents 

 
Not 
assessed 

 
Not 
assessed 

Data  
collected fall 
08 
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 Cultural Competence  

 Leadership and Professionalism 

 Program and Policy Development 

e Students rate their perceived proficiency in each of the core 
competency areas (disciplines and domains) as 4 (of 5) or higher 
on MPH exit survey. 
         Disciplines 

 Biostatistics  

 Epidemiology  

 Public Health Administration  

 Environmental Health  

 Behavioral & Social Sciences  
Cross-Cutting Domains 

 Analytical Assessment and Critical Thinking  

 Communication  

 Cultural Competence  

 Leadership and Professionalism 

 Program and Policy Development  

80% of 
respondents 
 
Note: Survey 
instrument and 
format (to 
anonymous 
online) 
changed in Sp 
08; as such, 
data are 
reported 
separately  
 
 

 
N=34 

  %    (n)      
 
 

Not 
assessed 

 
 
 

97% (33)  
97% (33)  
88% (30) 
88% (30) 
94% (32) 

 
N=37 

  %    (n)      
 
 

Not 
assessed 

 
 
 

100% (27)  
100% (27) 

96% (26) 
96% (26) 
96% (26) 

 
N=10 

fall 
 
 

N/A 
 
 
 
 

100% 
100% 
100% 
90% 
90% 

 
N=17 

Sp 
 

82% 
77% 
71% 
71% 
82% 

 
88% 
94% 
77% 
77% 
82% 

Results likely 
reflective of 
change in survey 
rather than 
downward trend.   
Hold discussions 
with students to 
determine areas of 
concern and 
address as 
indicated 

f Students earn a B or higher in required concentration courses 
    Health Education 
        Community Health Organization (PH 548) 
        Health Education and Program Planning (PH 575) 
        Education & Communication Tech in Public Health (PH 576) 
        Public Health Seminar (PH 588) 
    Environmental Health 
        Watershed Management & Science (PH 510) 
        Air Quality Management (PH 571) 
        Environmental Toxicology (PH 577) 
        Solid & Hazardous Waste (EHS 580) 

80% of 
students 

 
 

100% 
79% 
86% 

n/a 
 

100% 
75% 

100% 
90% 

 
 

100% 
76% 
79% 
94% 

 
100% 
100% 
91% 
88% 

 
 

100% 
75% 
95% 
79% 

 
93% 

100% 
100% 
100% 

Determine source 
of deficiency -- 
knowledge vs 
context (when 
offered, cheating, 
etc.); remediate as 
indicated 

g Interns rated as a 4 (of 5) or higher by preceptor on how well they 
demonstrated competence in their area of concentration  

70% of 
preceptors 

Not 
assessed 

Not 
assessed 

Not  
Assessed 

Revise internship 
materials 

h MPH graduates rated as a 4 (of 5) or higher on how well they 
demonstrate competence in area of concentration on 
employer/workforce survey. 

70% of survey 
respondents 

Not 
assessed 

Not 
assessed 

Data  
Collected fall 
08 

 

I1.2  Course content/instruction deemed relevant to career path as evidenced by: 

a Students rate the relevance of course content to career goals as 
a 4 (of 5) or higher on MPH exit survey.  

 Core Courses 

 Concentration Courses 

80% of 
respondents 

Not 
assessed 

Not 
assessed 

N=17 
 

77% (13) 
71% (12) 
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b Alumni rate the relevance of course content to career as a 4 (of 
5) or higher on alumni survey 

80% of 
respondents 

Not 
assessed 

Not 
assessed 

Data 
collected fall  
08 

 

I1.3  Faculty demonstrate proficiency in course content area as evidenced by 

a Required courses (core and discipline) taught by faculty who 
have education/training within content area (Appendix 15) 

90% of req. 
courses 

75% 
(18 of 24) 

80% 
(14 of 18) 

76% 
(15 of 21) 

Assess teaching 
assignments 

b Students rate quality of instruction as 4 (of 5) or higher on MPH 
exit survey  

80% of MPH 
students 

88% 
(30 of 34) 

85% 
(23 of 27) 

70% 
(19 of 27) 

 

I1.4 Provide curriculum that reflects higher-order learning, that is competency-based and relevant to the PH workforce, and that emphasizes applied learning, 
as evidenced by: 

a At least 50% of learning objectives in each required core and 
concentration course reflect higher-order learning on Bloom’s 
Taxonomy per annual assessment of syllabi (Appendix 16) 

100% of req. 
courses 

13% 
(3 of 24)  

28% 
(5 of 18)  

33% 
(7 of 21)  

Revised LO by 
8/08 

b Required core and concentration courses incorporate applied 
projects (Appendix 17) 

50% of req. 
courses  

Not 
assessed 

80%  
(12 of 15) 

87% 
(13 of 15) 

Met 

c Program’s relevance to public health workforce rated as 4 (of 5) 
or higher on employer/workforce survey. 

80% of 
respondents 

Not 
assessed 

Not 
assessed 

Data 
collected 
summer 08 

 

d Required course learning objectives and activities meet 
competencies for each core competency area (Appendix 18)  
         Disciplines 

 Biostatistics (3) 

 Epidemiology (3) 

 Public Health Administration (2) 

 Environmental Health (1) 

 Behavioral & Social Sciences (1) 
Cross-Cutting Domains 

 Analytical Assessment and Critical Thinking (3) 

 Communication (3) 

 Cultural Competence (3) 

 Leadership and Professionalism (3) 

 Program and Policy Development (3) 

80% of 
competencies 
met by 
minimum # 
courses (in 
parentheses) 
 

 
 
Not 
assessed 

 
 
 
 

63% 
33% 
80% 

100% 
100% 

 
63% 
83% 
75% 
50% 
20% 

 
 
 
 

88% 
56% 
80% 

100% 
100% 

 
88% 
83% 

100% 
50% 
33% 

Courses were 
revised   
improvement 
noted. For AY 
08/09, capstone 
course created 
that incorporate 
competencies not 
being met at 
target. 
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RESEARCH GOAL 1  

FOSTER APPLIED PUBLIC HEALTH RESEARCH  
R1.1  Faculty engage in research as evidenced by: 

a Serve as PI or Co-PI on at least one research project each year. 
(Appendix 19, Table 2) 

75% of faculty 50% 
(4 of 8) 

78% 
(7 of 9) 

78% 
(7 of 9) 

Met 

b Submit at least one non-training related grant or contract (internal 
or external) each year. Appendix 19,Table1) 

30% of faculty 88% 
(7 of 8) 

100% 
(9 of 9) 

33% 
(3 of 9) 

Met 

R1.2  Faculty disseminate research findings as evidenced by: 

a Submit at least one manuscript annually to a peer-reviewed 
journal  (Appendix 19, Table 1) 

50% of faculty 75% 
 (6 of 8) 

78% 
(7 of 9) 

56% 
(5 of 9) 

Met 

b Present at one or more national or regional/state conferences 
(Appendix 19, Table 1) 
    National 
    Regional/State 

50% of faculty N=8 
 

75% (6) 
50%(4) 

N=9 
 

89% (8) 
56%(5) 

N=9 
 

67% (6) 
56% (5) 

Met 

R1.3 Students engage in research as evidenced by: 

a Conduct/assist with research outside of course requirement as 
self-reported on MPH Exit Survey. 

30% of MPH 
students 

Not 
assessed 

Not 
assessed 

N=17 (sp 08) 
59% (10) 

Met  -- need more 
data points 

b Present at professional conference as self-reported on MPH Exit 
Survey. 

20% of MPH 
students 

Not 
assessed 

Not 
assessed 

N=17 (sp 08) 
35% (6) 

Met – need more 
data points 

RESEARCH GOAL 2 
ENCOURAGE COLLABORATIVE RESEARCH BETWEEN  FACULTY, STUDENTS, AND OTHER CONSTITUENTS 

R2.1 Faculty collaborate in research with one another, students, and other constituents as evidenced by: 

a Faculty research projects involve students  
     Funded (Table 3.1.c) 
     Overall (Appendix 19, Table 2) 

25% of research 
projects 

 
100% (6/6) 
59%(17/29) 

 
100%(5/5) 

50%(20/40) 

 
100%(13/13) 
48% (16/33) 

Met 

b Faculty presentations involve students (Appendix 20) 
      

25% of 
presentations 

20% 
(8 of 40) 

70% 
(30 of 43) 

82% 
(23 of 28) 

Increased student 
involvement 

c Faculty within MPH program collaborate with one another on 
research projects (Appendix 19) 

25% of research 
projects 

10%  
(3 of 29) 

25% 
(10 of 40) 

27% 
(9 of 33) 

Faculty increased 
collaborations 

d Faculty research projects involve constituents outside the 
University (Appendix 19) 

25% of research 
projects 

38% 
(11 of 29) 

30% 
(12 of 40) 

15% 
(5 of 33) 

Follow  to 
determine if this is 
a blip or a trend 

e Faculty engage in interdisciplinary research projects outside 
the department (Appendix 19, Table 2) 

10% of research 
projects 

7% 
(2 of 29) 

12% 
(5 of 40) 

6% 
(2 of 33) 

Move to AC will 
increase ops for 
interdisc. collabs 
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SERVICE GOAL 1 

PROVIDE OPPORTUNITIES FOR STUDENTS TO ENGAGE IN MEANINGFUL SERVICE-LEARNING 

S1.2 Students engage in service activities as evidenced by: 

a Service learning component incorporated into required 
concentration courses (Appendix 17) 
     Health Education 
     Environmental Health 

50% of req. 
concentration 
courses 

 
Not  
assessed 

 
Not 
assessed 

 
 

75% (3/4) 
25% (1/4) 

 

b Students complete internships that involve service (Table 2.4.b) 100% of 
internships 

100% 
(9 of 9) 

89% 
(36 of 41) 

82% 
(23 of 28) 

Some unknown; 
improve tracking 

c Students participate in MPH student organizations (KPHA) 
     Membership / Fall headcount  
     MPH Exit Survey (revised) 

30% of MPH 
students 

 
28% (28/100) 

N/A 

 
43%(43/99) 

N/A 

 
37% (29/79) 
65% (11/17) 

 
Met 

d Students participate in service project outside of internship or 
course requirement as self-reported on MPH Exit Survey  

50% of MPH 
students 

Not  
assessed 

Not 
assessed 

69% (10/17) 
(sp 08) 

Met -- Need more 
data points  

SERVICE GOAL 2 
 FOSTER FACULTY INVOLVEMENT IN PUBLIC SERVICE ACTIVITIES 

S2.1  Faculty provide service to support local public health system as evidenced by: 

a Faculty provide one or more direct service activity for a local 
public health or health-related organization (Table 3.2.b.i) 

25% of faculty 50% 
(4 of 8) 

22% 
(2 of 9) 

33% 
(3 of 9) 

Met 

b MPH program conducts continuing education and/or training 
workshops for local health system (Table 3.3.c) 

 
1 per year 

 
2 

 
2 

 
4 

 
Met 

c Faculty serve on at least one local health-related board, coalition, 
etc. (Table 3.2.b.ii) 

 
50% of faculty 

50% 
(4 of 8) 

56% 
(5 of 9) 

67% 
(6 of 9) 

 
Met 

S2.2  Faculty service to support regional and state public health system as evidenced by 

a Faculty serve on at least one health-related board, taskforce, 
council, coalition, etc. at the state/regional  level (Table 3.2.b.ii) 

50% of faculty  50% 
(4 of 8) 

67% 
(6 of 9) 

67% 
(6 of 9) 

Met 

b Faculty provide at least one direct service activity for a 
regional/state level health-related organization (Table 3.2.b.i) 

25% of faculty 25% 
(2 of 8) 

22% 
(2 of 9) 

11% 
(1 of 9) 

Follow  to 
determine if this is 
a blip or a trend 

c Faculty hold active membership in state affiliate (Kentucky Public 
Health Association) (Table 3.2.b.ii) 

100% of faculty  50% 
(4 of 8) 

56% 
(5 of 9) 

100% 
(9 of 9) 

CHHS/Dept paid 
dues  

S2.3 Faculty engage in national and/or international service as evidenced by: 

a Faculty hold active membership in APHA (Table 3.2.b.ii) 80% of faculty 75% 
(6 of 8) 

89% 
(8 of 9) 

89% 
(8 of 9) 

Met 

b Faculty provide at least one direct service activity for a 
national/international level health-related organization (Table 
3.2.b.i) 

25% of faculty 50% 
(4 of 8) 

33% 
(3 of 9) 

33% 
(3 of 9) 

Met 
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1.2.d ) An analytical self-study document that provides a qualitative and 
quantitative assessment of how the program achieves its mission, goals and 
objectives and meets all accreditation criteria, including a candid assessment of 
strengths and weaknesses in terms of the program’s performance against the 
accreditation criteria. 
 
Goals are aligned directly with the program’s mission and operationalized by 
measurable objectives with, in most instances, multiple outcome measures.  
 
Quantitative data are presented for outcome measures in tables throughout this 
document. Some of these outcome measures are linked directly to the objectives 
presented in Criterion 1.1.c  and 1.2.c. Some outcome measure, however, are not 
clearly articulated as being linked to specific objectives, but can, nonetheless, be 
aligned directly within the stated objectives and broader goal areas. Together, these 
outcome measures provide a foundation for a comprehensive qualitative self-
assessment that looks at both process and product. 
 
 
1.2.e) An analysis of the program’s responses to recommendations in the last 
accreditation report (if any).  
 
The last accreditation report found four criteria to be partially met. See Interim Report in 
Appendix 21 for the program’s responses to address these areas.  Additionally, there 
were eight criteria met with commentary, summarized briefly below 
 
Criterion Commentary Actions 

I. Mission and Goals Lack of benchmarks Established targets, as noted in 1.2.c 

II.B Organizational 
Setting 

“blurring” between BS and MPH  
common committee 

Established MPH program committee as 
separate entity 

V.B Core 
Knowledge, Practice 
and CE 

Inadequate educational opportunities 
to develop computer and data 
management skills 

Revised biostats class to include statistical 
applications; embedded data mngt into other 
required courses; increased exposure to 
powerpoint and other software w/in classes 

VI Research Lack of benchmarks 
Workload demands 
Non-research reported as evidence of 
success (ie, service related) 

Established targets 
-- Not addressed – 
Disaggregated within self-study 

IX.B Student 
Diversity 

Increase diversity, especially among 
domestic minorities 

Work with Graduate Studies to attract students 
in Minority Assistance Program; increased 
enrollment of domestic minorities 

IX.C Advising & 
Career Counseling 

Ability of faculty to meet advising 
needs of all students 

Increased support through CHHS; alternative 
advising methods explored (online, etc.); 
second year orientation 

X.A Ongoing 
Evaluation 

Lack of benchmarks and time lines Established targets, timelines, and created 
schedule for data collection 

X.B Self-Study 
Process 

Lack of data; inconsistencies in data Collected/summarized lots of data; ensured 
consistency of data  
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1.2.f) A description of the manner in which the self-study document was 
developed, including effective opportunities for input by important program 
constituents, including institutional officers, administrative staff, teaching faculty, 
students, alumni and representatives of the public health community. 
 
CEPH notified the MPH program informally in October 2007 that a two-year extension of 
accreditation, based on the Interim Report submitted earlier that year, would not be 
granted. At that point, Dr. Marilyn Gardner, a MPH faculty member, was tasked with 
leading the self-study process.  
 
After reviewing each criterion, the self-study coordinator constructed a task matrix and 
developed timelines with the support of the interim MPH program director and the 
department head of DPH. Timelines were shared with faculty and tasks -- individual and 
committee-based -- were assigned. Updates were prepared throughout the process and 
communicated to faculty via email and in MPH program meetings; to the MPH Director 
and Department Head through more frequent verbal updates; and, to the Dean of 
CHHS, the Dean of Faculty, and the Provost/VP for Academic Affairs through written 
administrative updates. Input was sought and welcomed from each of these levels. 
 
The MPH office associate, Ms. Candice Tope, provided invaluable support in designing 
and executing organizational systems for various aspects of the program and by serving 
as the point-of-contact for gathering requested data from faculty. 
 
Ms. Megan Broadbent, MPH student and graduate assistant, supported the self-study 
process in numerous ways. First, as the student representative on the MPH Committee, 
she brought students’ needs and concerns to the faculty and offered honest feedback 
on existing and proposed program activities. She also assisted greatly with several 
data-related tasks. Mr. Srinivasa Gokarakonda, MPH student and graduate assistant, 
assisted with data tasks as well. 
 
Alumni and representatives from the public health community were not involved in the 
development of the preliminary version of the self-study document, but were convened 
in June 2008 to discuss preliminary findings and provide feedback on programmatic 
changes. The advisory group provided comment and suggestions that related primarily 
to curriculum, practical experience, and culminating experience. A summary of these 
and other comments will be available for review in the on-site resource file.   
 
The preliminary self study report was posted online for public commentary in late 
August for feedback and review. To date, no formal feedback has been received. 
However there is some anecdotal evidence that the document has been reviewed by a 
few students. While no feedback has been received from University administrators per 
se, Dean Bonaguro reviewed both the preliminary and final reports, and provided 
specific and helpful comments to clarify several aspects of CHHS roles and policies as 
well as observations about content and criterion assessments.  
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1.2.g) Assessment of the extent to which this criterion is met. 
 
This criterion is met with commentary. The MPH program recently developed 
procedures for systematically assessing its effectiveness in achieving stated MGOs and 
for using the resultant data to inform programmatic and curricular changes. New data 
streams have been developed and implemented. Several examples of how program 
data have been used to address areas of concern and deficiencies are noted herein this 
criterion and throughout this self-study document. However, there are two primary 
issues of commentary. 
 
First, the program operated, until recently, without clearly defined objectives and 
outcome measures to monitor and evaluate its efforts. Although some data streams 
have been in place since the last site visit, data collected had not been reported 
routinely or used in meaningful ways to inform program activities; nor, were they linked 
to program objectives. The MPH faculty remediated this problem by establishing, 
retrospectively, a series of measurable objectives linked to our mission and goals and 
then revising or creating data streams to effectuate them. We have begun to collect 
data and review findings in a systematic and meaningful way. Additionally, we have 
established policies and procedures for prospectively setting objectives, systematic data 
collection, annual review/reporting of findings, and the use of data to inform program 
activities.  
 
Second, the process, to date, has not fully involved constituent groups. Some of the 
newly created and revised data streams have mitigated this issue in that the 
perspectives of students, alumni, and employers are now being systematically and 
routinely assessed. Additionally, major constituent groups will be provided access to 
annual reports and encouraged to provide commentary and suggestions. 
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1.3) Institutional Environment. The program shall be an integral part of an accredited 
institution of higher education. 
 
1.3.a) A brief description of the institution in which the program is located, along 
with the names of accrediting bodies (other than CEPH) to which the institution 
responds. 
 
WKU is a comprehensive university that provides general and specialized higher 
education at the undergraduate and graduate levels to more than 19,000 students from 
Kentucky, 45 other states and 55 other countries. 
 
Vision 
WKU – A leading American university with international reach. 

Mission 
WKU prepares students to be productive, engaged leaders in a global society. It 
provides service and lifelong learning opportunities for its constituents. WKU is 
responsible for stewarding a high quality of life for those within its reach. 

Statement of Purpose 
As a nationally prominent university, WKU is engaged internationally in acclaimed, 
technologically driven academic programs. An inspiring and talented faculty promotes a 
high level of scholarship and an entrepreneurial attitude leading to success for all within 
WKU’s reach. The WKU experience occurs on a unique campus and through a spirit 
which attracts an intellectually exciting and diverse family of the nation’s best students. 
WKU provides students with rigorous academic programs in education, the liberal arts 
and sciences, business, and traditional and emerging professional programs, with 
emphasis at the baccalaureate level, complemented by relevant associate and 
graduate-level programs. 

The University places a premium on teaching and student learning. Its faculty engage in 
creative activity and diverse scholarship, including basic and applied research, designed 
to expand knowledge, improve instruction, increase learning, and provide optimum 
service to the state and nation. The University directly supports its constituents in its 
designated service areas of Kentucky with professional and technical expertise, cultural 
enrichment, and educational assistance. The University encourages applied research 
and public service in support of economic development, quality of life, and improvement 
of education at all levels, especially elementary and secondary schools. In particular, 
WKU faculty and staff contribute to the identification and solution of key social, 
economic, scientific, health, and environmental problems within its reach, but 
particularly throughout its primary service area. 

Maintaining a campus of distinctive history and character, WKU sustains a student 
population of increasing quality. It fulfills its responsibility for access through its 
community college, extended campus programs, and distance learning. 
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WKU’s commitment is to ensure value in a holistic learning experience through high 
standards for student achievement and conduct, a strong faculty, technological 
innovation, personalized attention, broad access, and public accountability for actions 
and outcomes. Out-of-classroom experiences are intentionally created to enhance 
learning, to promote diversity, and to contribute to the success of students. 

WKU recognizes that its mission continues to evolve in response to regional, national, 
and global changes, and the need for lifelong learning. 

WKU’s undergraduate division provides four-year programs leading to the bachelor of 
arts, the bachelor of fine arts, the bachelor of interdisciplinary studies, the bachelor of 
science, the bachelor of science in nursing and the bachelor of music degrees. Seventy-
nine (79) academic majors and eighty-four (84) academic minors are available. A 
number of professional and pre-professional curricula provide additional options. 
Sixteen (16) associate degree programs are offered leading to the associate of arts 
degree, associate of science degree, associate of applied science and associate of 
interdisciplinary studies degree. Eleven (11) undergraduate certificate programs are 
also offered. 

Graduate Studies offers the master of arts, master of arts in education, master of 
business administration, master of health administration, master of science, master of 
public administration, master of public health, master of science in nursing and master 
of social work. WKU also offers the specialist degree and Rank I and II programs and 
several certificate programs. A cooperative doctoral degree program is offered with the 
University of Louisville. 
 
WKU’s Colleges are:  

 Bowling Green Community College  

 College of Education and Behavioral Sciences  

 College of Health and Human Services 

 Gordon Ford College of Business  

 Ogden College of Science and Engineering  

 Potter College of Arts and Letters  

 University College  
 
College of Health and Human Services 
The College of Health and Human Services (CHHS) is the administrative home for the 
Department of Public Health, which houses the MPH program. CHHS was established 
by the Board of Regents in August 2002 and administratively houses seven academic 
units: the School of Nursing and six departments (Allied Health; Communication 
Disorders; Consumer and Family Sciences; Physical Education and Recreation; Public 
Health; and Social Work). There are also six centers (Academic Center for Excellence; 
Center for Gerontology; Clinical Education Complex; Institute for Rural Health 
Development and Research; Kentucky Emergency Medical Services Academy; and, 
South-Central Kentucky Area Heath Education Center).  
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Department of Public Health 
The Department of Public Health (DPH) houses the MPH program, and, in addition, 
offers a masters and baccalaureate degree in health care administration and 
baccalaureate degrees and minors in public health and environmental health science. 
Prior to the creation of CHHS, DPH was housed within the Ogden College of Science 
and Technology. 
 
University Accreditation Information 
WKU is fully accredited as a “Level V” institution by the Commission on Colleges of the 
Southern Association of Colleges and Schools (SACS) to award associate, 
baccalaureate, master’s, doctoral and specialist degrees. WKU is also a member of: 

 American Association of Colleges for Teacher Education 

 American Association of State Colleges and Universities 

 American Council on Education 

 Association of Schools of Allied Health Professionals 

 Association of Schools of Journalism and Mass Communication 

 Institute of International Education 
 
Certain programs at WKU are accredited by:  
 AACSB International: The Association to 

Advance Collegiate Schools of Business 

 Accrediting Council on Education in 
Journalism & Mass Communications  

 American Association for Physical Activity 
and Recreation (AAPAR)  

 American Bar Association  

 American Chemical Society  

 American Dental Association Commission 
on Dental Accreditation  

 American Dietetic Association  

 American Healthcare Information 
Management Association  

 American Speech & Hearing Association  

 Association of University Programs in Health 
Care Administration  

 Commission on Collegiate Nursing 
Education/American Association of Colleges 
of Nursing  

 Computing Accreditation 
Commission/Accreditation Board of 
Engineering & Technology  

 Council for Accreditation of Counseling & 
Related Educational Programs  

 Council on Education for Public Health 
(CEPH)  

 Council on Social Work Education  

 Department of the Army  

 Kentucky’s Educational Professional 
Standards Board  

 Kentucky State Board of Nursing  

 National Association of Industrial 
Technology  

 National Association of Industrial 
Technology  

 National Association of Schools of Art & 
Design  

 National Association of Schools of Music  

 National Association of Schools of Theater  

 National Council for Accreditation of 
Teacher Education  

 National League of Nursing  

 National Recreation & Parks Association 
(NRPA)  

 Engineering Accreditation 
Commission/Accreditation Board for 
Engineering & Technology  

 Society of Public Health Educators & 
Association for the Advancement of Health 
Education.  
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1.3.b) One or more organizational charts of the university indicating the 
program’s relationship to the other components of the institution, including 
reporting lines. 
 
Figure 1.3.b shows the organizational layout of WKU. 

         

 
 
Figure 1.3b Organizational Structure for Western Kentucky University and Academic Affairs 
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1.3.c) A brief description of the university practices: 
 
Lines of accountability, including access to higher-level university officials  
WKU employs a traditional academic hierarchy of accountability, illustrated in Figure 
1.4.a on page 26, in which program faculty report to the department head, who reports 
to the college dean, who reports to the Provost/Vice President of Academic Affairs, who 
reports to the President, who reports to the Board of Regents. Program directors play 
an administrative role for the program.  
 
Prerogatives extended to academic units regarding names, titles, internal 
organization 
All academic units at WKU have autonomy in determining department names and 
program titles. Changes to names and titles must be approved through college and 
university committees and approved by the Board of Regents. Department heads, in 
consultation with departmental faculty, are responsible for the internal organization of 
the department. Similarly, the program director, in consultation with program faculty, is 
responsible for the internal organization of the program. 
 
Budgeting and resource allocation, including budget negotiations, indirect cost 
recoveries 
 
Budgeting and Resource Allocation 
The department head prepares an annual budget that reflects the needs of all programs 
in the department’s purview. Funds are allocated from the Educational and General 
(E&G) budget to the department by Academic Affairs. Departments may also apply for 
additional funds as noted in Criterion 1.6.a. 

Deans are responsible for submitting revenue estimates relating to the activities in their 
respective departments. These estimates are reviewed in comparison to the previous 
year's actual receipts and the year-to-date receipts. Any deficits are the responsibility of 
each division, and reallocations must be made to eliminate deficits by the end of the 
fiscal year. An additional incentive to be fiscally prudent is that a majority of the 
unbudgeted revenue, and of the unused expenditure budgets, return as carry forward to 
the college departments.  

Deans are required to submit a budget narrative documenting how the budget plan is 
linked to the university’s strategic plan and what outcomes they expect to achieve with 
their resources. Deans and their designees can reallocate their respective base 
budgets, as deemed necessary.  Action plans are developed by each department and 
include budget requests for new initiatives. 

Indirect Cost Recovery 
WKU’s policy is to share facilities and administrative (indirect) cost recoveries: 40% to 
the University’s general fund for support of facilities; 40% to the college from which the 
grant originated; and 20% to the Office of Sponsored Programs. College deans are 
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responsible for recommending F&A distribution for projects that involve faculty from 
more than one college. F&A is allocated quarterly based on receipts from the previous 
three months.  
 
Although there is no written policy at the college-level, 25% of the F&A recovered by 
CHHS goes into an general fund to be used at the discretion of the dean and 75% is 
distributed to the department of the principle investigator (PI).  
 
Distribution of tuition and fees and support for fund-raising 
 
Tuition and Fees 
As a result of the Postsecondary Education Reform of 1997, Kentucky no longer uses 
an enrollment-driven formula to finance public higher education. It was replaced by 
benchmark funding to preserve the level of base funding and by a number of trust funds 
established to allocate a portion of state appropriations to fund initiatives deemed high 
priorities by the Council on Postsecondary Education (CPE).  
 
Kentucky operates on a biennial budget approved by the General Assembly. The state 
CPE makes budget recommendations but generally has no role in approving or 
allocating state appropriations. WKU is provided a lump sum appropriation from the 
General Assembly with line item recognition of funds provided for debt for previously 
authorized bonds. On occasion, a pool of state funds may be provided to the CPE for a 
specific program and subsequent reallocation to the institutions; however, these are 
relatively small allocations in comparison to the direct appropriations 
 
WKU relies on state funding and tuition and fees revenue as its primary sources of 
unrestricted operating funds. Tuition rates are set by the Board of Regents. 
 
Fundraising 
The Office of Institutional Development directs fundraising activities for the University. 
Donations can be specified for specific departments and/or specific projects.   
Additionally, Mr. Ron Wilson, Development Officer for CHHS, solicits external 
contributions for special projects. These funds, housed within the foundation, can be 
accessed by the department as desired or as indicated by terms of the donation. 
 
Personnel recruitment, selection and advancement, including faculty and staff 
 
Recruitment 
The Human Resource Department’s recruitment philosophy states, “As an institution of 
higher learning, WKU seeks to hire and promote individuals with the requisite skills and 
abilities necessary to assist the University in accomplishing its mission. Consistent with 
University policy and applicable federal and state regulations, decisions regarding 
applicants and employees are made without regard to race, color, age, religion, gender, 
sexual orientation, national origin, disability or veteran status. Employment decisions 
are based on the principles of equal employment opportunity consistent with the intent 
to achieve the goals identified in the University’s Affirmative Action Plan.” Department 
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heads are responsible for ensuring that recruiting and hiring recommendations are 
administered within these guidelines.  

Recruitment for faculty or staff positions may only begin following official approval 
through University administrative channels.  

Selection 
All openings for regular full-time positions must be filled through an open and 
competitive search process except as otherwise provided by policy. In order to ensure 
objective and fair hiring decisions, search committees are required for all executive, 
administrative, professional service/support, and faculty positions. Search committees 
may be utilized for other vacancies at the option of the department head. 

By HR policy, each search committee must be comprised of a minimum of three (3) 
individuals with as much gender and ethnic diversity as possible. Search committee 
determine and agree on an effective process and means of evaluating candidates, and 
at the conclusion of the candidate evaluation process, the search committee chair is 
responsible for presenting committee recommendations in writing to the applicable 
department/unit head. Committee recommendations are to contain an analysis of 
strengths and weaknesses of the identified top applicants. Special guidelines govern 
hiring director-level positions12.   

Notification to unsuccessful applicants for staff positions are coordinated by the 
Department of Human Resources. Notification to unsuccessful faculty applicants are 
coordinated by the hiring unit (e.g., the Department of Public Health).  

Advancement 
Faculty in tenure and tenure-track lines advance by meeting guidelines for promotion 
set forth in the WKU Faculty Handbook13 and by college (Appendix 22) and 
departmental criteria (Appendix 23).  
 
Academic standards and policies, including establishment and oversight of 
curricula 
Each college has a graduate curriculum committee to review graduate related matters 
and make recommendations to the Graduate Council. The Graduate Council has 
general supervision and control over matters of graduate instruction, curricula, and 
general academic regulations. The Graduate Council submits recommendations 
concerning initiation or revision of graduate courses and programs through the 
University Senate to the Provost/Vice President for Academic Affairs for forwarding to 
the President and the Board of Regents when appropriate. MPH faculty serve on each 
of these oversight committees. Membership lists for each will be available on-site. 
 

                                                 
12 Guidelines and those covering other exceptions can be accessed online at 
http://www.wku.edu/Dept/Support/HR/AAAweb/HR%20Policies.htm. 
13 The 17th edition of WKU’s Faculty Handbook can be accessed online at http://www.wku.edu/aa/WKUfachandbook.htm  A hard 
copy will be available in the onsite resource file. 

http://www.wku.edu/Dept/Support/HR/AAAweb/HR%20Policies.htm
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1.3.d) If a collaborative program, descriptions of all participating institutions and 
delineation of their relationships to the program. 
 
N/A 
 
 
1.3.e) If a collaborative program, a copy of the formal written agreement that 
establishes the rights and obligations of the participating universities in regard to 
the program’s operation.  
 
N/A 
 
 
1.3.f) Assessment to which this criterion is met. 
 
This criterion is met.  WKU is fully-accredited through SACS as a Level V institution 
that awards baccalaureate, masters, specialist, and three or fewer doctoral degrees. 
Many of WKU’s academic programs have achieved accreditation through their 
respective accrediting bodies. 
 
The University has clearly defined and equitable policies and procedures that apply to 
all academic units and divisions. These policies are well communicated in official 
University publications and online. 
 
The MPH program is housed within DPH, which is one of seven academic units housed 
in CHHS. There are clear reporting lines that progress upward from program level 
through Board of Regents in a traditional academic structure. 
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1.4) Organization and Administration. The program shall provide an organizational 
setting conducive to teaching and learning, research and service. The organizational 
setting shall facilitate interdisciplinary communication, cooperation and collaboration. 
The organizational structure shall effectively support the work of the program’s 
constituents. 
 
1.4.a) One or more organizational charts showing the administrative organization 
of the program, indicating relationships among its component offices or other 
administrative units and its relationship to higher-level departments, schools and 
divisions. 
 
Figure 1.4.a (i) depicts the relationship of DPH to the College of Health and Human 
Services.  

 
 

Figure 1.4.a (i) Organizational Structure for College of Health and Human Services 
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Figure 1.4.a (ii) is the DPH organizational chart and illustrates the major units within 
DPH and details the MPH program.  

 

 
 
Figure 1.4.a (ii) DPH Organizational Chart 

 
 
Figure 1.4.a (iii) summarizes information from all organizational charts to depict the 
MPH promgram’s relationships to higher level departments, colleges, and divisions. 
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1.4.b) Description of the roles and responsibilities of major units in the 
organizational chart. 
 
MPH Program 
The MPH faculty are responsible for program activities and operations, individually and 
through the program’s committee structure.  
 
MPH Program Director.  The MPH program director is the official liaison with CEPH and 
corresponds with CEPH on accreditation issues.  The MPH director oversees the 
operations of the MPH program and provides leadership to the MPH faculty. 
Responsibilities include making course assignments and scheduling; coordinating 
student recruitment activities; and advancing strategic and curricular initiatives within 
the department. Dr. David Dunn served in the role of MPH program director from 
September 2006 through August 2008; Dr. Steve Nagy directed the MPH program prior 
to that time. Dr. Darlene Shearer joined the MPH faculty as program director in August 
2008. 
 
Administrative Assistant.  The administrative assistant, Ms. Candice Tope, works on day 
to day program operations along with the program coordinator.  Her line, housed within 
DPH, was procured in response to the last CEPH accreditation response that noted an 

Board of Regents 

President 

Academic Affairs 

CHHS 

DPH 

MPH Program 

Graduate Studies 

 & Research 

Figure 1.4.a.(iii) MPH Program’s Institutional Relationships  
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inadequacy in administrative support for the program. Approximately half of Ms. Tope’s 
FTE is dedicated to the MPH program. 
 
Department of Public Health 
The MPH program is one of five programs housed within the DPH. DPH is the primary 
reporting unit of all MPH faculty, and the unit responsible for ensuring effective teaching, 
research and service.   

Department Head.  Dr. Gary English was hired in fall 2007 as the DPH department 
head. He is responsible for the administration and leadership of all programs housed 
therein, including oversight and scheduling of academic offerings; developing and 
monitoring the budget; hiring the faculty and staff; evaluating faculty performance; 
making recommendations for merit raises and promotion and tenure; documenting 
workloads; and, ensuring adequate resources for the program.  

Per University policy, department heads are responsible for initiating policy discussions 
within the department that are directed toward the accomplishment of university goals 
and, with the dean’s concurrence, for implementation of department policies. Further, 
the department head encourages the faculty to share responsibility both for making 
departmental decisions and for implementing the results of those decisions.  The roles 
and responsibilities of the head are carried out with appropriate faculty consultation, 
both as provided through formal university policies, CHHS policies and procedures, and 
departmental governance procedures and also through informal discussions in 
departmental meetings or through personal interaction. Appendix 11 of the WKU 
Faculty Handbook presents more information regarding the specific responsibilities of 
department heads. 

College of Health and Human Services 
CHHS is the administrative home for DPH, one of seven academic units housed therein.  

Dean.  Dr. John Bonaguro, Dean of CHHS, is the administrative officer responsible for 
the leadership and administration of the college and holds the rank of Professor with 
tenure in DPH. His responsibilities include: oversight of all programs, research, 
faculty/staff/student activity conducted within the CHHS; oversight of all salary/ 
workload/personnel issues; representative for the College in all University administration 
issues; oversees strategic planning for the College; spokesperson for all internal and 
external funding efforts; representative on all external boards/ committees/task 
forces/etc.; college spokesperson on issues related to CPE, KEPSB, the Legislature, 
etc. Dean Bonaguro reports directly to the Provost/Vice President for Academic Affairs. 

Associate Dean. The Associate Dean, Dr. Sylvia Gaiko, participates in academic and 
administrative affairs of CHHS, works with faculty, department heads, and other 
administrators, assists in planning, implementation and evaluation of academic 
programs; provides administrative support to CHHS committees and initiatives; monitors 
and approves student academic actions; and edits publications. She is responsible for 
student-service related matters in CHHS including recruitment, retention, graduate 
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applications, student appeals, and the Academic Center for Excellence.  She serves as 
the dean’s office liaison to CHHS Curriculum Committee. She assumes the roles and 
responsibilities of the dean in his absence. She holds the rank of Professor with tenure 
within the Department of Consumer and Family Sciences. 
 
Assistant to the Dean. The Assistant to the Dean, Dr. Randy Deere, participates in the 
academic and administrative affairs of CHHS.  He works closely with departments and 
programs on facility and space matters while providing administrative support to College 
committees and initiatives as assigned.  The Assistant to the Dean position is half-time 
and appointed for a three year term, with the possibility of reappointment for a second 
three year term. Dr. Deere’s is a full professor with tenure within the Department of 
Physical Education and Recreation. 
 
Graduate Studies and Research 
Graduate Studies and Research provides administrative oversight of more than 50 
graduate programs ranging from certifications to research-based degrees. The MPH 
program interfaces directly with Graduate Studies on admission policies and decisions 
as well as student degree requirements. Graduate Studies is also the entity that confers 
graduate status on faculty. The Dean of Graduate Studies, Dr. Richard Bowker, serves 
as chair of the graduate council and is responsible for strategic planning and leadership 
of the unit. 
 
Graduate Council.  The Graduate Council has general supervision and control over all 
matters of graduate instruction, including admission and degree requirements, curricula, 
Graduate Faculty membership, and general academic regulations. The Graduate 
Council submits recommendations concerning initiation or revision of graduate courses 
and programs through the University Senate to the Academic Vice President. The 
Council is composed of the Dean of Graduate Studies and Research as chairperson, 
three faculty members elected by and from the Graduate Faculty of each of the 
academic colleges offering graduate courses, and five students - one graduate student 
member elected by and from the graduate students of each of the academic colleges 
offering graduate courses. 
 
 
1.4.c) Description of the manner in which interdisciplinary coordination, 
cooperation and collaboration are supported. 
 
Interdisciplinary collaboration and cooperation is encouraged at WKU, as evidenced by 
institutional initiatives that cut across many disciplines including certificate programs, 
degrees, and international programs.  
 
CHHS fosters interdisciplinary collaboration formally at the college level through its 
centers and institutes, some of which are described below, and through informal 
relationships established within its academic units. 
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Institute for Rural Health Development and Research (IRHDR) 
The mission of IRHDR is “to engage students and faculty in activities designed to 
provide expertise and improve the health status of the rural community while 
enhancing the learning experience of students14.” IRHDR attempts to address 
many of the health disparities and access issues faced rural communities 
through its Mobile Health Unit and by collaborating with community partners such 
as the Housing Authority of Bowling Green, Barren River Area District Health 
Department, Allen County Health Department, school systems in the ten county 
BRADD area, Salvation Army, Kentucky Cancer Program, South Central AHEC, 
Holy Spirit Catholic Church, the Rural Social Work Conference, Hart County 
Amish community, Kentucky Dental Association, the Kentucky Partnership for 
Farm Health & Safety, Anthem, and Delta Dental.  

 
South Central Kentucky Area Health Education Center (SCAHEC) 
SCAHEC promotes healthy communities through innovative partnerships. This is 
accomplished by providing educational support services to health profession 
students and health care providers; community health education; and. programs 
that encourage health professions as a career choice15 . 

 

Center for Gerontology 
The Center for Gerontology stresses interdisciplinary collaborations to address 
its strategic goals: to prepare new generations of aging advocates; to contribute 
new knowledge on aging populations through applied research; and, to enhance 
local capacity for older adults and communities through dissemination of 
community-based research, best practices, and sponsorships of programmatic 
activities16. 

 
In the fall of 2006, CHHS and DPH entered into an agreement with Illinois State 
University to work collaboratively in the areas of nursing, environmental health, school 
health and other areas of possible interest.  The intent of this collaboration is to 
coordinate lobbying efforts for programmatic support, seek federal earmarks and 
enhance our ability to secure competitive grants.  This group meets two to three times a 
year and the location of meeting rotates to the participating universities. Several 
projects have emerged as a result of this collaboration.  The current interest groups 
include Health Issues, Communication Disorders, Economic Development & 
Sustainability, and Water/Biomass.  In the health interest group topics to be considered 
include Coordinated School Health, Health Disparities/Health Literacy, and increasing 
awareness around the issue of organ transplants. In 2007, Middle Tennessee State 
University also became part of this collaboration. 
 
 
 

                                                 
14 http://www.wku.edu/chhs/cms/index.php/centers_institutes/irhdr 
15 http://www.wku.edu/chhs/cms/index.php/centers_institutes/scahec 
16 http://www.wku.edu/chhs/cms/index.php/centers_institutes/gerontology 
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1.4.d) Identification of written policies that are illustrative of the program’s 
commitment to fair and ethical dealings. 
 
Numerous written policies and procedures address WKU’s commitment to fair and 
ethical dealings for faculty, staff, and students. They are found in the WKU Student 
Handbook,17 the WKU Faculty Handbook,10 and through web-based publications from 
Human Resources and EEOC18. The revised MPH Handbook (Appendix 1), available 
beginning fall 2008, also contains this information and includes a section on academic 
and research integrity. Hard copies of all handbooks will be available to onsite review 
during the site visit. Additionally, WKU recently created an ombuds official19 position. 
Without supplanting official policies and procedures, the ombuds officer provides an 
informal opportunity for faculty to air grievances in an impartial and confidential setting.  
 
 
1.4.e) Description of the manner in which student grievances and complaints are 
addressed, including the number of grievances and complaints filed for each of 
the last three years. 
 
Student Complaint and Grievance Policies 
WKU has clearly defined procedures for student complaints and grievances. Student 
complaints relate to a specific faculty member, while grievances relate to University-
related problems or conditions. 
 
Student Complaints  
Step 1 (Faculty Member)  
The first step is for the student to discuss the complaint with the faculty member 
involved.  If the faculty member is no longer employed by the University, the student 
should go directly to the department head who will contact and represent the former 
faculty member.  If the complaint involves a grade, the student must take the complaint 
to the faculty member within the first two weeks of the first regular semester (fall; spring) 
following the assignment of the grade. It is hoped that the complaint may be 
satisfactorily dealt with at this level. 
 
Step 2 (Department Level)  
If the student and the faculty member are unable to resolve the complaint, the student 
may take the complaint to the faculty member's department head. Written notification of 
the complaint must be given to the department head within two weeks after meeting 
with faculty member (Step 1).  It is the responsibility of the department head to arrange 
for a conference where the student, faculty member, and the department head will be 
present for discussion. Neither the faculty member nor the student will be allowed 

                                                 
17 The WKU Student Handbook can be accessed online at 
http://www.wku.edu/handbook/current/index.php?option=com_content&task=view&id=104&Itemid=33), 
18  Human Resources and EEOC can be accessed respectively at 
http://www.wku.edu/Dept/Support/HR/AAAweb/HR%20Employee%20Relations%20Policies htm and 
http://www.wku.edu/Dept/Support/Legal/EOO/policies.htm.   
19 http://www.wku.edu/hr/AAAweb/Ombuds%20Officer%20Job%20Description%202007.doc 

http://www.wku.edu/handbook/current/index.php?option=com_content&task=view&id=104&Itemid=33
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representation at the conference.  The department head shall hear both sides of the 
complaint and shall attempt to mediate a settlement.  The department head shall keep a 
written record of the proceedings, including the recommended solution.  The 
department head's recommended solution is to be considered by both the faculty 
member and the student as a recommendation and not as a decision that is binding.  
   
Step 3 (College Level)                
Should the student be unable to receive the satisfaction desired at the departmental 
level, the complaint may be taken to the college level.  Written notification of the 
complaint must be submitted to the college dean or his/her designated representative 
within two weeks after the conference with the department head (Step 2).  Upon receipt 
of the notification, the college dean  or his/her representative shall provide the student a 
copy of the procedural guidelines to be followed by the College Complaint Committee.  
The procedural guidelines shall provide for a conference with both the student and the 
faculty member present for joint discussion of the complaint with the Committee  
The College Complaint Committee will be responsible for scheduling the conference 
within two weeks following the submission of a written complaint to the chairman of the 
College Complaint Committee including as much detail as the student cares to include.  
The written complaint should clearly state what is considered to be unreasonable and/or 
unfair practices or procedures.  Neither the faculty member nor the student will be 
allowed representation at the conference.  The College Complaint Committee shall hear 
both sides of the complaint and render a decision. The decision shall be sent in writing 
to the Provost/Vice-President for Academic Affairs with a copy being sent as a matter of 
record to the student, faculty member, faculty member's department head, and the 
faculty member's college dean.  The Office of the Provost/Vice President for Academic 
Affairs shall be responsible for enforcing the decision of the College Committee.  The 
Office of the Vice President for Academic Affairs shall not enforce the decision until two 
weeks after the decision is made by the College Committee. The purpose of the two 
week delay is to provide either the student or the faculty member an opportunity to 
submit a formal written notice of appeal to the University Complaint Committee.  
   
Step 4 (University Level)  
Should the student or faculty member desire to appeal the decision of the College 
Complaint Committee, a formal written notice of appeal may be submitted to the 
University Complaint Committee chair, with a copy to the Provost/Vice President for 
Academic Affairs within two weeks of the decision of the College Complaint Committee. 
The chair of the University Complaint Committee will provide the student and faculty 
member involved with a copy of the University Complaint Committee's procedural 
guidelines.  The University Complaint Committee will secure copies of the written 
proceedings from the department head and the College Complaint Committee.  The 
University Complaint Committee will schedule a conference where the faculty member 
and the student jointly discuss the issue.  Neither the faculty member nor the student 
will be allowed representation at the conference.  The Committee's decision will be sent 
to the Vice President for Academic Affairs, with a copy being sent as a matter of record 
to the student, faculty member, faculty member's department head, and the faculty 
member's college dean.  The Office of the Provost/Vice President for Academic Affairs 
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will see that decisions of the University Complaint Committee are carried out.  The 
University Complaint Committee's decision is final.  
 

Student Grievances 
A student grievance is defined as “a University-related problem or condition which a 
student believes to be unfair, inequitable, discriminatory, or a hindrance to the 
educational process.  A grievance also includes discrimination or harassment on the 
basis of race, ethnicity, color, gender, age, religion, national origin, sexual orientation, 
disability, or status.” WKU has clearly defined procedures for addressing student 
grievances through informal and formal channels, which are detailed extensively in the 
WKU Student Handbook.   

The student grievance procedure does not address concerns or complaints related to 
sexual harassment; instead, WKU employs a separate procedure20, also outlined in the 
WKU Student Handbook.  Per University procedures, written records of complaints and 
grievances (formal or informal) are to be maintained at each level above the faculty 
member. Within the MPH program, complaints and grievances unresolved at the faculty 
level are handled and maintained by the Department Head. The Associate Dean is 
responsible for handling student complaints and grievances at the college-level. 

 All persons involved in student complaint and grievance proceedings are expected to 
maintain strict confidentiality regarding the grievance and the proceeding and adhere to 
state and federal laws which govern the privacy rights of students and employees. MPH 
students are informed about complaint and grievance procedures via the WKU Student 
Handbook, the WKU website, and, as of fall 2008, the MPH Student Handbook  
(Appendix 1) and MPH organizational site on Blackboard. 

Student Complaints and Grievances, 2005/2006 – 2007/2008 
No formal grievances were filed during the academic years covered by this self-study. 
No complaint data were provided form the former department heads (Dr. Wayne 
Higgins in 2005/2006 or Dr. David Dunn, 2006/2007). This may be reflective of handling 
complaints informally as they arise.  
 
No complaints related to the MPH program were handled in 2007/2008 at the 
departmental level by Dr. English.  At the college-level, Dr. Gaiko reported two informal 
complaints, both from 2005/2006. Table 1.4.e presents the data provided in response to 
the self-study coordinator’s requests for student complaints and grievances. 
 
 
 
 
 
 
 

                                                 
20 http://www.wku.edu/handbook/current/index.php?option=com_content&task=view&id=28&Itemid=26) 
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Table 1.4.e: Student Complaints and Grievances   
 Department College Total 

2007/2008 None reported None reported 0 

2006/2007 None reported None reported 0 

2005/2006 None reported 1. Class offering rotation  worked with 
program director to resolve 
2. Admissions decision  explained 
process to student 

2 

 

 
1.4.f) Assessment to which this criterion is met. 
 
This criterion is met. The University provides an organizational setting that is 
conducive to effective instruction, research, and service and this is reflected in the MPH 
program’s academic and administrative home.  The MPH program is housed within the 
DPH, one of seven academic departments with CHHS. The dean of CHHS is the 
academic administrator of the college; the associate dean assumes all roles and 
responsibilities in the dean’s absence.   
 
The MPH program director provides leadership and oversight of the MPH program’s 
operations and advocates program needs to the department head of DPH. DPH is the 
primary reporting unit of all MPH faculty and the unit responsible for ensuring effective 
teaching, research and service.  The department head, who reports directly to the dean 
of CHHS, is responsible for the leadership and administration of the department, and all 
programs therein, including developing and monitoring budgets; hiring the faculty and 
staff; evaluating faculty performance to document workloads; making recommendations 
for merit raises and promotion and tenure; and ensuring adequate resources for the 
program.  
 
The MPH program and Graduate Studies and Research work together in developing 
policies and admittance standards for the program. The MPH program receives 
applicant referrals from Graduate Studies and Research for candidates to the program.  
The relationship between the dean of the graduate school and the MPH program 
director is in the context of the Graduate Council.  Interdisciplinary communication, 
cooperation, and collaboration are supported through the organizational structure of 
academic units within CHHS as well as through its centers and institutes. 
 
The MPH program adheres to WKU’s policies on fair and ethical dealings with faculty, 
administrators, staff and students.  These policies are delineated in the Faculty 
Handbook, Equal Opportunity Statements, and the WKU Graduate Catalog.  The MPH 
Student Handbook addresses academic integrity, professional conduct and grievance 
procedures.  The university has well-defined policies and procedures for student 
complaints and informal and formal grievances. Most complaints are handled informally. 
There are no reports of formal grievances at the departmental or college-levels and few 
documented incidents of complaints. It is likely that student complaints have been 
underreported due to transitions in leadership. 
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1.5) Governance. The program administration and faculty shall have clearly defined 
rights and responsibilities concerning program governance and academic policies. 
Students shall, where appropriate, have participatory roles in conduct of program 
evaluation procedures, policy-setting and decision-making. 
 
1.5.a) Description of the program’s governance and committee structure and 
processes particularly as they affect general program policy development; 
planning; budget and resource allocation; student recruitment, admission and 
award of degrees; faculty recruitment, retention, promotion and tenure; academic 
standards and policies; and research and service expectations and policies. 
 
General Program Policy Development 
The MPH program is governed by the faculty under the administrative oversight and 
leadership of the MPH program director. Standing committees carry out and make 
recommendations for many of the programmatic functions. 
 

MPH Program Director.  The MPH program director oversees the 
administration of the program and provides leadership to the MPH faculty. Dr. 
Steve Nagy stepped down from his role of program director in fall of 2006 at 
which point Dr. David Dunn assumed responsibility for directing the MPH 
program in addition to his newly-appointed role as interim department head. 
In fall of 2007, Dr. Gary English joined the faculty as the DPH department 
head, at which point the CHHS dean appointed Dr. Dunn as the interim MPH 
program director. Teaching requirements were waived for Dr. Dunn for each 
of these years as he has been on optional retirement since 2003. Dr. Darlene 
Shearer joined  the MPH faculty as program director in fall of 2008. 

 
MPH Committee Structure. The MPH faculty comprise the departmental-level 
MPH Program Committee and is chaired by the MPH program director. 
Standing committees, described in Criterion 1.5.c, carry out many of the 
program’s functions and serve in an advisory capacity to this over-arching 
committee. The committee structure was reviewed and revised during the 
2007/2008 academic year, and each committee was charged with creating a 
set of policies and procedures that were brought forth to the MPH Program 
Committee for consideration and/or adoption. Additionally, two new 
committees, the MPH Assessment Committee and the MPH Curriculum 
Committee, were created. 

 
Planning 
The MPH Program Director and MPH Program Committee are responsible for 
program planning. An External Advisory Committee provides guidance and 
assistance to the MPH program. The committee was reconvened in 2007/2008 and 
is comprised of public health practitioners, practitioners in health-related 
fields/positions, alumni, MPH faculty, and student representatives. The charge for 
this committee, as well as its current membership, is found in Appendix 24.  
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Budget and Resource Allocation 
The MPH program does not have a separate budget. The MPH Director relates 
programmatic needs to the Department Head who determine resource allocations. 
This is consistent with most programs at WKU. 
 
Student Recruitment 
Students are recruited through the MPH website, booths at public-health 
conferences, and undergraduate student functions at WKU. Student recruitment is 
one of the responsibilities assigned to the MPH Director. 
 
Admission and Award of Degrees 
Admission requirements beyond those determined by the University, are proposed 
by the MPH Admission Committee and enacted/rejected by the MPH Program 
Committee.  As noted on pg 1 of Appendix 26, the MPH Admission Committee 
reviews all applicants and makes admission recommendations to the MPH Program 
Director. Degrees are awarded in concordance with University policies.  
 
Faculty Recruitment, Retention, Promotion and Tenure 
The MPH program does not govern faculty recruitment, retention, promotion or 
tenure; rather, the department head is responsible for these functions which are 
described in greater detail in 4.3.d. 
 
Academic Standards and Policies 
University policies set forth academic standards for the MPH Program with respect 
to GPA, program completion times, etc.  The MPH program, through its sub-
committee and program committee, set policies for experiences unique to the MPH 
program, such as the culminating experience and practice experience. Final 
approval of changes in academic standards and policies then go through review by 
the CHHS Graduate Curriculum Committee and the WKU Graduate Council. 
 
Research and Service Expectations and Policies 
The MPH program does not have unique research and service expectations or 
policies. Instead, the program adheres to those set forth by DPH (Appendix 23), 
CHHS (Appendix 22,) and the University21 . 
  
1.5.b) A copy of the constitution, bylaws or other policy document that 
determines the rights and obligations of administrators, faculty and students in 
governance of the program. 
 
The MPH program adheres to policies set forth by DPH, CHHS, Graduate Studies and 
Research, and the University.  Policies and procedures that govern the overall internal 
operations of the MPH program are in Appendix 25.  Each standing committee has 
established a set of policies and procedures which can be found in the appendices 
referenced in Criterion 1.5.c. 
 
21The 17th edition of WKU’s Faculty Handbook can be accessed online at http://www.wku.edu/aa/WKUfachandbook.htm  A hard 
copy will be available in the onsite resource file. 
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The fall 2008 MPH Student Handbook (Appendix 1) delineates the rights and 
obligations of students.  
 
 
1.5.c) A list of standing and important ad hoc committees, with a statement of 
charge, composition, and current membership for each. 
 
The MPH Program currently has seven standing committees that carry out many of the 
functions of the MPH program and serve in an advisory capacity to the MPH Program 
Committee for recommending programmatic modifications. Committees formalized 
policies and procedures for most committees during the 2007/2008 academic year. 
These documents can be found in Appendices 30 – 36, as referenced below. 
 
By program policy, the composition for each standing committee consists of a minimum 
three faculty, with at least one faculty from each concentration area. Faculty 
membership and the chair role are appointed by the MPH program director. By policy, 
the MPH program director serves as chair of the Curriculum Committee. One student is 
elected/appointed by peers to serve on each committee except the Admissions 
Committee. Students are excluded from serving on this committee because of privacy 
issues. 
 
Faculty membership on all standing and ad-hoc college, departmental, and program 
committees for the past three academic years are found in Appendix 33. 
 

 
MPH STANDING COMMITTEES, 2007/2008 

 
Admissions Committee 
The purpose of the MPH Admission Committee is to ensure a diverse and well-qualified 
student body through the establishment of admissions criteria and the evaluation of 
program applicants against these criteria. Policies and procedures for this committee 
are found in Appendix 26. 
 

2007/2008 Membership 2008/2009 Membership 
Marilyn Gardner, Chair Marilyn Gardner, Chair 
Emmanuel Iyiegbuniwe Emmanuel Iyiegbuniwe 
Ritchie Taylor Ritchie Taylor 
Tom Nicholson Tom Nicholson 

 
 
Culminating Experience Committee 
The purpose of the MPH Culminating Experience Committee is to ensure that students 
have an opportunity to demonstrate their ability to integrate and synthesize material 
learned in the classroom and in the field of public health. The Culminating Experience 
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Committee is charged with establishing the policy regarding the Culminating 
Experience. On an annual basis, the Committee will be responsible for reviewing and 
updating procedures and guidelines for the experience options. Policies and procedures 
for this committee are found in Appendix 27. 
 

2007/2008 Membership 2008/2009 Membership 
Chris Nagy, Chair Chris Nagy, Chair 
Vijay Golla Vijay Golla 
Tom Nicholson Tom Nicholson 

 
 
MPH Advising and Retention Committee (MARC) 
The purpose of the MPH Advising/Retention Committee is to assist and encourage 
students to achieve successful educational goals. Specifically, the Committee strives to 

 Encourage students to meet with their faculty advisors at least once a semester 

 Encourage students to complete all coursework required for their degree  

 Assist students to graduate in a timely manner  

 Organize an annual MPH faculty orientation on policies, procedures and 
curriculum updates regarding Advising and Retention. 

Policies and procedures for this committee are found in Appendix 28. 
 

2007/2008 Membership 2008/2009 Membership 
Emmanuel Iyiegbuniwe, Chair Emmanuel Iyiegbuniwe, Chair 
Grace Lartey Grace Lartey 
Chris Nagy Chris Nagy 

 
 
Orientation Committee 
The Orientation Committee establishes meetings for students and faculty in an advisory 
role regarding program acculturation. Meetings are held before the commencement of 
each fall semester for incoming new students. One additional meeting is conducted 
each spring semester to assist students to review program requirements in the second 
half of their program. Policies and procedures for this committee are found in Appendix 
29. 
 

2007/2008 Membership 2008/2009 Membership 
Steve Nagy, Chair Steve Nagy, Chair 
Vijay Golla Vijay Golla 
Grace Lartey Grace Lartey 
Jennifer Fertil, Student Rep TBA 

 
 
Practical Experience Committee 
The purpose of the Practical Experience Committee is to establish policies and 
procedures that ensure all students have the opportunity for a planned, supervised and 
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evaluated practice experience within the realm of public health practice. The chair’s 
proposed policies and procedures are found in Appendix 30. 
 

2007/2008 Membership 2008/2009 Membership 
Steve Nagy, Chair Steve Nagy, Chair 
Marilyn Gardner Marilyn Gardner 
Ritchie Taylor Ritchie Taylor 
Grace Lartey Grace Lartey 

 
 
MPH Assessment Committee (MAC) 
The purpose of the MPH Assessment Committee (MAC) is to inform MPH program 
processes by systematically and routinely assessing the program’s effectiveness 
against its stated mission, goals, and objectives. MAC is charged with coordination of all 
MPH program assessment activities and with reporting assessment findings to the MPH 
faculty, students, and External Advisory Committee.  MAC ensures that all major 
constituent groups are involved in the assessment of program activities, per CEPH 
recommendations. When possible, MAC utilizes existing data collected institutionally. 
When such sources are not available, MAC will ensure that data being collected at the 
program level are streamlined, so as to limit the number of surveys being administered. 
This may involve working in conjunction with other MPH, DPH and CHHS committees to 
coordinate data collection efforts. Policies and procedures for this committee are found 
in Appendix 31. 
 

2007/2008 Membership 2008/2009 Membership 
Marilyn Gardner, Chair Marilyn Gardner, Chair 
Ritchie Taylor Ritchie Taylor 
Chris Nagy Chris Nagy 
Sandeep Mishra, Student Rep TBA 

 
 
Curriculum Committee 
The primary purpose of the MPH Curriculum Committee is to ensure that the program 
provides high-quality, graduate-level professional preparation in the core disciplines of 
public health, and in each area of concentration. The Curriculum Committee is charged 
with oversight of all MPH curricular issues including: 

 systematically and routinely assessing the program’s curriculum to ensure 
courses reflect higher-order learning, are competency based and relevant to the 
PH workforce, and emphasize applied learning; 

 reviewing and/or initiating curricular modifications; and 

 keeping abreast of changes in national credentialing standards and 
competencies. 

Policies and procedures for this committee are found in Appendix 32. 
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2007/2008 Membership 2008/2009 Membership 
David Dunn, Chair Darlene Shearer, Chair 
Marilyn Gardner Marilyn Gardner 
Ritchie Taylor Ritchie Taylor 
Cecilia Watkins Cecilia Watkins 
Megan Broadbent, Student Rep Megan Broadbent, Student Rep 

 
 
1.5.d) Identification of program faculty who hold membership on university 
committees, through which faculty contribute to the activities of the university. 
 

Table 1.5.d. Faculty Membership on Standing and Ad-hoc University 
Committees  

 

 05/06 06/07 07/08 08/09 

Standing University Committees  
Gardner     

University Budget Council X X X X 

Faculty Scholarship Council X X   

WKU Scholar Editorial Board X X   

Iyiegbuniwe      

Graduate Council  X X X  

Lartey     

Professional Education Council   X X  

C. Nagy      

Professional Education Council (Alternate)  X X  

Human Subjects review Board (Alternate)   X  

S. Nagy      

Faculty Senate    X  

Faculty Welfare    X  

Nicholson      

Faculty Advisor (Badminton Club) X X X  

Graduate Council (Alternate)  X X X  

Human Subjects Review Board X    

Faculty Continuance Committee X X X  

Faculty Scholarship Council  X (alt) X  

Taylor      

Graduate Council   X X 

Watkins     

WKU Equal Opportunity Advisory Committee X X X  

WKU Wellness Advisory Committee X X X  

Ad hoc University Committees  
Gardner     

SITE Evaluation Committee   X  

Correspondence Studies Salary Review  X    

Graduate Commencement Committee X    

Faculty Mentoring Program  X   

GenEd Area F Assessment Committee X    

Winter Term: Panelist X    

Iyiegbuniwe      

Search, Environmental Health & Safety Director Search   X X X  

Gateway VIP Mentor/Mentee Program  X  X  
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S. Nagy     

Office of International programs –ESLI X    

Graduate Council X    

Watkins     

WKU ADA Accommodations Policy Review Ad hoc 
Committee 

  X  

C.H.E.S. Review Committee X X X  

 
 
 
1.5.e) Description of student roles in governance, including any formal student 
organizations, and student roles in evaluation of program functioning. 
 
Governance 
Per MPH program policies, students are appointed or elected to serve on the MPH 
Program Committee and most standing program committees. Institutionally, elected 
or appointed representatives of the student body serve with members of the faculty 
and administration on policy-recommending councils and committees.  
 
Student Organizations 
The MPH students do not, at present, have a formal governing organization. WKU 
students are, however, represented by the Student Government Association (SGA). 
SGA is involved in University affairs through student representation on University 
committees and work in academic affairs through the Academic Council and the College 
Curriculum Committees. 
 
Evaluation of Program Functioning 
The MPH Exit Survey provides an anonymous venue for providing feedback about 
various aspects of the program including career counseling, academic advising, 
instruction, etc.. Students are required to complete the survey as part of their 
culminating experience. 
 
Beginning fall 2008, a virtual suggestion box will be available on the MPH 
organizational site on Blackboard and allow students to share their frustrations about 
program functioning. In fall 2007, students were asked to provide feedback, in an 
anonymous online survey, regarding the types of experiences the program should 
provide to help meet professional goals as well as recommendations for program 
improvements. The results of this survey will be available in the onsite resource file. 
 
The dean of CHHS also administers a voluntary survey to students in all graduate 
programs, including the MPH. The results of this survey will be available in the 
onsite resource file. 
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1.5.f) Assessment of the extent to which this criterion is met. 
 
This criterion is partially met.  The MPH program enjoys the same rights of other 
academic units within the University, including autonomy in effectuating program 
governance. The program has a clearly defined governance structure: Leadership is 
provided by the program director, and the seven standing committees are responsible 
for various programmatic functions and serve in an advisory role to the MPH program 
faculty at large. Policies and procedures have been established for most committees. 
An external advisory committee provides feedback and direction to the program through 
formal assessments and annual meetings. Students play a role in program governance 
though committee memberships and by providing valuable feedback to the program in 
anonymous surveys and, beginning in fall 08, a virtual suggestion box. 
 
Weaknesses are two-fold. An inadequate governance structure and lack of specific 
operating procedures for MPH program committees -- compounded by transitions in 
leadership at the program and departmental level -- had slowed the maturation and 
growth of the program. The MPH faculty have made significant strides in rectifying this 
by developing and adopting policies and procedures, creating new committees to 
address programmatic gaps, etc. Although there is still work left to do in this regard, the 
structure that has been put into place should ensure a smooth transition for the recently 
hired program director and provide stability to the program.  
 
The second weakness relates to student governance. To date, most students have 
been appointed to committees by faculty, rather than being elected or appointed by 
peers. In many cases, the students appointed to serve have been selected because 
their graduate assistantships render them accessible during meeting times. This 
selection process hinders an open, all- inclusive, diverse student voice and 
environment.  We believe an all-inclusive environment can instill a sense of belonging 
and excitement about active participation and “ownership” which is an important 
ingredient toward developing student governance.  
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1.6) Resources. The program shall have resources adequate to fulfill its stated mission 
and goals, and its instructional, research and service objectives. 
 
1.6.a) A description of the budgetary and allocation processes, sufficient to 
understand all sources of funds that support the teaching, research and service 
activities of the program. This should include, as appropriate, discussion about 
legislative appropriations, formula for funds distribution, tuition generation and 
retention, gifts, grants and contracts, indirect cost recovery, taxes or levies 
imposed by the university or other entity within the university, and other policies 
that impact on the resources available to the program. 
 
WKU’s budget and allocation process is detailed in Criterion 1.3.c.  
 
Legislative appropriations 
As of 1997, Kentucky’s  enrollment-driven formula to finance public higher education 
was replaced by benchmark funding to preserve the level of base funding and by a 
number of trust funds established to allocate a portion of state appropriations to fund 
initiatives deemed high priorities by the Council on Postsecondary Education (CPE).  
WKU relies on state funding and tuition and fees revenue as its primary sources of 
unrestricted operating funds. Tuition rates are set by the Board of Regents. DPH does 
not have a specific budget line in Kentucky’s appropriations.  
 
Formula for funds distribution 
There is no formula for funds distribution within WKU per se. Nor does the university 
budget process typically provide for program budgets within departments.   
 
A university Budget Council  recommends how projected state appropriations and 
tuition should be allocated and proposes distribution guidelines for salary pools. The  
Council prepares strategic budget priorities directly linked to the university's strategic 
plan.  
 
Tuition revenue estimates are based on the approved tuition schedule, the previous 
year's fall enrollment, and projections from admissions. 
 
Deans are required to submit a budget narrative documenting how their budget plan is 
linked to the university’s strategic plan and what outcomes they expect to achieve with 
their resources. Deans and their designees can reallocate their respective base 
budgets, as deemed necessary.  Consequently, DPH has one operating budget and the 
MPH program does not have a separate budget. Base budget allocations are provided 
to DPH from Education and General (E&G) funds, allocated from Academic Affairs, to 
fund the general operating costs of the department, including faculty and staff salaries. 
All MPH faculty positions are fully-funded permanent lines from E&G. 
 
In addition to base-budget allocations, DPH may receive funds from the following 
institutional sources: 
 

http://www.wku.edu/sacs/SACS%20Final/chapter2/2_11_Budget%20Council.pdf
http://www.wku.edu/sacs/SACS%20Final/chapter2/2_11_Strategic%20Plan.PDF
http://www.wku.edu/sacs/SACS%20Final/chapter2/2_11_Strategic%20Plan.PDF
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The Division of Extended Learning and Outreach (DELO). DPH receives a 
portion of funds generated from departmental course offerings taught in summer 
and winter, as well as course taught through alternative delivery methods, such 
as correspondence, ITV, and web-based. This sharing process began in FY 06.. 

 
Incentive Shares.  DPH receives a portion in indirect funds generated from 
externally-funded grants as detailed in Criterion 1.3.c. These funds carry forward 
indefinitely and are used at the department head’s discretion.  

 
Unit Productivity Awards22. Awards are given by the Provost/Vice President for 
Academic Affairs to departments who demonstrate success in meeting 
institutional priorities. Funds can be used at the department head’s discretion, but 
are intended to enhance the quality of professional life. If not used, these funds 
expire in three years. 

 
Priority Incentive Award23  Awards are given by the Provost/Vice President for 
Academic Affairs to departments who demonstrate success in meeting 
institutional priorities. These are similar to overall Unit Productivity Awards, but 
are more focused in scope and carry lower funding amounts. Departments can 
apply for one Priority Incentive Award and one overall Unit Productivity Award 
annually. Funds awarded can be used at the department head’s discretion. 

 
Provost’s Initiatives for Excellence24.  These funds, obtained through a 
competitive application process, are aimed at helping a department meet 
compelling needs, or a program act on a good idea or an innovative idea that 
might otherwise be difficult to accomplish. Of particular importance are initiatives 
that support implementation of WKU’s Quality Enhancement Plan (QEP) (e.g. 
“Engaging Students for Success in a Global Society”); Leadership Development; 
Service Learning and Cultural Enhancement. Thus, these funds are earmarked 
for a specific projects. 

 
Academic Affairs also provides funds for accreditation fees, classroom improvements, 
instructional equipment and other projects as funding and need allow. 
 
In addition to funds from Academic Affairs, DPH receives funding from CHHS to 
supplement travel and professional development. CHHS also allocates and funds 
graduate assistantships to DPH; Graduate Studies and Research funds graduate 
assistantships thru its Minority Assistance Program. 
 
 
 

                                                 
22http://www.wku.edu/Dept/Support/AcadAffairs/pdf/Guidelines%20for%20Unit%20Productivity%20Award
s%202007-08.doc 
23http://www.wku.edu/Dept/Support/AcadAffairs/pdf/Guidelines%20for%20Priority%20Initiative%20Award
s%202007-08.doc 
24 http://www.wku.edu/Dept/Support/AcadAffairs/PIE/PIE.htm 
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DPH also has access to the WKU Foundation that receives donations from various 
donors. The Foundation holds four accounts for the department. One of these accounts 
is specifically designated for Environmental Health in the MPH program. The other 3 
accounts are overseen by the Department Head and used for discretionary needs 
identified within the department, including the MPH program. 
 
Indirect Cost Recovery 
Of the administrative (indirect) cost recoveries that are shared with the college (40%), 
25% of the F&A amount recovered by CHHS goes into an general fund to be used at 
the discretion of the dean and 75% is distributed to the department of the principle 
investigator (PI). Within the department, 25% goes into a development fund for the PI 
and 75% goes into the incentive shares account, used to support departmental 
operations and activities at the discretion of the department head.  
 
Fundraising 
The Office of Institutional Development directs fundraising activities for the University. 
Donations can be specified for specific departments and/or specific projects.   
Additionally, Mr. Ron Wilson, Development Officer for CHHS, solicits external 
contributions for special projects. These funds, housed within the foundation, can be 
accessed by the department as desired or as indicated by terms of the donation. 
 
 
1.6.b) A clearly formulated program budget statement, showing sources of all 
available funds and expenditures by major categories, since the last accreditation 
visit or for the last five years, which is longer. If the program does not have a 
separate budget, it must present an estimate of available funds and expenditures 
by major category and explain the basis of the estimate. This information must be 
presented in table format as appropriate to the program. See CEPH Data Template 
A. 
 
The amounts shown in Table 1.6.b reflect the proportionate amount of the DPH budget 
that is attributable to the MPH program. This proportion was based on student 
enrollment generated by the MPH program as compared to overall student enrollment 
production for all DPH programs (MPH enrollment/DPH enrollment). The average 
proportion of the five years reported was approximately 40% (39.9%). Thus, the figures 
represented in Table 1.6.b are 40% of the DPH budget.  
 
A summary of the departmental budget and enrollment comparisons are found in 
Appendix 34. Supporting budget documentation will be provided onsite in the resource 
file. Not represented on Table 1.6.b. are additional funds that the MPH program 
received from CHHS to support program efforts. This one time funding was used to 
build the Environmental Health lab ($72,000) and for furniture for the newly renovated 
DPH and MPH offices ($75,000). 
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Table 1.6 b. Sources of Funds and Expenditures by Major Category 

 FY04 FY05 FY06 FY07 FY08 

Source of Funds      

E&G Academic Affairs 570,199 583,904 599,979 661,423 682,007 

CHHS Budget (travel, GA)   27,381 26,150 40,140 

DELO   3,207 7,142 10,484 

Incentive Shares (Indirects)   1,052 377 4,326 

Unit Productivity Award 400 400 400 400 2,389 

Provost Initiatives 3,538 2,700 14,642 20,483 6,000 

Graduate Studies & Research (MAP)   11,400 24,700 15,200 

Carry Forward     4,519 

TOTAL 574,137 587,004 658,061 740,675 765,065 

Expenditures      

Faculty Salaries  436,779 444,685 459,090 501,642 520,539 

Fringe Benefits 123,707 126,000 127,670 146,033 147,582 

Operations 7,813 10,213 12,813 13,342 10,342 

Graduate Assistantships   34,200 47,500 55,340 

Travel/Prof Dev 2,300 3,406 8,387 7,156 6,400 

Accreditation Fees 3,538 2,700  3,200 6,000 

Classroom Improvements/Equipment   8,838 11,283  

Special Projects   5,804 6,000 16,80025 

Carry Forward   1,259 4,519 2,062 

      

TOTAL 574,137 587,004 658,061 740,675 765,065 

  
 
1.6.c) If the program is a collaborative one sponsored by two or more universities, 
the budget statement must make clear the financial contributions of each 
sponsoring university to the overall program budget. This should be 
accompanied by a description of how tuition and other income is shared, 
including indirect cost returns for research generated by public health program 
faculty who may have their primary appointment elsewhere. 
 
N/A 
 
 
1.6.d) A concise statement or chart concerning the number (headcount) of core 
faculty employed by the program as of fall for each of the last three years. 
 
Core faculty are those faculty who teach in the MPH core and/or concentration courses 
who contribute at least 50% of their individual workload annually to the MPH program. 
Contributing, or “other,” faculty hold permanent or temporary lines within the department 
and augment the MPH program through their teaching, research, service and 
administrative support. 
 
________________ 
25 Equipment for ENV lab; total ($33,600) divided in half as equipment is shared between UG and MPH program 

 
 

 



  48 
WKU MPH Self-Study                                                                                                         
 

HC 2005/2006 2006/2007 2007/2008 Fall 2008* 

1 Gardner Gardner Gardner Gardner 

2 Ieybuniwe Golla Golla Golla 

3 C. Nagy Ieybuniwe Ieybuniwe Ieybuniwe 

4 S. Nagy C. Nagy C. Nagy C. Nagy 

5 Nicholson S. Nagy S. Nagy S. Nagy 

6 Taylor Nicholson Nicholson Nicholson 

7 Watkins Taylor Taylor Shearer 

8  Watkins Watkins Watkins 

 
 
Note: Dr. Vijay Golla joined the MPH faculty in January 2006. As such, he is not 
included in the core fall headcount for the 2005/2006 academic year, but rather is 
included as “other” faculty (Table 1.6.e). Dr. Grace Lartey joined the MPH graduate 
faculty in the 2006/2007 academic year and is the program director for the 
undergraduate public health program. Although she did not teach within the MPH 
program during the self-study period, Dr. Lartey has graduate faculty status and 
contributes significantly to MPH program activities through her research and service. As 
such, her FTE contributions are reflected in “other” faculty (Table 1.6.e). The outcome 
measures reported throughout the document reflect the contributions of both Drs. Golla 
and Lartey; thus, the denominators on these tables will differ from the faculty headcount 
data.  
 
Dr. David Dunn was the department head of DPH for more than 30 years and served as 
the first dean (interim) of what was to become CHHS. He has been on optional 
retirement since 2003. In July of 2006, Dr. Dunn returned as the interim department 
head for DPH and assumed the dual-role of interim MPH program director in September 
of that year. Dr. Dunn was appointed interim MPH director by the dean of CHHS for AY 
2007/2008 after a successful search for DPH department head. Per University policy 
governing optional retirement, Dr. Dunn is limited to 100 days per calendar year (.375 
FTE); as such, he is listed as “other.”  Because all of his allotted time was devoted to 
administrative activities, the outcome measures reported throughout this document do 
not include Dr. Dunn’s contributions. 
 
* Fall 2008 Updates 
Dr. Darlene Shearer joined the MPH faculty as MPH Program Director in August 2008. 
Dr. Dunn returned to teaching, but is limited to two courses per semester and no related 
service or research responsibilities per University policies. Supporting data for Fall 2008 
updates are located in Appendix 35.  
 

1.6.e) A table showing faculty, students, and student/faculty ratios, organized by 
specialty area, for each of the last three years. These data must be presented in 
table format and include at least: a) headcount of primary faculty who support the 
teaching programs, b) FTE conversion of faculty based on % time or % salary 
support devoted to the instructional programs, c) headcount of other faculty 
involved in the teaching programs (adjunct, part-time, secondary appointments, 
etc), d) FTE conversion of other faculty based on estimate of % time commitment, 
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e) total headcount of core faculty plus other faculty, f) total FTE of core and other 
faculty, g) headcount of students in department or program area, h) FTE 
conversion of students, based on 9 or more credits per semester as full-time, i) 
student FTE divided by regular faculty FTE and j) student FTE divided by total 
faculty FTE, including other. All programs must provide data for a), b) and i) and 
may provide data for c), d) and j) depending on whether the program intends to 
include the contributions of other faculty in its FTE calculations. Note: CEPH 
does not specify the manner in which FTE faculty must be calculated, so the 
program should explain its method in a footnote to this table. In addition, FTE 
data in this table must match FTE data presented in 4.1.a. and 4.1.b. See CEPH 
Data Template B.  

 

Table 1.6.e.i.Faculty, Students and Student/Faculty Ratios by MPH Program and 
Concentration (using Fall HC to determine FTE Students) 
 HC 

Core 
Faculty 

FTEF 
Core 

HC 
Other 
Faculty 

FTEF 
Other 

Total 
Faculty 
HC 

Total 
FTEF 

HC 
Students 

FTE 
Students 

SFR 
by 
Core 
FTEF 

SFR by 
Total 
FTEF 

Health Education 
    2005/2006 5 4.16 0 -- 5 4.16 66 56 13.5 13.5 

    2006/2007 5 4.22 1 .13 6 4.35 69 57.5 13.6 13.2 

    2007/2008 5 4.08 1 .13 6 4.23 43 35 8.6  8.3 

Environmental Health 
    2005/2006 2 1.25 2 .50 4 1.75 34 29 23.2 16.6 

    2006/2007 3 1.89 2 .18 5 2.07 30 24.5 13.0 11.8 

    2007/2008 3 1.66 3 .66 6 2.32 36 31 18.7 13.4 

 
Student FTE calculations, disaggregated by concentration, were prepared using a) fall 
head count data (Table 1.6.e.i, above) and b) average annual student head count 
(Table 1.6.e.ii, below). This latter calculation is a more sensitive measure in that it 
captures actual student enrollment for the academic year, instead of using fall 
headcount as a reflective measure. 
 
 

Table 1.6.e. ii. Faculty, Students and Student/Faculty Ratios by MPH Program and 
Concentration (using average AY HC to determine FTE students) 
 HC 

Core 
Faculty 

FTEF 
Core 

HC 
Other 
Faculty 

FTEF 
Other 

Total 
Faculty 
HC 

Total 
FTEF 

HC 
Students 

FTE 
Students 

SFR 
by 
Core 
FTEF 

SFR 
by 
Total 
FTEF 

Health Education 
    2005/2006 5 4.16 0 -- 5 4.16 66 55 13.2 13.2 

    2006/2007 5 4.22 1 .13 6 4.35 61.5 49.25 11.7 11.3 

    2007/2008 5 4.08 1 .13 6 4.23 40.5 32  7.8 7.6 

Environmental Health 
    2005/2006 2 1.25 2 .50 4 1.75 29.5 29 23.2 16.6 

    2006/2007 3 1.89 2 .18 5 2.07 31.5 24.75 13.1 12.0 

    2007/2008 3 1.66 3 .66 6 2.32 33.5 28 16.9 12.1 
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Fall 2008 Update 
 

Table 1.6.e.iii  Fall 2008 Update: Faculty, Students and Student/Faculty Ratios by MPH 
Program and Concentration (using Fall HC to determine FTE Students) 
 HC 

Core 
Faculty 

FTEF 
Core 

HC 
Other 
Faculty 

FTEF 
Other 

Total 
Faculty 
HC 

Total 
FTEF 

HC 
Students 

FTE 
Students 

SFR 
by 
Core 
FTEF 

SFR by 
Total 
FTEF 

Health Education 
    Fall 2008 6 4.94 1 .01 7 4.95 52 45.5  9.2 9.2 

Environmental Health 
    Fall 2008 2 1.26 1 .44 3 1.7 22 19.5 15.5 9.1 

Supporting data for Fall 2008 Update presented in Appendix 35 

 
 
Faculty FTE Calculations 
Faculty FTEs are calculated based on a 16-unit workload, whereby each unit 
contributes .0625 FTE (1/16).  Per University policy, the standard teaching load is 12 
credit hours of classroom instruction per semester and constitutes 75% of the faculty’s 
workload. As such, each credit hour of “on-load” classroom instruction contributes .0625 
FTE.  The remaining four units of the faculty’s workload is divided between research 
and service. All of this .25 FTE (4 x .0625) is applied to the MPH program for primary 
MPH faculty. 
 
The University allows a three credit-hour load reduction – or .1875 FTE – to be granted 
to graduate faculty as reassigned time for research. Release time may also be granted 
for course development, program administration, and other activities on a case-by-case 
basis. Faculty must apply for this “special assignment” time as noted in Appendix 36.  
 
Individual faculty FTEs were calculated by multiplying the sum of both semester’s 
workload units (graduate credit hours + research and service, including graduate 
reassigned time) contributing to the MPH program by .0625, then dividing this product 
by two to obtain an average FTE for the academic year. Supporting data for these 
calculations are found in Appendix 36. 
 
Faculty who contribute at least half of their annual workload – at least .5 FTE -- toward 
the MPH are designated core faculty and are listed in Table 1.6.d. Faculty contributing 
less than.5 FTE are considered other faculty for purpose of this self-study document. 
 
Load Exceptions 
Workload units assigned to courses vary by type of course. Per University policy, 
teaching load for the supervision of special readings, research and 
independent/directed study courses may be assigned on the basis of one hour for each 
three students enrolled in a three credit hour course (nine student credit hours). 
Typically, one three-hour load assignment is awarded for directing three completed 
theses or specialist projects.  
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Off-Load Teaching 
Faculty may elect to teach “off-load” during the January term, May term, or summer 
terms. Faculty may also teach off-load through Independent Learning. Off-load teaching 
is not considered in FTE calculations; faculty salaries for these opportunities are not 
included in the budget as faculty are paid directly for their services. However, the 
department does earn incentive shares for courses taught during the winter and 
summer terms. 
 
Student FTE Calculations 
The numbers of full time and part-time students were obtained from Instructional 
Technology. Full-time status was operationalized as enrolling in a minimum of 12 credit-
hours in a semester. Each full-time student contributes one FTE. Part-time status was 
operationalized as less than 12 credit-hours per semester; most part-time students 
enrolled in three to nine credit-hours (0.25 to 0.75 FTE). An average, 0.5 FTE was 
applied to each part-time student. Student FTE calculations are found in Appendix 37. 
 
 
1.6.f) A concise statement or chart concerning the availability of other personnel 
(administration and staff). 
 
During the last year of the self-study period, DPH employed two full-time office staff, Ms. 
Katherine Dawson and Ms. Candice Tope, with approximately half of Ms. Tope’s time 
dedicated to the MPH program. In July 08, Dean Bonaguro realigned staff positions and 
moved the position held by Ms. Dawson to the Dean’s office to assist with grants and 
contracts. Ms. Tope’s position was upgraded to Office Associate. At present, Ms. Tope, 
the sole full-time office staff, is assisted by approximately 1 FTE of student workers.. 
Additionally, the program is supported through graduate assistants (see Table 1.6.m) 
and by staff at higher levels within the college and in other functional areas of the 
university (e.g. Graduate Studies and Research staff who review applications 
administratively).   
 
 
1.6.g) A concise statement or chart concerning amount of space available to the 
program by purpose (offices, classrooms, common space for student use, etc.), 
by program and location. 
 
In July of 2008, DPH moved into a newly renovated 5500 sq. ft. wing of Academic 
Complex, the home of most CHHS programs and administrative staff. The wing 
contains 20 individual faculty offices plus a large shared office space for part-time and 
adjunct faculty utilized by the undergraduate programs. There are three work areas for 
graduate assistants and a common study/lounge area for students in the lobby. 
Additionally, there is a conference room/lounge, work-room for faculty and staff, 
administrative offices for the department head and office associates, and three storage 
areas. Floor plans are in Appendix 38. 
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DPH has one dedicated classroom in Academic Complex that is not included in the 
square footage noted above. The program uses other classrooms within Academic 
Complex and in neighboring buildings. Classes at WKU are scheduled centrally using a 
database (Astra Schedule) that matches the maximum enrollment in the course and 
room type preference with available classrooms.  
 
Prior to the move to Academic Complex, DPH resided in temporary offices in Garrett 
Hall, after being relocated from their offices in Science and Technology Hall in January 
of 2008. Floor plans for Garrett Hall are in Appendix 39. A description of our former 
space in Science and Technology Hall is found in the last self-study report (fall 2005) 
available in the onsite resource file.   
 
 
1.6.h) A concise statement or floor plan concerning laboratory space, including 
kind, quantity and special features or special equipment. 
 
The university and CHHS Space and Facilities Committee approved dedicated lab 
space for the environmental health faculty in the Fall of 2007.  As of the Fall, 2008 
semester, the new Environmental Health Science Laboratory has been completed to 
include cabinetry, a fume hood, laboratory sink, eyewash station and counter space.  
Dimensions of the laboratory are approximately 29’ by 12’ or 384ft2. An updated floor 
plan and comprehensive list of special equipment is provided in Appendix 40.  
 
Equipment are supplied for MPH student research and learning.  Meters are available 
that can be used to analyze air, water, soil, and bacteriological samples.  Recently we 
were approved and have purchased high-tech equipment to conduct environmental 
health studies of rivers and streams that supply drinking water.  This equipment can be 
used to assess the exposure of communities to drinking water contaminants. Likewise, 
we have resources that will allow MPH students to study the built and natural 
environment for hazards that may impact environmental health.   
 
 
1.6.i) A concise statement concerning the amount, location and types of 
computer facilities and resources for students, faculty, administration and staff.  
 
WKU’s Information Technology Division is responsible for management of the 
university’s computing services and other academic and instructional technologies.   
The Information Technology Division functionally includes administrative computing 
systems, university data center, networks, microcomputing, student computer labs, 
Student Technology Resource Center, distance learning systems including ITV and 
Blackboard, faculty/students/staff technology training, and research support, including 
online survey software.  
 
Faculty and Staff Computers 
Each new full-time permanent faculty is provided with a new personal computer; faculty 
computers are replaced, on average, every four years. The replacement policy can be 
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accessed online at http://itdiv.wku.edu/policies/pc.pdf and is also located in Appendix 
42. Staff are typically provided computers, often through faculty computer rotations. 
 
Student Technology Centers 
Six student technology centers are on the main campus, including a dedicated lab for 
graduate students. One of the centers is open 24 hours, seven days a week, while 
classes are in session. The locations of these centers, and the number of computers 
each contains, can be accessed online at stech.wku.edu and are listed in the 
technology brochure contained in Appendix 41. CHHS maintains a center within the 
Academic Complex.  
 
Wireless Access 
WKU provides wireless network access in several locations across campus, including 
Academic Complex, and is in the process of expanding coverage to other areas of the 
University; a comprehensive map of wireless coverage on campus can be accessed at 
www.wku/wireless.  
 
Technical Support 
Technical support is available through a centralized helpdesk. Remote access to 
computers on and off campus facilitates enables rapid resolution of many computing 
issues. The helpdesk is staffed 8 a.m. through 10 p.m. weekdays, 8 a.m. through 8 p.m. 
on Saturdays, and noon through 8 p.m. on Sundays.  
 
Within the past year, CHHS has added an IT position which is shared 50/50 with the 
university central tech support system. Brandon Peters currently holds this position and 
is responsible for helping faculty in CHHS – including DPH - with their technical needs. 
Brandon was a major resource to the department during its move from Garrett Hall to 
the Academic Complex this summer. He supports all MPH faculty technical needs  and 
is currently helping revamp the MPH website.   
 
Technology Resources 
The Technology Resource Center provides hands-on digital media facility for students 
and faculty to meet their goal of providing “WKU students and faculty the resources to 
create outstanding digital multimedia projects to support teaching, learning, and 
academic class work.” Specialized equipment and software are available for faculty and 
student use; technical support and consultation is available. More details on the type of 
equipment and software available can be found at www.wku.edu/trc. 
 
The Academic Center for Excellence (ACE), administered by CHHS, is located on the 
4th floor of Academic Complex and is available for CHHS student and faculty use. ACE 
has specialized software, computing facilities, and a plotter for printing posters. 
 
 
 
 

http://itdiv.wku.edu/policies/pc.pdf
http://www.wku/wireless
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1.6 j) A concise statement of library/information resources available for program 
use, including description of library capabilities in providing digital (electronic) 
content, access mechanisms and guidance in using them, and document delivery 
services. 

WKU Libraries offers services through the main complex, Helm-Cravens Library, 
located near the center of campus, and three branch libraries -- the Kentucky Museum, 
Extended Campus Library Services and the Glasgow Campus Library. The University 
Libraries collection includes more than 800,000 books, 100,000 volumes of periodicals, 
1.2 million microforms, and one-quarter million government documents. Each year, 
approximately 12,000 books are added to the collection and over 3800 subscriptions 
are received. An online guide describing the collections available in the WKU Libraries 
may be obtained online at www.wku.edu/Library.  

Access to the collections is provided by TOPCAT, the libraries’ online catalog. TOPCAT 
terminals are located near library service desks and on each floor of Cravens. WKU 
students and employees can access most of the library databases off campus by 
logging in with their WKU email username and password. 

Articles and books held in the University libraries are delivered to faculty offices upon 
request. Faculty are limited to 10 items per week and should allow three to seven 
business days for delivery, as some items may be difficulty to retrieve. Requests for 
deliveries can be made online.  
 

The Southern Association of Colleges and Schools (SACS) urges university libraries to 
involve both their librarians and university teaching faculty in developing balanced and 
high-quality collections. To that end, each department at WKU appoints a faculty 
member as its departmental liaison, who is paired with a liaison librarian to, together, 
select materials which sustain the department's full array of curricular and research 
interests. Liaison librarians have the ultimate responsibility to expend annual allocations 
for books and other library resources, but rely heavily upon recommendations from 
departmental faculty. 
 
 
1.6.k) A concise statement describing community resources available for 
instruction, research and service, indicating those where formal agreements 
exist. 

Faculty call upon public health practitioners as resources for instruction through guest 
lectures, applied projects for classes, and practice placements. Similarly, faculty 
interface with practitioners and agencies for research and service opportunities that 
extend beyond the classroom. Community resources are also accessed through WKU’s 
ALIVE Center, which maintains an online list of volunteer opportunities, matches WKU 

http://www.wku.edu/Library
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faculty, staff and student interests with service projects; and coordinates volunteer and 
service-learning training and placement 27. 

CHHS has formal institutional agreements with all area hospitals, public health 
departments and other institutions. These are maintained by the associate dean for 
CHHS. 
 
 
1.6.l) A concise statement of the amount and source of “in-kind” academic 
contributions available for instruction, research and service, indicating where 
formal agreements exist. 
 
As noted above, many MPH faculty bring public health and health-related professionals 
into their classrooms as “guest faculty.” These working professionals provide students a 
glimpse into public health practice in action and opportunities to network. Additionally, 
MPH faculty often partner with these professionals on service and research projects. 
There is no formal mechanism in place to track the extent of or monetary contribution of 
these valuable “in-kind” contributions. 
 
 
1.6.m) Identification of outcome measures by which the program may judge the 
adequacy of its resources, along with data regarding the program’s performance 
against those measures for each of the last three years. At a minimum, the 
program must provide data on institutional expenditures per full-time-equivalent 
student, research dollars per full-time-equivalent faculty, and extramural funding 
(service or training) as a percent of the total budget. 
 
 

Table 1.6.m. Outcome Measures for Program Resources 
Outcome Measure Target 2005/2006 2006/2007 2007/2008 Action 

Institutional expenditures per student FTE28 $100 $104 $115 $123 Met 

Institutional expenditure per MPH FTE29 $8,000 $8,191 $9,376 $12,751  Met 

External Research $$ per faculty $10k Target:80k 
$386,444 

Target:90k 
$103,000 

Target:90k 
$184,648 

Met 

Extramural funding (% of total budget)30 10% 63% 14% 24% Met 

Number of Graduate Assistants assisting 
MPH faculty 

1 per 
fac31 

Target:9 
unknown 

Target:10 
12 

Target:10 
10 

Met 

Dedicated Office Assistant .5 FTE .5 FTE .5 FTE .5 FTE Met 

 

 

                                                 
27 http://www.alivebg.orf 
28 WKU does not compute an institutional expenditure per student FTE. The amount reported reflects the quotient of the total 
unrestricted E&G budget (193 mil; 215 mil; 236 mil) and fall headcount (18.645; 18,664; 19265) for AYs 05/06 – 07/08 
respectively, per Anne Mead, VP Finance & Administration. 
29 Total MPH-related budget (FY) expenses (Table ) divided by average AY FTE (Table  ) 
30 The amount of F&A (indirects) realized in the MPH budget is less than .01% 
31 Target indicator (1 per faculty) includes MPH program director 

http://www.alivebg.orf/
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1.6.n) Assessment of the extent to which this criterion is met. 
 
This criterion is met with commentary.  The library system has adequate holdings 
and provides faculty with services that facilitate effective research and instruction, 
including intercampus loan, document delivery, and database accessibility off campus. 
Similarly, services provided through IT provide faculty and students with current 
equipment and software and provide technical support even through remote assistance. 
Space is adequate: The MPH program moves into newly renovated office space in July 
08, joining most of the other departments within CHHS. 
 
As with many institutions nationally, WKU is facing budgetary constraints. This has 
affected the MPH program primarily through increased teaching responsibilities, with 
most faculty teaching loads being increased from a 9-9 to a 12-12 load. This will, 
doubtlessly, affect faculty members’ productivity in other areas, but with creative 
planning and clear performance expectations, faculty should be able to remain 
productive in scholarship and service.  
 
Despite state-imposed budget cuts, WKU’s leadership allowed the program to fill its 
vacant MPH program director position, a sign of their commitment to the ongoing 
success of the MPH program.  
 
Still, faculty workload is a concern and the primary source of commentary. Although 
some of this can be addressed, potentially, through a more equitable workload 
distribution among faculty, there is a need for additional faculty lines, especially in the 
environmental concentration. 
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2.1) Master of Public Health Degree. The program shall offer instructional programs 
reflecting its stated mission and goals, leading to the Master of Public Health (MPH) or 
equivalent professional master’s degree. The program may offer a generalist MPH 
degree or an MPH with areas of specialization. The program, depending upon how it 
defines the unit of accreditation, may offer other degrees, professional and academic, if 
consistent with its mission and resources. 
 

2.1.a) An instructional matrix (See CEPH Data Template C) presenting all of the 

program’s degree programs and areas of specialization, including undergraduate, 
masters and doctoral degrees, as appropriate. If multiple areas of specialization are 
available, these should be included. The matrix should distinguish between professional 
and academic degrees and identify any programs that are offered in distance learning or 
other formats. Non-degree programs, such as certificates or continuing education, 
should not be included in the matrix. 
 

Table 2.1.a. Instructional Matrix – Degree/Concentration 

 Academic Professional 

MPH – Health Education  X 

MPH – Environmental Health  X 

 
 
2.1.b) The bulletin or other official publication, which describes all curricula offered by 

the program. If the university does not publish a bulletin or other official publication, the 
program must provide for each degree and area of specialization identified in the 
instructional matrix a printed description of the curriculum, including a list of required 
courses and their course descriptions. 
 
The MPH program curriculum is listed on pages 7- 8 of the old MPH Student Handbook 
(Appendix 43), page 8 of the revised MPH Student Handbook (fall 08, Appendix 2), on 
the program website (http://www.wku.edu/chhs/mph), and the MPH site on Blackboard. 
The 2007-2009 Graduate Catalog (provided in onsite resource file) shows the 
curriculum on pages 91-93 and provides course descriptions beginning on page 131. 
Course descriptions are also available online through WKU’s TopNet registration 
system as detailed below: 
 
 

Course Description 
MPH Core    

PH 520 Biostatistics for Public 
Health 

Application of statistical theory and principles in public health and 
related disciplines. Emphasis is placed on developing and testing 
hypotheses, utilizing appropriate statistical methodology, and the 
use of appropriate technology. 
 

PH 582 Epidemiology Applications of epidemiological principles to representative 
occurrences of communicable and noncommunicable diseases. 
Emphasizes problem solving and interpretation. 
 

PH 583 Public Health 
Administration 

Advanced concepts of organization, administration and 
management of public health agencies and programs 
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PH 584 Environmental Health A study of the traditional, emerging and controversial issues 
associated with environmental health. Biological, chemical and 
physical threats to human health are included. 
 

PH 587 Health Behavior Models of positive health within the individual's life style. Includes 
types of illnesses and factors influencing health behavior. 
 

PH 580 History & Philosophy of 
Public Health 

A comprehensive introduction to public health concepts and 
practice, examining the philosophy, purpose, history, organization, 
functions and activities of public health at the national, state and 
community levels. 
 

PH 591 Evaluation Introduces methods of undertaking evaluations of the efficiency 
and effectiveness of public health programs. 
 

HCA 520 Statistical Applications in 
Health 

This course covers basic statistical applications in SPSS and MS 
Excel.  Familiarity with personal computers is assumed. 
 

PH 546 Internship Supervised, full-time, 12 week field experience planned with 
various agencies, organizations, facilities, industries, and 
businesses with health related missions or programs, and 
approved by the Department of Public Health. Off campus travel 
required. 
 

Health Education Concentration 
PH 548 Community Health 
Organization 

Social, political and economic forces that exacerbate health 
inequities in different communities; various organizational 
strategies for effective solution.  Review and analysis of 
community organization and mobilization processes, legislative 
advocacy, cultural competency, and the role of mass media in 
conceptualization of public health issues.  Transportation 
requirements for field trips will be provided. 
 

PH 575 Health Education/     
Promotion Programming 

An overview of the public health education program planning 
process.  Assessment of educational needs at the community, 
institutional, and individual levels.  Steps involved in planning, 
implementing, and evaluating health education programs to 
promote positive health practices in a variety of settings. 
 

PH 576 Education and 
Communication Techniques in 
Health Education 

Provide concepts and skills in using education and communication 
techniques in public health promotion programs.  Discuss policy 
advocacy and principles of effectively interacting with community 
constituents influential in health promotion programs. 
 

PH 588 Public Health Seminar Current issues in public health. 
 

Environmental Health Concentration 
PH 510 Watershed Mngt and 
Science 

Watershed management and science including water resources 
protection, watershed health development and assessment, and 
environmental and water ethics. 
 

PH 571 Air Quality Management Examines the origins, dispersion, control and effects of air 
pollution; indoor air pollution; and the history of air quality control 
management.  Provides a balanced account of air quality control 
regulations including the provisions and implications of the Federal 
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Air Quality regulations, standards, setting, policy implementation 
and technical and management aspects of air quality control. 
 

PH 577 Environmental Toxicology Toxicological principles and environmental risk assessment with 
emphasis on routes of exposure, biokinetics, and response to 
chemical stressors. 
 

EHS 580 Solid and Hazardous 
Waste 

Management of solid and hazardous waste in the environment. 
Emphasis on regulatory compliance, control and remediation 
technologies, and environmental pathways. 

 
 
2.1.c) Assessment of the extent to which this criterion is met. 
 
This criterion is met.   The program offers one professional MPH degree in two areas 
of concentration, health education and environmental health. The curriculum for the 
program and areas of concentration are described in official University publications, the 
University website, and program materials, and are reflective of the program’s mission 
and goals. Changes in course titles and descriptions will be posted online and in official 
University and program materials once they’ve passed through official channels.  
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2.2) Program Length. An MPH degree program or equivalent professional master’s 
degree must be at least 42 semester credit units in length. 
 
2.2.a) Definition of a credit with regard to classroom/contact hours. 
 
Per University policy, a three-hour lecture course must provide a minimum of 37.5 hours 
of instruction excluding registration and final examination periods. This standard is used 
to determine hours of instruction for courses with fewer or more than three hours31. 
 
Most classes are held over the course of a 15-week semester, though a few are offered 
in a condensed weekend format. 
 
2.2.b) Information about the minimum degree requirements for all professional 
degree curricula shown in the instructional matrix. If the program or university 
uses a unit of academic credit or an academic term different than the standard 
semester or quarter, this should be explained and an equivalency presented in a 
table or narrative. 
 
The MPH curriculum is on page 57. As shown, students entering the program prior to 
fall 2008 were required to complete 46 credit hours in either area of concentration. 
Because of changes made in the course content of PH 520 (statistics), students 
entering the program in 2007/2008 can opt to waive out of the one-credit hour HCA 520 
(a statistical applications lab), thus completing 45 credit hours. 
 
Beginning in the 2008/2009 academic year, students will be required to complete a 
minimum of 42 credit hours for the MPH degree in either area of concentration. This 
reduction in degree credit hours reflects the following changes: 1) PH 546 (Internship) 
was reduced from six to three credit hours based on feedback provided by students;  
and, 2) HCA 520 (statistical applications lab) was dropped from the core. Additional 
changes to the program reflect changes made to the culminating experience, discussed 
in more detail in Criterion 2.5.a. A capstone courses, Public Health Seminar (PH 588), is 
now required of both concentrations for students who do not complete a thesis as their 
culminating experience. This change reduced the number of elective credit hours in the 
environmental concentration from six to three. At writing, these changes have been 
approved at the DPH and CHHS levels and we are still awaiting approval from the 
Graduate Studies Program. We expect these changes be in effect by the time of the site 
visit. 
 
In spring 2008, two courses were officially renamed. PH 520 was renamed “Biostatistics 
for Public Health” and PH 580 was renamed “Introduction to Public Health.”   
 
 
 

                                                 
31

Policy can be accessed online at http://www.wku.edu/Dept/Support/AcadAffairs/AcademicAdministrativeHandbook/ 

TIME%20REQUIREMENTS%20FOR%20HOURS%20OF%20CREDIT.doc) 
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All requirements for the master’s must be completed within six years from 
the date the first course is taken. Failure to complete a degree in six years will result in 
the loss of all credits taken outside of the time limit. Students may request an extension 
to be approved by the Head of DPH, Dean of CHHS, and Dean of Graduate Studies. 
Extensions are considered on a case-by-case basis, and a student is not guaranteed 
approval. All records are purged after six years from the date of last enrollment at the 
university or degree completion. 
 
 

MPH CURRICULUM 
 

 

2005/2006 – 2007/2008  2008/2009  
Core Cr Core Cr 

PH 520 Vital and Medical Statistics 3 PH 520 Biostatistics for Public Health 3 
PH 582 Epidemiology 3 PH 582 Epidemiology 3 
PH 583 Public Health Administration 3 PH 583 Public Health Administration 3 
PH 584 Environmental Health 3 PH 584 Environmental Health 3 
PH 587 Health Behavior 3 PH 587 Health Behavior 3 
PH 580 History & Philosophy of Public Health 3 PH 580 Introduction to Public Health 3 
PH 591 Evaluation 3 PH 591 Evaluation 3 
HCA 520 Statistical Applications in Health 1 PH 546 Internship 3 
PH 546 Internship 6 Core Total 24 

Core Total 28 
 

  

Health Education Concentration  Health Education Concentration  
PH 548 Community Health Organization 3 PH 548 Community Health Organization 3 
PH 575 Health Ed/Promotion Programming 3 PH 575 Health Ed/Promotion Programming 3 
PH 576 Education and Communication 
Techniques in Health Education 

3 PH 576 Education and Communication 
Techniques in Health Education 

3 

PH 588 Public Health Seminar 
Approved Electives 

3 
6 

PH 588 Public Health Seminar Capstone      
plus Approved Electives  
OR 
PH 599 Thesis  
plus Approved Elective 

3 
6 

HE Concentration Total 
 

18  
6 
3 

  HE Concentration Total 18 
 

Environmental Health Concentration  Environmental Health Concentration  
PH 510 Watershed Mngt and Science 3 PH 510 Watershed Mngt and Science 3 
PH 571 Air Quality Management 3 PH 571 Air Quality Management 3 
PH 577 Environmental Toxicology 3 PH 577 Environmental Toxicology 3 
EHS 580 Solid and Hazardous Waste 3 EHS 580 Solid and Hazardous Waste 3 
Approved Electives 

ENV Concentration Total 
6 

18 
PH 588 Public Health Seminar Capstone  
plus Approved Elective 

3 
3 

  OR 
PH 599 Thesis 

 
6 

  ENV Concentration Total 18 
    

MPH Program Total Hours 46 MPH Program Total Hours 42 
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2.2.c) Information about the number of MPH degrees awarded for less than 42 
semester credit units, or equivalent, over each of the last three years. A summary 
of the reasons should be included. 
 
The program did not award any degrees for less than 42 semester credit hours during 
the last three years.  
 
 
2.2.d) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program requires students to successfully complete a 
minimum of 42 credit hours in order to be awarded the MPH degree in Health Education 
or Environmental Health. All degrees awarded during the last three years have met this 
minimum threshold.   
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2.3) Public Health Core Knowledge. All professional degree students must 
demonstrate an understanding of the public health core knowledge. 
 
2.3.a) Identification of the means by which the program assures that all 
professional degree students have a broad understanding of the areas of 
knowledge basic to public health. If this means is common across the program, it 
need be described only once. If it varies by degree or specialty area, sufficient 
information must be provided to assess compliance by each. 
 
The MPH program requires all students, regardless of concentration, to complete a 
series of courses which include a course in each of the five core disciplines of public 
health.  
 
 

Core Public Health Area Required Core Course 
Biostatistics PH 520 Biostatistics for Public Health 
Epidemiology PH 582 Epidemiology 
Public Health Administration PH 583 Public Health Administration 
Environmental Health PH 584 Environmental Health 
Behavioral and Social Sciences PH 587 Health Behavior 

 
 
Core public health knowledge is also embedded into other core and concentration 
courses as described in Criterion 2.5.d and summarized in Appendix 18.  Syllabi for all 
courses will be available in the on-site resource file. 
 
Students must earn a C or higher in each course. Students beginning fall 08 or later are 
also required to pass a core exam over the five basic discipline areas as described in 
Criterion 2.5.a. 
 
 
2.3.b) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program offers courses in each of the five disciplines of 
public health, and embeds competencies from these disciplines in other core and 
concentration courses. Matrices clearly align course content and activities with 
competencies. Students must earn a C or higher in each course and must pass a 
comprehensive exam or core exam (students entering beginning fall 2008) that 
assesses knowledge in the core disciplines of public health.  
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2.4) Practical Skills. All professional degree students must develop skills in basic 
public health concepts and demonstrate the application of these concepts through a 
practice experience that is relevant to the students’ areas of specialization. 
 
2.4.a) Description of the program’s policies and procedures regarding practice 
placements, including selection of sites, methods for approving preceptors, 
approaches for faculty supervision of students, means of evaluating practice 
placement sites, preceptor qualifications and criteria for waiving the experience. 
 
Students demonstrate the application of basic public health competencies and/or those 
within their area of concentration through their internship. Prior to Fall 2008, all students 
were required to complete a six credit-hour internship (PH 546). For traditional 
internships, this consists of a 400 clock hours, completed over a minimum of 10 weeks, 
at a public health or related worksite. Students employed full-time in a public-health 
setting are permitted to complete their internship within their agency, but must complete 
a practice experience that is independent of their normal job responsibilities. Similarly, 
students who enter into medical residency programs are allowed to complete their 
practice experience at their residency site. All practice experiences, regardless of 
placement type, must complete a planned, supervised, and evaluated experience that 
demonstrates the application of public health concepts. 
 
The policies and procedures regarding practice placements are found in the internship 
manual (Appendix 43) which was recently revised and is currently under review by DPH 
and CHHS. The internship coordinator (IC), a designated faculty who receives course 
credit for coordinating and supervising these field placements, is responsible for 
ensuring the integrity of the practice experience and data collection/reporting relative to 
field placements. Dr. Steve Nagy has served as internship coordinator during the self-
study period. 
 
Selection of Sites 
It is the student’s responsibility to work with his/her advisor and the IC to arrange the 
internship placement. The student submits an application for an internship site. This is 
accompanied with a completed planning questionnaire. Upon completing these 
materials, the student meets with the IC to discuss a) the proposed site, b) the 
preceptor, and c) the suitability of the experience.  When a site is considered acceptable 
the student meets with the preceptor and obtains permission to complete the internship 
under the preceptor’s supervision. An affiliation agreement is then completed between 
the internship site and WKU. This process is completed by the dean’s office and the 
institution sponsoring the internship experience.    
 
Approving Preceptors 
The IC approves the preceptor. Prior to beginning the internship experience, the student 
should return the “Field Internship Placement Form” (page 12, Appendix B of Internship 
Manual located in Appendix 43) to the IC. In cases where there is question about the 
preceptor’s suitability for the experience, a phone call or email is used to confirm the 
preceptor’s suitability to supervise the student.  
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Faculty Supervision  
The IC provides faculty supervision and maintains contact with the preceptor as 
appropriate during the field internship. Visitations to the site are conducted when 
distances are not problematic. Typically a visit occurs at the start of the internship and 
during the second half of the experience. Communication by phone and email occurs 
between the IC and preceptor at the beginning of each internship and if there are 
student problems, these are discussed and solutions are proposed. In cases where 
preceptor participation is inappropriate, the IC works with the preceptor’s institution and 
persons involved to resolve problems.  If necessary, a new internship site is identified. 

 

Evaluating Placement Sites and Preceptor Qualifications 
The IC evaluates and approves placement sites. In this process, the advisor and 
student initially provide information about the placement site during the application and 
planning phase. During the internship experience, the IC visits sites when possible and 
communicates by phone or email in distant settings. In proposed placements where 
there is uncertainty about the suitability of the site for placement or about the suitability 
of the preceptor for supervision, the IC contacts the site and confirms adequacy based 
upon the state objectives of the experience and the experience of the preceptor. To 
date there have been no formal records established to identify sites that have not been 
deemed adequate. This has been done informally by the IC. Additional communications 
between the IC and students at the end of the experience also informally discuss the 
site and it’s suitability for future placements. Students formally assess their placement 
site using the “Student Internship Quality Assessment” form in Appendix E, page 15 of 
the Internship Manual (Appendix 43).  
 
According to guidelines in the Internship Manual (page 4), preceptors should have a 
graduate degree in an appropriate field or be an individual with seniority and at least ten 
years of applied experience and regular continuing education.   
 
Waivers 
The MPH program does not permit waivers for the practice experience. Prior to 
academic year 2005/2006, however, students were allowed to complete either a 
Master’s thesis or an internship.  
 
 
2.4.b) Identification of agencies and preceptors used for practice experiences for 
students, by specialty area, for the last two academic years. 
 
See Table 2.4.b. 
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Table 2.4.b. Internship Placements   
Student Name Internship Site Preceptor Conc. Project Description 

2007/2008 
Ahiatsi, Lauren WKU Student Health Center Kathyrn Stewart MPH HE Taught health and wellness 

Billings, Stephanie Louisville Veteran Administration 
Medical Center  

Wayne Pfeffer MHCA HE Educational programming/wellness 

Cambron, Charlotte Green River Health Department  Debbie Fillman MS  ENV  epidemiology 

Chilakala, Sandeep  ETSU James H. Quillen College 
of Medicine  

Rebecca Pemms  HE Residency - patient education, research 

Coleman, Amy  Barren River District Health 
Department  

Lisa Houchins MS  HE School health program 

Diame, Jessica Lifeskills Bowling Green  Jennifer Lee MPH  HE  Drug education - rural 

Ejike, Chinedu Barren River District Health 
Department  

Amanda Bogart MS  ENV  Vector response, rabies vaccination program, avian flu 
prep 

Fertil, Jennifer Barren River District Health 
Department  

Lisa Houchins  HE Adolescent health and wellness 

Gande, Anupamam St. Vincent Hospital (Worchester, 
MA)  

J.H. Popkin MD HE Patient education; smoking cessation program; research 
in ambulatory diabetes care; literature reviews 

Gopineti, 
Lokanathudu 

Murali Krishan Hospital India  Murali Krishna MD   Residency - patient education 

Halcomb, Carrie  Barren River Distict Health 
Department  

Lisa Houchins MS  HE  HIV prevention programming 

Kalia, Hemant  Preventive Medicine Rochester  Professor Scott 
McIntosch  

HE  Community health assessment, smoking cessation 

Lakkaraju, Archana Sri Sathya Sai Hospital Andhra 
Prodesh India  

Safana MD  ENV  Dental assignment - patient education - developed the 
entire program. 

Levine, Beverly Vanderbilt University (Nashville, 
TN)  

Karen Bloch MD MPH  HE  Grantsmanship and West Nile surveillance 

Malhotra, Vishal Texas Department of State Health 
Services  

Bryan Flow MPH  ENV  Disease surveillance and reporting - epi 

Mallampalli, Syam Bronx Internal Medicine  James Hellerman MD HE  Residency - behavior change programs 

Mathias, Elton  Red Cross Siver Springs MD Iheoma Ordoh MS  HE HIV ed, safety ed 

Mishra, Sandeep WKU Biology Department  E. Iyiegbuniwe ENV  In progress 

Nandal, Shilpy  Red Cross Bowling Green  Bill Schlict  HE  Taught first aid courses - HIV courses - School hygiene 
courses 

Nelms, Jerrod Barren River Health Dept Dennis Channey MHCA  ENV  incomplete - community education programs 

Nidadavolu, 
Pushpalatha 

WKU Student Health Center Kathyrn Steward MPH  HE  STI education, nutrition and wellness 
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Patel, Pavankumar WKU Child Care Resource and 
Referral  

Dr. Starks  HE  Proposal development, HIV education 

Puppala, Venkata WKU Environmental and Safety 
Department   

Luke Bramblett H&S 
WKU 

ENV Environmental monitoring of campus 

Renukuntla, Venkat Texas Children’s Hospital Health 
and Safety Houston, TX  

R. Heptulla MD ENV  Still in Progress 

Sharma, Dinesh  Eastern Tennessee State 
University (Johnson City, TN)  

J Mooreman MD PhD ENV  Residency - patient education 

Subharaman, 
Aparna 

Mercy Catholic Hospital – 
Pennsylvania  

Arnold Eiser MD ENV  Residency, - Program improvement planning, research 

Tatagari, Pradeep South Central Kentucky American 
Red Cross  

Bill Schlict   ENV  HIV education, safety education, 

Thind, Herpreet Barren River Health Dept Dianne Sproule MS  HE  Adolescent wellness programming 

2006/2007 
Anand, Jitender Red Cross Bowling Green Bill Schlict  HE Taught first aid courses - HIV courses - School hygiene 

courses 

Arora, Ashish Harvard Institute of Medicine  Dr. N Neema  ENV Residency - primary task Toxic and Neurological 
Disorders 

Bhardwaj, Hemant Oklahoma State Medical 
Association  

Rakesh Prasad MD  HE Residency - patient education 

Chauhan, Smit Kelly Autism Program- WKU  Dr John Burke  HE Nutrition, wellness and exercise for autism 

Chavour, Sudhir Merit Care Health System (Fargo, 
ND) 

Data not available ENV Registered for 3 hours; Still awaiting application 

Chintanabonia, 
Jayakrishna  

Sisters of Charity Hospital  Khalid Qazi MD HE  Residency - smoking cessation, pediatric research 

Collins, Candice  CDC  Dr. Winnifred King  HE  HIV education and prevention 

Diaz-Puentes, 
Carolina 

South Central AHEC Lucey Juett MS  HE Rural health education 

Gulati Anu Sparrow Family Health Center 
(East Lansing, MI) 

Data not available HE Information is missing – Was under supervision of 
previous internship coordinator 

Gupta , Shabnum Red Cross Bowling Green  Bill Schlict  HE  Taught first aid courses - HIV courses - School hygiene 
courses 

Hunt, Maressa Berry Plastics (Franklin, KY)  John Patterson BSc 
(Env) & Military EHS 
Training 

ENV  Health and safety, ergonomics 

Joy, Parijat  Drexel University College of 
Medicine (Philadelphia, PA)  

Richard Paluzzi MD ENV  Epidemiologic review of CUD; Environmental risk 
assessment; Program development 

Jupudy, Sirisha Pan American Health 
Organization (Washington, D.C.)  

Elissa Ethindy MD MPH HE  Communicable disease education 
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Kadilkay Nitin  Carilion Roanoke Memorial 
Hospital (Roanoke, VA) 

Brian Wood MD  HE  Education programming - smoking, diabetes, alcohol 

Kanagaria, 
Sreekanth  

South Central Kentucky American 
Red Cross  

Bill Schlict  HE  Taught first aid courses, HIV courses, disaster 

Kaur, Chaman Roanoke League of Therapists  Dr. John Todd HE  Health and Wellness, Administrative duties 

Lee, Jennifer Lifeskills Regional Prevention 
Center Bowling Green KY  

A Pierce MPH  HE  Drug Education in rural counties 

Lewis, Jamar General Electric (Hendersonville, 
NC)  

John Franklin H&S Mgr ENV  Worksite health and safety compliance and ed 

Mantripragada, 
Kalyan  

Dept of Public Health Municipal 
Corporation Visakhapatnam 

Director of Public Health, 
B. Rad MD, AMOH 

ENV Sanitation; water quality and hazardous waste 
management 

Meegada, Sreenath  Michigan State University 
(Kalamazoo, Michigan) 

Thomas Melger MD  HE  Residency - infectious disease surveillance, patient ed 

Melky, Shaden  WKU Environmental Health and 
Safety Department 

Luke Bramblett H&S 
WKU  

ENV  Health and Safety assessment 

Musham, 
Chaitanya  

Osmania Medical College 
(Hyderabad, India)  

Aoop Kumar MD  ENV  Environmental sanitation; air pollution control; waste 
disposal monitoring 

Nagpal, Avish T.J. Samson Community Hospital 
(Glasgow, KY)  

Dr. Bowman  HE  Planetree Wellness Program; Kelly Autism Program 
(Lifestyle, etc.) 

Noipitak, Pinpinut L.A. Metropolitan Medical Center Shannon Jones MN  HE  Hospital Wellness Program 

Norris, Jill WKU Child Care Resource and 
Referral  

Dr. Macia Verzaro-Obrien  HE  Consumer health, Proposal development 

Paliwal, Himanshu WKU Environmental and Safety 
Department  

Luke Bramblett H&S 
WKU 

ENV  Mercury monitoring and program devt 

Patel, Jay  Nazih Zundi Transplant Institute 
(Oklahoma City, OK)  

A.Sebastian MD  HE  Research, statistical analysis, report writing, protocols 
for interviewing 

Patel, Manish  WKU Student Health Center  Kathryn Steward MPH  HE  STI ed and wellness 

Patil, Ritesh Conemaugh Valley Memorial 
Hospital (Johnston, PA)  

Herman Chmel MD  HE  HIV ed. and cancer screening program devt 

Patil, Trupti  Conemaugh Valley Memorial 
Hopsital (Johnstown, PA) 

Herman Chmel MD HE Diabetes ed, Pregnancy care education 

Peach, Emily  Therapeutic Interventions, Inc.  Susam Maleki MSW  HE  Health and Wellness - foster children 

Petchetti, Lavanya Mt. Vernon Hospital (Mt. Vernon, 
KY)  

Jkolanuvada Bangaru 
MD  

HE HIV counseling, drug prevention programming 

Pulagam, Srinivas Canton Medical Education 
Foundation (Canton, OH)  

Data not available HE  Information is missing – Was under supervision of 
previous internship coordinator 

Rao, Gowtham  University of Missouri School of 
Medicine (Kansas City, MO) 

Brent Beasley MD  ENV  Residency - community health education 

Rapolu, Praveen Maimonides Medical Center  HE  Withdrew from program 
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(Brooklyn, NY)  

Regulagadda, 
Ashish  

University of Buffalo (NY) and 
affiliated hospitals  

Ellen Rich MD ENV  Residency - patient education 

Saiyed, Sahebi U of AL family Medicine 
Huntsville, AL  

Allan Wilke MD HE  Residency - Screening programs - secondary school 
drug prevention 

Shamapanth, 
Rahul 

WKU Environmental Health and 
Safety Department  

Luke Bramblett H&S 
WKU  

ENV  Noise, lead and waste assessment 

Stafford, Crystal  Centers for Disease Control and 
Prevention (Atlanta, GA)  

Dr. Winnefred King  HE  HIV education and prevention 

Vajrala, Gangadhar WKU Student Health Center Kathryn Stewart HE Community education and outreach 

2005/2006 
Agujiobi, Obinna 
 

Red Cross Bowling Green  
 

Bill Schlict HE Taught first aid courses - HIV courses - School hygiene 
courses 

Barigala, Ravikiran Michael Reese Hospital  Parag Anihotri  HE  

Garg, Lokesh Our Lady of Mercy Medical 
Center (Bronx, NY)  

Joel Popkin HE  Residency - Smoking cessation, lifestyle planni 

Hatcher, Daniel  American Diabetes Association 
(Washington D.C.)  

Adison Henderson MA  HE  Hispanic programs for diabetes education 

Koppual, Sireesha Mt. Sinai Hospital (Chicago, IL)  M. Jliesco ENV  Parent education; health screening; child restraint 
education 

Nemarugommula, 
Nandakis  

University of Texas Health 
Science Center (San Antonio)  

Nadeall MD  ENV  Community outreach and youth development 

Pasya, Suresh  John H. Stronger, Jr. Hospital of 
Cook County (Chicago, IL)  

R. Rubin, MD MPH ENV  Report missing 

Pierce, Amy  Lifeskills Regional Prevention 
Center (Bowling Green) 

Jones MSW HE  Rural alcohol and drug prevention programming 

Tseng, Tzu-Jui Ren'ai Township Public Health 
Center (Nautou, Taiwan) 

Ching Lae Chih MPH HE Community education and outreach 
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2.4.c) Data on the number of students receiving a waiver of the practice 
experience for each of the last three years. 
 
Students entering the program prior to the 2005/2006 academic year had the option of 
completing a thesis or an internship. As such, three students during the self-study 
period graduated without completing a practice placement but completed a thesis 
instead. The three students and their thesis titles are: 
1. Najla Gubari  (May 2005)  Exposure Assessment of Mercury in Fish from  
     Kentucky Surface Waters 
 
2. Amar Kanekar  (May 2006)  Factors Affecting Condom Use Among College  
     Students 
 
3. Tina Hoover  (May 2006).  Body Image and Weight Related Behaviors: The Role  
     of Gender, Ethnicity, and Immigration. 
 
Copies of their theses will be provided in the onsite resource file.  
 
Since the 2005/2006 academic year, all students are required to complete a practice 
experience; thus, no waivers have been granted for students completing their degrees 
in academic years 2006/2007 or 2007/2008. 
 
 
2.4.d) Data on the number of preventive medicine, occupational medicine, 
aerospace medicine, and public health and general preventive medicine residents 
completing the academic program for each of the last three years, along with 
information on their practicum rotations. 
 
N/A   We would like to develop this with University of Louisville and Glasgow campus. 
 
 
2.4.e) Assessment of the extent to which this criterion is met. 
 
This criterion is met with commentary. All students are required to complete a 
practice placement that allows them to apply knowledge and skills from coursework in a 
planned, supervised, and evaluated field placement. The number of credit hours and 
clock hours required to fulfill this requirement has been reduced to address student 
concerns and to align more closely with the requirements of the majority of CEPH- 
accredited MPH programs. 
 
In cases where students intern in community settings near WKU it is easy to determine 
the preceptor’s suitability as an internship supervisor. Problems occur when students 
utilize a medical residency experience in a distant setting where fact to face meetings 
are not conducted.  In these cases, the supervision of students is challenging.  
Especially problematic is the fact that most of residency students complete various 
internship experiences under several preceptors depending upon the semester and type 
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of activity involved. Student reporting of these activities and the evaluation of the 
student by the medical program director is the primary evidence of the internship 
completion and quality of the experience. In such cases, students are being evaluated 
by physicians who may not have an MPH degree but generally do have considerable 
professional experience.  
 
The completion of the curriculum grids and advisory meeting of summer 2008 have 
postured the practice experience for a new internship manual and the development of 
additional reporting tools during fall of 2008. Several members of the External Advisory 
Committee agreed to serve on an ad hoc committee and to recommend and review 
changes as they are needed. Continued attention will be placed on the need for 
reporting instrumentation that is consistent with the new curriculum changes.    
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2.5) Culminating Experience. All professional degree programs identified in the 
instructional matrix shall assure that each student demonstrates skills and integration of 
knowledge through a culminating experience.  
 
2.5.a) Identification of the culminating experience required for each degree 
program. If this is common across the program’s professional degree programs, 
it need be described only once. If it varies by degree or specialty area, sufficient 
information must be provided to assess compliance by each. 
 
 
Students entering prior to Fall 2008 
 
Table 2.5.a summarizes the changes in culminating experience requirements during the 
self study period as described in this report. 
 
 
Table 2.5.a Requirements for Practice and Culminating Experience During Self Study Period 

 AY 05/06 AY 06/07 AY 07/08 AY 08/09 

Practice 

Experience 

6 hr internship 

OR 

6 hr thesis 

6 hr internship 6 hr internship 3 hr internship 

     

Culminating 

Experience 

Comprehensive 

exam 
 Comprehensive 

exam OR 

 6 hr thesis OR 

 Applied 

research project 

 Comprehensive 

exam OR 

 6 hr thesis OR 

 Applied research 

project 

Core exam AND 

 6 hour thesis 

OR 

 Capstone 

project 

 

 
Prior to Fall 2008, all MPH candidates were required to complete one of three 
culminating experiences: 1) comprehensive exam; 2) master’s thesis; or, 3) an applied 
research project. Each option is detailed below.  
 
Comprehensive Exam Option 
Students who elect to take the comprehensive exam as their culminating experience 
must successfully pass the written exam at or near the end of their formal coursework. 
The comprehensive exam reflects the core content of the curriculum as well as the 
required courses in their area of concentration.  
 
Questions are comprehensive in scope, requiring students to draw upon concepts and 
skills from across the curriculum to address a variety of public health problems and 
issues. Questions relate to competencies within each of the five core disciplines of 
public health; an integrated question relates to concentration-specific competencies. 
Samples of comprehensive exams will be provided in the onsite resource file. 
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A minimum of two faculty members review each student’s integrated question; MPH 
core-course instructors grade the discipline-specific questions. A 10-point scale is used 
to assess each answer; a score of 7 or higher on the question is a pass.  
 
Students who score 7 or more on each area of the test are considered to have 
successfully passed the comprehensive examination. Those students that receive a 
score between 6.0 and 6.99 on no more than 3 areas will earn an assessment of 
satisfactory with reservations. These students will be required to meet with the program 
director or major professor for guidance regarding additional work, assignments, or oral 
exam needed to demonstrate their mastery of the MPH core and or concentration 
areas. The candidate and the program director or major professor through mutual 
understanding will set a timeframe for this assignment to be completed. If the student 
fails to meet the established deadline, the result of the entire comprehensive exam will 
be deemed not satisfactory and the student will need to retake the exam.  
 
Students who score less than 6 on one or more areas will earn an assessment of not 
satisfactory (fail) on the comprehensive exam. Students who score less than 6 on one 
or two areas only are permitted to retake those sections of the exam. Students who 
score less than 6 on more than two areas are permitted to retake the entire exam. In all 
cases, the candidate must wait at least 30 days from the date of notification of their first 
test administration, to retake the exam. Individuals who fail the exam upon the second 
administration are not eligible to complete the MPH program.  
 
Comprehensive exams, along with retakes, are scheduled two times per year: once 
near the end of the fall semester, and once near the end of the spring semester. These 
are generally scheduled for the third Friday of April and November.  
 
Students who transfer coursework from other institutions or substitute courses from 
other programs into the MPH program are expected to take the same exam as students 
who have taken their entire program at WKU.  It is the student’s responsibility to meet 
with faculty and identify areas of deficiency and prepare accordingly.  
 
Graduate students may take the exam onsite or off-site. Students may take the exam 
off-site if they are residing more than 90 miles from campus at the time the exam is 
given. Graduate students planning to take the exam off-site must submit the Application 
to take the Comprehensive Exams to the Office Associate in the Department of Public 
Health at least three weeks in advance of the scheduled exam date. They are also 
required to contact the DELO to provide the contact information for the off-site 
examination proctor. In many cases it takes three weeks to make appropriate 
arrangements to schedule off-site exams. 
 
Graduate students planning to take the exam on-site must notify the Office Associate in 
the Department of Public Health and submit the “Application to take the Comprehensive 
Exam” form (Appendix 44) at least 5 working days prior to the scheduled exam date. At 
the time they register for the exam, students will identify their preference to use either 
the computer or paper and pencil format. 



74 
WKU MPH Self-Study 

 
In preparation for the comprehensive exam, students should meet with their academic 
advisor and instructors for all of their courses to discuss course material of particular 
importance. Exams will be graded by members of the MPH faculty. Students will be 
notified of the outcome of the exam assessment within 14 working days following the 
examination date. 
 

Applied Research Project and Thesis  
The applied research and thesis options are designed to meet the needs of graduate 
students with particular interest in research and those with plans to pursue a doctoral 
degree. The decision to choose either of these options should be carefully discussed 
with the student’s academic advisor. 
 
Each of these options requires a written report of a research project and a formal 
presentation to their committee. The project should answer a specific research question, 
and should be based on the limits of current understanding. The student should 
consider what is known about a specific topic, as evidenced by published literature, and 
then try to fill in gap(s) in knowledge about that topic. This might require analysis of an 
existing data set, collection and analysis of new data, or completion of a comprehensive 
review and analysis of literature focused on a specific topic.  
 
As noted in the comparison below, the applied research project and thesis options differ 
primarily in their final product. For a more comprehensive discussion of each option, 
please see the Culminating Experience Committee Policy and Procedures in Appendix 
27 
 Applied Research Project Thesis 
Prerequisites MPH Core Courses MPH Core Courses 
Course PH 598 (6) or 

PH 530 (3) + PH598 (3) 
PH 599 (6) 

Faculty Supervision 2 PH + others, as desired 3 PH 
Project Formulation Outline Outline plus proposal defense 

of first three chapters (Intro, Lit 
Review & Methods) 

Human Subjects IRB Required IRB required 
Funding Limited funds available 

through Graduate Studies31 
Limited funds available 
through Graduate Studies32 

Final Product Paper submitted to peer-
reviewed journal 

Five-chapter thesis that meets 
criteria set forth by Graduate 
Studies33 

Oral Defense Required; scheduled with 
approval of committee chair 

Required; scheduled with 
approval of committee chair 

Grade Successful completion of 
defense and written revisions 

Successful completion of 
defense and written revisions 

                                                 
32 http://wku/graduate/grant.doc 
33 http://www.wku.edu/graduate/3-08 ThesisGuidelines.doc 

 

http://wku/graduate/grant.doc
http://www.wku.edu/graduate/3-08
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The self-study process revealed a disparity in how competencies were assessed for 
these two culminating experience options as compared to how competencies are 
assessed for the comprehensive exams. Specifically, guidelines for assessing 
competencies and standards for grading were necessary. 
  
To address this disparity, the Culminating Experience Committee proposed the 
following guidelines:  
 

As with the comprehensive examination, the applied research project and the 
thesis project will be assessed to determine the student’s mastery of the Core 
MPH materials and area of concentration. In cases where an area of the Core 
coursework is not covered in the applied research project or the Masters thesis, 
committee members overseeing the project will meet with instructors of the Core 
area(s) in question to develop an appropriate assignment to demonstrate their 
mastery of the Core area(s). A 10-point scale will be used to assess each area of 
the MPH core and area of concentration. A score of 7 or higher on each area is a 
pass. The completed project will be reviewed as a “whole.” The project will be 
evaluated using the criteria satisfactory (pass) or not satisfactory (fail).  

 
Students who demonstrate a mastery of the core MPH materials and 
concentration area, and who score 7 or more on each area will earn an 
assessment of satisfactory and are considered to have successfully passed the 
applied research project or Master’s thesis project. Those students that receive a 
score below 7 on one or more area will earn an assessment of not satisfactory. 
These students will be required to meet with the members of the project 
committee for additional work needed to demonstrate their mastery of the MPH 
core and or concentration areas. The candidate and the program committee 
through mutual understanding will set a timeframe for this assignment to be 
completed. If the student fails to meet the established deadline, the result of the 
applied research project or Thesis project will be deemed not satisfactory and the 
student will need to redo the project or select a different culminating experience. 

 
Individuals who fail the applied research project or Masters thesis upon the 
second attempt are not eligible to complete the MPH program.  

 
Because these guidelines were recently implemented, data are limited to assess the 
proficiency of MPH competencies among students using the applied project or thesis as 
their culminating experience. However, only two students during the self-study period 
have completed an applied project as their culminating experience (see Appendix 45 for 
description of projects). It is not known if any students have completed a thesis as a 
culminating experience given the changes noted within Criterion 2.4. Hard copies of 
projects and theses will be provided in the onsite resource file. Additionally, because the 
MPH faculty only recently voted to revise the culminating experience, assessment 
rubrics have yet to be implemented.  
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Students Entering Fall 2008 and After 
Beginning Fall 2008, all MPH candidates will be required to take a core examination to 
ensure proficiency in each of the five public health disciplines: Biostatistics, 
Epidemiology, Public Health Administration, Environmental Health, and Behavioral and 
Social Sciences. The core exam will employ the same grading policy as described in the 
comprehensive exam section above.  
 
Students will also be required to complete either a six-hour thesis (PH 599) project or a 
three-hour capstone course (PH 588, Public Health Seminar). Each of these options will 
focus on students demonstrating competencies within their area of concentration (which 
embed program-wide competencies) and require a public oral defense/presentation of 
their work.  
 
NOTE: At writing, this programmatic change is in the final stage of obtaining university 
approval.  
.  
 
 
2.5.b) Assessment of the extent to which this criterion is met. 
 
This criterion is met.  Students are required to complete a culminating experience that 
demonstrates skills and the integration of knowledge. The majority of students during 
the self-study period fulfilled this requirement through a comprehensive exam assessing 
the five core disciplines of public health and an integrated, application-focused question 
within their concentration area. Students also have the option of completing either an 
applied research project or thesis, though few have opted to do so. The creation of a 
core exam ensures that knowledge in the core public health disciplines is assessed for 
each student. The capstone course or thesis provides a meaningful experience for 
students to synthesize knowledge and demonstrate competence within their area of 
concentration. These changes strengthen the culminating experience and provide for 
more systematic and consistent assessment of competence. 
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2.6) Required Competencies. For each degree program and area of specialization 
within each program identified in the instructional matrix, there shall be clearly stated 
competencies that guide the development of educational programs.  
 
2.6.a) Identification of core public health competencies that all MPH or equivalent 
professional masters degree students are expected to achieve through their 
courses of study. 
 
Competencies for the MPH program fall into five core discipline areas and five cross-
cutting domain areas as described below. Competencies associated with these areas 
are found in the far left column of the summary matrix tables found in Appendix 18. 
 
Public Health Disciplines 
Biostatistics: The development and application of statistical reasoning and methods in 
addressing, analyzing and solving problems in public health; health care; and 
biomedical, clinical and population-based research. 
 
Epidemiology: The study of patterns of disease and injury in human populations and the 
application of this study to the control of health problems. 
 
Public Health Administration: The multidisciplinary field of inquiry and practice 
concerned with the delivery, quality and costs of health care for individuals and 
populations. This definition assumes both a managerial and a policy concern with the 
structure, process and outcomes of health services including the costs, financing, 
organization, outcomes and accessibility of care. 
 
Environmental Health: The study of environmental factors including biological, 
physical and chemical factors that affect the health of a community. 
 
Behavioral and Social Sciences:  The study of the behavioral, social and cultural 
factors related to individual and population health and health disparities over the life 
course. Research and practice in this area contributes to the development, 
administration and evaluation of programs and policies in public health and health 
services to promote and sustain healthy environments and healthy lives for individuals 
and populations. 
 
Cross-Cutting Public Health Domains 
Analytical Assessment/Critical Thinking: The ability to access relevant data from 
multiple sources and interpret information in meaningful ways to inform, educate, and 
improve diverse constituents. 
 
Communication: The ability to gather, process, and present information to diverse 
audiences using various media and to strategically design the information and 
knowledge exchange process to achieve specific objectives. 
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Cultural Competence:  The ability to interact with both diverse individuals and 
communities to produce or impact an intended public health outcome. 
 
Leadership and Professionalism: The ability to create and communicate a shared vision 
for a changing future; champion solutions to organizational and community challenges; 
energize commitment to goals; demonstrate ethical choices, values and professional 
practices implicit in public health decisions; consider the effect of choices on community 
stewardship, equity, social justice and accountability; and to commit to personal and 
institutional development. 
 
Program and Policy Development :The ability to plan for the design, development, 
implementation, and evaluation of strategies to improve individual and community 
health including addressing social, political, and financial factors that influence program 
success. 
 
 
2.6.b) A matrix that identifies the learning experiences by which the core public 
health competencies are met. If this is common across the program, a single 
matrix will suffice. If it varies by degree or specialty area, sufficient information 
must be provided to assess compliance by each. 
 
The core public health competencies are common to both concentrations. Appendix 18 
contains summaries for academic years 2006/2007 and 2007/2008 that show the 
required courses – core and concentration – that contribute to building each 
competency. These summaries are based on a comprehensive assessment of course 
content and activities, available onsite in the resource file and discussed in more detail 
in Criterion 2.6.d.  
  
 
2.6.c) Identification of a set of competencies for each specialty area identified in 
the instructional matrix, including professional and academic degree curricula. 
 
The MPH program offers two areas of concentration: Health Education and 
Environmental Health.  
 
The Health Education concentration utilizes the competencies delineated in the National 
Commission for Health Education Credentialing publication “A Competency-Based 
Framework for Health Educators – 2006.”  
 
The Environmental Health concentration utilizes competencies set forth in the 2001 
“Environmental Health Competency Project” issued by the National Center for 
Environmental Health, CDC, and APHA. Copies of these competency documents and 
matrices linking course content to competencies will be available in the onsite resource 
file.   
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2.6.d) A description of the manner in which competencies are developed, used 
and made available to students. 
 
Competency Development 
In January of 2006, the MPH faculty adopted the competencies delineated by the 
American Schools of Public Health (ASPH) insomuch as there was desire to prepare 
students to become certified in public health through the National Board of Public Health 
Examiners (NBPHE) exam. However, the curriculum does not provide for all of the 
ASPH cross-cutting competencies, namely those in public health biology and 
informatics. As such, the faculty adopted a hybrid set of competencies: ASPH discipline-
specific competencies were kept intact and a unique set of cross-cutting competency 
domains were created. The latter reflects similar competencies from ASPH and the 
Council on Linkages, and incorporates feedback provided by the Advisory Committee 
(January 05), findings from a survey of stakeholders (April 05), and comments from our 
accreditation site visit and self-study review (November 05).  
 
After tentative approval of these revised competencies by the MPH faculty (April 07), an 
electronic survey was sent to a group of public health professionals, academicians, and 
alumni to assess the perceived importance of each of competency for MPH graduates, 
to endorse competencies, and to solicit addition input for the program.  A brief summary 
of these findings are presented in Appendix A of the Interim Report (found in Appendix 
21), submitted to CEPH in August 2007, the same month in which the faculty officially 
adopted this set of competencies.  
 
Competency Use 
Competencies are used to guide the curriculum. Faculty completed grids for each of 
their required courses, core and concentration, that a) demonstrated clear linkages 
between their course objectives and the discipline- and domain-related competencies; 
b) made transparent the activities and basic content/topics of the course used to meet 
these course objectives; and, c) identified methods of assessing course objectives 34.  
 
Program faculty compiled individual course grids into a master grid that represents all of 
the required core and concentration courses. This master grid provides a transparent 
view of the program curriculum in terms of content, learning activities, and performance 
assessments and has served as a springboard for critical discussion about the 
program’s strengths and areas of need. As noted in Criterion 1.2.b, MPH faculty have 
revised course content and activities as a result of this process.   
 
Competencies will also be used to guide revisions to the practice experience and 
capstone course. 
 
Communicating Competencies 
Competencies are made available to students via the fall 2008 revised MPH Student 
Handbook (Appendix 1), website, and MPH organizational site. Competencies are also 
discussed as part of student orientation. 

                                                 
34 Process based on information in Competencies and Learning Objectives technical assistance paper, CEPH 2006. 
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 2.6.e) A description of the manner in which the program periodically assesses 
the changing needs of public health practice and uses this information to 
establish the competencies for its educational programs. 
 
The program keeps abreast of the changing needs of public health practice through 
membership in professional societies. The majority of faculty are active members of the 
American Public Health Association and other national organizations aligned with public 
health. Some faculty serve in leadership roles within these organizations.  
 
The MPH program has close affiliations with local and state health departments and 
other health-related organizations. All faculty are members of the Kentucky Public 
Health Association, which allows us to interface with practitioners at conferences, 
through committee involvement, etc., to keep abreast of changes in public health 
practice in the Commonwealth. The External Advisory Committee is also an invaluable 
resource to the MPH program in this regard. 
 
The Employer/Workforce Survey provides data on workforce needs, often an indicator 
of change within the field of practice.  
 
As part of the annual evaluation process, the MPH Curriculum Committee reviews 
competencies to ensure they continue to meet the expectations of the program. 
 
 
2.6.f) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program has a set of competencies based on ASPH, 
Council on Linkages, and constituent feedback, that guide the curriculum and 
programmatic activities. Each concentration utilizes competencies set forth by national 
organizations. The MPH program stays abreast of changes in public health practice 
through memberships in professional organizations and its relationships with public 
health practitioners throughout the Commonwealth. 
 
Competencies are communicated to students via program materials, though this is a 
very recent development, and student orientation.  
 
Competencies are clearly linked to course objectives, content, and activities. The faculty 
spent considerable time and energy on this effort and, as a result, have made changes 
within their courses and the curriculum overall that strengthen students’ learning 
experiences. 
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2.7) Assessment Procedures. There shall be procedures for assessing and 
documenting the extent to which each student has demonstrated competence in the 
required areas of performance.  
 
2.7.a) Description of the procedures used for monitoring and evaluating student 
progress in achieving the expected competencies. 
 

Although progression through the MPH program in and of itself is not an adequate 
means by which to assess student performance in achieving competencies, it is a 
critical student assessment tool in that the curriculum contributes significantly to the 
competency development. As such, achievement of competencies is evaluated through 
grades on individual courses and cumulative GPA as well as pass rate on  the 
comprehensive exam, internship experience, and capstone course/experience. 

  
Graduate students must maintain a 3.0 grade point average (GPA) for all courses to 
fulfill graduate program requirements. If a student’s overall GPA falls below 3.0, the 
student receives a letter of academic warning informing the her/him that the GPA is 
below 3.0. The student has one additional full-time semester (or the equivalent) to 
remove the academic probation by attaining a 3.0 cumulative GPA. If the GPA remains 
below a 3.0 after completing the one semester of full-time course work (or the 
equivalent), the student may not register for any additional graduate courses and is 
dismissed from the graduate program.  
 
Any student failing to obtain the required 3.0 GPA after the probationary period and who 
wishes to be readmitted, must submit a written academic plan to Graduate Studies and 
Research detailing how the required GPA can be obtained. The request for readmission 
must have the support of the graduate faculty in the academic program before being 
reviewed/considered in Graduate Studies. This request for readmission must be 
submitted with a new application following the semester of academic probation. Each 
case will be reviewed by the Dean of Graduate Studies and Research for a 
determination regarding readmission to the desired academic program. If they are 
accepted for readmission to the program, readmitted students will have one full-time 
semester or the equivalent to remove the academic probation by attaining a 3.0 
cumulative GPA.  
 
Achievement of competencies is also assessed through both parts of the culminating 
experience. The core exam allows faculty to judge if students are able to synthesize and 
integrate knowledge from the core courses. Similarly, the capstone course or thesis 
provides faculty the means by which to evaluate the extent to which students are able to 
apply theory and principles in a situation that approximates an aspect of professional 
practice related to their area of concentration. 
 
Other measures -- such as students’ self-assessment of proficiency in competency 
areas and preceptor ratings from the practice experience – provide another means by 
which student progress is monitored. 
 



82 
WKU MPH Self-Study 

2.7.b) Identification of outcomes that serve as measures by which the program 
will evaluate student achievement in each degree program, and presentation of 
data assessing the program’s performance against those measures for each of 
the last three years. 
 

Table 2.7.b. Outcome Measures for Student Achievement 
Outcome Measure Target 05/06 06/07 07/08 Action 

Overall GPA average of enrolled 
students 
     Health Education 
     Environmental Health 

3.5  
 

3.56 
3.63 

 
 

3.64 
3.6 

 
 

3.65 
3.64 

 
Met 

Length of time to  graduate35 
      two years 
      three years 
      four years 

 
40% 
60% 
80% 

 
10% 
31% 
27% 

 
13% 
47% 
45% 

 
0% 

34% 
53% 

See Criterion 2.7.c 

Job placement rate within year of 
graduation 

80%*     Data not collected 

Students earn a B or higher in each 
public health core discipline courses. 
    Biostatistics (PH 520) 
    Epidemiology (PH 582) 
    Public Health Admin (PH 583) 
    Environmental Health (PH 584) 
    Health Behavior (PH 587) 

80% of 
MPH 
students 

 
 

92%  
87% 
91%  
92% 
81%  

 
 

92%  
87%  
84%  
96%  
86%  

 
 

87%  
82%  
89%  
94%  
74% 

Determine source 
of deficiency -- 
knowledge vs 
context (when 
offered, cheating, 
etc.); remediate as 
indicated 

Students score a 7 (of 10) or higher 
on each public health core discipline 
item and concentration item in 
culminating experience    
Biostatistics 
    Epidemiology 
    Public Health Administration 
    Environmental Health 
    Health Behavior 

    Integrated Concentration Item 
        Health Education 
        Environmental Health 

80% of 
students 
taking 
comps 

 
 
 
 

91% 
77% 
86% 
91% 
86% 
96% 

 

 
 
 
 

77% 
93% 
87% 
93% 
63% 

 
92% 

100% 

 
 
 
 

96% 
96% 
48% 
92% 
78% 

 
75% 
92% 

Follow to 
determine if this is 
a blip or a trend 

Students earn a B or higher in 
required concentration courses 
    Health Education 
     Comm Health Org (PH 548) 
      HE and Prog Planning (PH 575) 
      Ed & Comm Tech in PH(PH 576) 
      Public Health Seminar (PH 588) 
    Environmental Health 
        Watershed Mngt & Sci (PH 510) 
        Air Quality Mngt (PH 571) 
        Envi Toxicology (PH 577) 
        Solid & Haz Waste (EHS 580) 

80% of 
students 

 
 
 

100% 
79% 
86% 

n/a 
 

100% 
75% 

100% 
90% 

 
 
 

100% 
76% 
79% 
94% 

 
100% 
100% 
91% 
88% 

 
 
 

100% 
75% 
95% 
79% 

 
93% 

100% 
100% 
100% 

Determine source 
of deficiency -- 
knowledge vs 
context (when 
offered, cheating, 
etc.); remediate as 
indicated 

* of graduates not continuing education or voluntarily not joining paid workforce 

 

                                                 
35 Data represents the proportion of students graduating in the year reported by number of years it took those graduates to 
complete their degree. Tracking of a single cohort through time is presented in Table 2.7.f 
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2.7.c) If the outcome measures selected by the program do not include degree 
completion rates and job placement experience, then data for these two 
additional indicators must be provided, including experiential data for each of the 
three years. If degree completion rates, in the normal time period for degree 
completion, are less than 80%, an explanation must be provided. If job placement, 
within 12 months following award of the degree, is less than 80% of the 
graduates, an explanation must be provided. 
 
.  

Table 2.7.c. Graduation and Attrition Rates per Cohort 
MPH   01/02 02/03 03/04 04/05 05/06 06/07 07/08 

01/02 # students entered 33       

 # students withdrew 6       

 # students graduated 0       

 Cumulative graduation rate                  --       

 Attrition rate 18%       

02/03 # students entered/continuing 27 30      

 # students withdrew 7 13      

 # students graduated 4 0      

 Cumulative graduation rate                  12% --      

 Attrition rate 39% 33%      

03/04 # students entered/continuing 16 17 49     

 # students withdrew 2 4 11     

 # students graduated 3 2 0     

 Cumulative graduation rate                  21% 7% --     

 Attrition rate 46% 57% 22%     

04/05 # students entered/continuing 11 11 38 51    

 # students withdrew 0 1 4 11    

 # students graduated 4 4 9 1    

 Cumulative graduation rate                  33% 20% 18% 2%    

 Attrition rate 46% 60% 31% 22%    

05/06 # students entered/continuing 7 6 25 39 47   

 # students withdrew 2 1 5 3 10   

 # students graduated 2 2 6 4 0   

 Cumulative graduation rate                  39% 27% 31% 10% --   

 Attrition rate 52% 63% 41% 27% 21%   

06/07 # students entered/continuing 3 3 14 32 37 24  

 # students withdrew 0 0 2 4 6 6  

 # students graduated 0 2 7 19 10 0  

 Cumulative graduation rate                  39% 33% 45% 47% 13% --  

 Attrition rate 52% 63% 45% 35% 34% 25%  

07/08 # students entered/continuing 3 1 5 9 21 18 41 

 # students withdrew 0 0 0 0 0 0 2* 

 # students graduated 1 1 2 3 6 0 -- 

 Cumulative graduation rate                  42% 37% 49% 53% 34% 0% -- 

 Attrition rate 52% 63% 45% 35% 34% 25% 5% 

6/08 # students continuing 2 0 3 6 15 18 39 
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The two-year graduation rate is highlighted. Graduation rates were developed using the 
CEPH technical assistance paper, “Presenting Graduation Rates as a Measure of 
Educational Effectiveness” as a guide.  Data were provided by Information Technology. 
Explanation of Degree Completion Rates Below 80% 
 
First-Year Attrition 
The attrition rate of first year MPH students is high. With the exception of academic year 
2001/2002, first-year attrition rates have been greater than 20% for each cohort which, 
alone, precludes the program from achieving the 80% benchmark for degree 
completion. (*Data for the 07/08 year are incomplete at writing and thus do not 
necessarily indicate a sharp decline in first-year attrition).   
 
To date, the program has not formally assessed why first year attrition rates are so high 
or characterized the students being lost. Anecdotal data from current international 
students indicate the following possibilities for high first year attrition: 

 

 Confusion about concentrations. Some students do not realize that they must 
matriculate in one of two concentrations, as opposed to a generalist MPH degree. 
Beginning in spring 08, applicants not specifying a concentration were contacted via 
email and informed that their application would not be processed without doing so. It 
is anticipated that this, along with modifications to program materials, will mitigate 
this issue. 

 Acceptance into other institution. Some students find out after enrolling at WKU that 
they’ve been granted acceptance in other institutions that either offer a direct entry 
doctoral program or are affiliated with medical schools. These institutions often align 
more closely with student career goals. 
 

Cumulative Attrition 
Even when removing the effect of first-year attrition, rates still fall below the 80% 
benchmark as illustrated in the following table, which re-calculates cumulative 
graduations rates using the number of second year MPH students as the denominator. 
 
 
 
 
 
 
 
 
 
 
 
 
Per informal conversations with students, some of the reasons for high attrition may 
include: 
 

Grad rate  
Cohort ↓ 

2 yr 3 yr 4 yr 5 yr 

01/02 (N=27)  15% 26% 41% 48% 

02/03 (N=17) 12 36% 47% 59% 

03/04 (N=38) 24 24% 39% 58% 

04/05 (N=39) 13 13% 62% -- 

05/06 (N=37) 27 27% -- -- 

06/07 (N=18 ) 0  -- -- -- 
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 Confusion about program of study: Changes made to the program have not been 
clearly articulated to students through publications, etc. Because students often seek 
the advice of peers in earlier cohorts, the information being relayed to them is 
sometimes inaccurate. This issue is being addressed by the program through 
revisions to the MPH student handbook and website. 

 Internship Issues: The 400 clock hour requirement, coupled with the lack of 
adequate public transportation, created a significant obstacle for international 
students. This was a contributing factor in the faculty reducing the hours of the 
practice experience and will hopefully help to moderate this issue. 

 Lack of transportation limits opportunities for field research  

 Lack of belonging: One student noted that the times in which courses were offered – 
typically in the evenings – precluded opportunities for students to socialize and 
create a sense of belonging in the program. 

 Acceptance into medical residencies 

 Increasing cost of tuition 

 Limited number of graduate assistanceships 
 
A formal assessment is planned to determine the extent to which these issues 
contribute to attrition. 
 
 
2.7.d) A table showing the destination of graduates for each of the last three 
years. The table must include at least the number and percentage of graduates by 
program area each year going to a) government (state, local, federal), b) nonprofit 
organization, c) hospital or health care delivery facility, d) private practice, e) 
university or research institute, f) proprietary organization (industry, 
pharmaceutical company, consulting), g) further education, h) non-health related 
employment, or i) not employed. See CEPH Data Template D. 
 
 
Data were collected on 2004/2005-2006/2007 graduates during the fall of 2007 using a 
single administration of a mailed, written survey. These data were not disaggregated by 
area of concentration. Data for 2007/2008 graduates were collected on the MPH Exit 
Survey. Response rates are noted below:  
  
 2004/2005 2005/2006 2006/2007 2007/2008 
# graduates 5 14 38 13 
# respondents 4 12 4  
Response Rate 80% 86% 11%  
     
 

Table 2.7.d. Destination of Graduates, 2005 - 2008 

 Govern-
ment 

Nonprofit Health 
Care 

Private 
Practice 

University 
Research 

Proprietary Further 
Education 

Non-Health 
Related 

Not Employed 
 

 # % # % # % # % # % # % # % # % # % 

04/05 2  1          1      
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05/06 3  2  5    1    1      

06/07   1  2          1    

07/08                   

2.7.e) In public health fields where there is certification of professional 
competence, data on the performance of the program’s graduates on these 
national examinations for each of the last three years. 
 
At present, the MPH program does not have a formal tracking mechanism to determine 
individual graduate performance on national examinations. A request to the NCHEC for 
information about WKU graduate performance on the CHES Examination resulted in a 
brief report that is included in Appendix 46. 
 
 
2.7.f) Data describing results from periodic assessments of alumni and employers 
of graduates regarding the ability of the program’s graduates to effectively 
perform the competencies in a practice setting. 
 
The Alumni Survey and Employer/Workforce survey were developed during spring 
2008. It is anticipated that these surveys will be administered during fall 2008. An 
update will be provided to the site visit team. 
 
 
2.7.g) Assessment of the extent to which this criterion is met. 
 
This criterion is met with strong commentary. The MPH program utilizes several 
mechanisms to monitor and evaluate student progress in achieving competencies. 
Courses are structured to foster higher-order learning through applied activities and 
assessments. Students must maintain a cumulative GPA of 3.0 or higher and earn a C 
or higher in all required core and concentration courses. The culminating experience is 
also a way in which competencies are assessed. 
 
The program also has multiple outcome measures for student success, including a self-
assessment of competencies in the revised MPH Exit Survey; preceptor ratings 
(beginning fall 2008); and employer ratings.  
 
Strong commentary relates to graduation rates. As noted, graduation rates need 
improvement. Data are starting to be collected to identify factors contributing to attrition 
and barriers to timely degree completion. The MPH Blackboard site, exit interviews and 
surveys will have additional questions aimed at identifying qualitative information about 
student experiences and decisions to leave the program early. Based on the findings, 
the program will need to act swiftly, but purposively, to implement strategies to reduce 
attrition and improve graduation rates. Careful monitoring of attrition and graduation 
rates heretofore is warranted. 
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2.8) Academic Degrees. If the program also offers curricula for academic degrees, 
students pursuing them shall obtain a broad introduction to public health, as well as an 
understanding about how their discipline-based specialization contributes to achieving 
the goals of public health. 
 
2.8.a) Identification of all academic degree programs, by degree and area of 
specialization. The instructional matrix may be referenced for this purpose. 
 
N/A 
 
 
2.8.b) Identification of the means by which the program assures that students in 
research curricula acquire a public health orientation. If this means is common 
across the program, it need be described only once. If it varies by degree or 
specialty area, sufficient information must be provided to assess compliance by 
each. 
 
N/A 
 
 
2.8.c) Identification of the culminating experience required for each degree 
program. If this is common across the program’s academic degree programs, it 
need be described only once. If it varies by degree or specialty area, sufficient 
information must be provided to assess compliance by each. 
 
 
N/A 
 
 
2.8.d) Assessment of the extent to which this criterion is met. 
 
 
N/A
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2.9) Doctoral Degrees. The program may offer doctoral degree programs, if consistent 
with its mission and resources. 
 
2.9.a) Identification of all doctoral programs offered by the program, by degree 
and area of specialization. The instructional matrix may be referenced for this 
purpose 
 
 
N/A  
 
 
2.9.b) Data on the number of active students in each doctoral degree program as 
well as applications, acceptances, enrollments and graduates for the last three 
years. 
 
 
N/A 
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2.10) Joint Degrees. If the program offers joint degree programs, the required 
curriculum for the professional public health degree shall be equivalent to that required 
for a separate public health degree.  
 
 

2.10.a) Identification of joint degree programs offered by the program and a 
description of the requirements for each. 
 

 
N/A 
 
 
 
2.10.b) Assessment of the extent to which this criterion is met. 
 

 
N/A 
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2.11) Distance Education or Executive Degree Programs. If the program offers 
degree programs using formats or methods other than students attending regular on-
site course sessions spread over a standard term, these degree programs must a) be 
consistent with the mission of the program and within the program’s established areas 
of expertise; b) be guided by clearly articulated student learning outcomes that are 
rigorously evaluated; c) be subject to the same quality control processes that other 
degree programs in the university are; and d) provide planned and evaluated learning 
experiences that take into consideration and are responsive to the characteristics and 
needs of adult learners. If the program offers distance education or executive degree 
programs, it must provide needed support for these programs, including administrative, 
travel, communication, and student services. The program must have an ongoing 
program to evaluate the academic effectiveness of the format, to assess teaching and 
learning methodologies and to systematically use this information to stimulate program 
improvements. 
 
2.11.a) Identification of all degree programs that are offered in a format other than 
regular, on-site course sessions spread over a standard term, including those 
offered in full or in part through distance education in which the instructor and 
student are separated in time or place or both. The instructional matrix may be 
referenced for this purpose. 
 
N/A  
 
 
2.11.b) Description of the distance education or executive degree programs, 
including an explanation of the model or methods used, the program’s rationale 
for offering these programs, the manner in which it provides necessary 
administrative and student support services, the manner in which it monitors the 
academic rigor of the programs and their equivalence (or comparability) to other 
degree programs offered by the program, and the manner in which it evaluates 
the educational outcomes, as well as the format and methodologies.  
 
 
N/A  
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3.1) Research. The program shall pursue an active research program, consistent with 
its mission, through which its faculty and students contribute to the knowledge base of 
the public health disciplines, including research directed at improving the practice of 
public health. 
 
 
3.1.a) A description of the program’s research activities, including policies, 
procedures and practices that support research and scholarly activities. 
 
Research is part of the triumvirate for promotion and tenure. Per the Faculty Handbook, 
“the University encourages faculty members to engage in research and to publish their 
scholarly efforts whenever possible. Faculty members are completely free to undertake 
scholarly investigations in their area of specialization. However, research for outside 
agencies and for pecuniary return must not interfere with regular University duties, and 
the department head and the college dean should be informed of such activities” (pg 
13). 
 
Research is supported institutionally through the Office of Sponsored Programs (OSP). 
OSP provides administrative support for grant development and award administration, 
offer instructional workshops throughout the year for faculty and staff, and maintain a 
compendium of University policies that support research36. They also administer an 
internal grant program consisting of: 
 

New (formerly "Junior") Faculty Scholarships. Provides project operating support 
of up to $4,000 for research and creative activity. These grants are available for 
regular, full-time, tenure-track WKU faculty within the first three years of 
appointment or following promotion to assistant professor rank.  

Regular Faculty Scholarships. Provides project operating support of up to $2,000 
to regular, full-time, tenured or tenure-track Western Kentucky University faculty 
for assistance for research and creative activity.  

Summer Faculty Scholarships. Provides up to $6,000 for operating costs, OR for 
a combination of operating costs and faculty summer salary. Of the $6,000, no 
more than $5,000 may be used for faculty salary. Fringe benefits for the summer 
salary will be cost-shared by the University. Regular, full-time, tenured or tenure-
track WKU faculty are eligible 

In an effort to encourage external funding at WKU, the Office of the Provost and the 
OSP created a Proposal Incentive Fund (PIF) that supports research and creative 
activity projects that may result in obtaining external funding. OSP also has a limited 
amount of funding to support travel by WKU faculty members writing proposals to fund 
research, training or service projects 
 

                                                 
36 http://www.wku.edu/Dept/Support/SponsPrg/grants/policies.htm 

http://www.wku.edu/Dept/Support/SponsPrg/grants/internal/new.htm
http://www.wku.edu/Dept/Support/SponsPrg/grants/internal/regular.htm
http://www.wku.edu/Dept/Support/SponsPrg/grants/internal/summer.htm
http://www.wku.edu/Dept/Support/SponsPrg/grants/policies.htm
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CHHS supports research through its internal grant program37. Project support of up to 
$1500 is available to regular, full-time tenure-track CHHS faculty for start-up funding 
leading to increased competitiveness for external funding. 
 
Faculty can “buy out” teaching time on funded projects, or may be awarded special pre-
assigned time to conduct research, funded or unfunded. Application for reassigned time 
requires approval of the department head, dean and provost at WKU. 
 
The University is committed to ensuring the highest possible ethical standards. WKU’s 
Human Subjects Review Board (HSRB) is responsible for reviewing all research and 
training projects proposed by faculty, staff, and students which involve humans as 
subjects. The HSRB meets once per month; meeting times are announced each 
semester by the OSP. Mr. Sean Rubino, Human Protections Administration, ensures 
compliance38. 
 
3.1.b) A description of current community-based research activities and/or those 
undertaken in collaboration with health agencies and community-based 
organizations. Formal research agreements with such agencies should be 
identified. 
 
Intervention to Increase Farmers’ Use of Hearing Protection:  Hearing loss is more 
prevalent in persons who work on farms than the general population due to frequent 
exposures to loud noise from machinery and animals. Hearing impairment in farmers is 
significantly associated with agricultural injuries. As such, the prevention of hearing loss 
is critical to improve the quality of life for farmers and their families, and to reduce the 
burden of agricultural injuries. The best strategy to reduce hearing exposure is by using 
engineering controls; however, many farmers lack the resources to reduce noise 
exposure to acceptable levels using such controls. Although the use of hearing 
protection devices (HPDs) is the next best strategy to prevent hearing loss, studies 
consistently show that few farmers use HPDs. Due to the lack of research regarding 
effective interventions to increase farmers’ use of HPDs, the investigators developed a 
partnership with farmers and farm organizations to pilot an intervention with a small 
number of farmers in Kentucky. Results from this pilot study suggest that the 
intervention offers promise in the effort to increase HPD use by farmers. The purpose of 
the proposed community-based research is to build on these partnerships to conduct a 
larger scale study to test an intervention to increase farmers’ use of hearing protection. 
The primary aim of this study is to test the effectiveness of an intervention to increase 
the use of HPDs by farmers. A secondary aim is to describe the prevalence of hearing 
loss in a sample of farmers while controlling for noise exposure.  
 
Healthy Weight Kids Smart Card, Phase 1. The goal of this project is to encourage 
junior and senior high school students to make healthier food and beverages choices 
while away from home or school through the use of environmental cues and a “smart 
card” that incentivizes healthy choices. Focus groups were held in each of the four 

                                                 
37 http://www.wku.edu/chhs/cms/index.php/chhs/committees/chhs-research 
38 http://www.wku.edu/compliance/Human_Subjects/HSRB%20Process.html 



93 
WKU MPH Self-Study 

middle and four high schools to determine to determine perceived barriers and benefits 
to making healthful food choices;  desirable incentives; places where food and 
beverages are most frequently purchased; etc. Data from these focus groups are being 
used to develop the incentive/reward program, develop educational materials, and 
assist in item development for surveys utilized in Phase 2. This project partners with 
Healthy Weight Kids Coalition and Barren River District Health Department. 
 
Occupational Noise Exposure Assessment of South-central Kentucky Farmers 
The project was aimed at developing and implementing an intervention program for 
capacity building to reduce occupational health hazards among a sample of small 
farmers in rural South-central Kentucky. Specifically, the project involved the use of 
questionnaires and occupational noise exposure assessment. Additionally, the project 
identified key stakeholders in the affected farming communities and various intervention 
options for small farmers. 
 
Health Departments’ Motor Vehicle Safety Activities Motor vehicle injuries have become 
the leading cause of death for people 1 to 44 years of age. In addition to the deaths, 
approximately 4 million individuals sustain motor vehicle-related injuries that require 
treatment in emergency rooms. This study aims at examining health departments’ role 
in motor vehicle safety and education in their respective communities. This study offers 
health departments the opportunity to examine their community-based activities that 
seek to promote motor vehicle safety.  
 
International Students’ Health Behaviors Each year, college campuses in America 
welcome an increasing and diverse population of international students. These students 
enrich the cultural diversity on American campuses and hope to contribute to the 
development of their native countries when they go back. The problems faced by these 
students and their health needs have been overlooked. The purpose of this study is to 
identify the factors influencing the health promotion behaviors of international students 
in the United States. This study involves international student communities in several 
colleges/universities across the US.  
 
Health Care for the Homeless: A needs assessment to identify a new access point The 
purpose of this project is to assist in conducting a needs assessment that will be used to 
assist others with the writing of a grant proposal application for expanded or new 
medical access points for Healthcare for the Homeless. Health-related data for the 
homeless will be included in the needs assessment. Information will be gathered in 
through existing data and interviews with representatives of community based 
organizations in the 41-county service area, as well as providers of services to the 
homeless.  
 
 
3.1.c) A list of current research activity of all primary and secondary faculty 
identified in 4.1.a and 4.1.b., including amount and source of funds, for each of 
the last three years. This data must be presented in table format and include at 
least the following: a) principal investigator, b) project name, c) period of funding, 
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d) source of funding, e) amount of total award, f) amount of current year’s award, 
g) whether research is community based, and h) whether research provides for 
student involvement. Only research funding should be reported here; extramural 
funding for service or training grants should be reported elsewhere. See CEPH 
Data Template E. 
 
Table 3.1.c details faculty involvement in research, in which they are the principle 
investigator, for each of the past three academic years. A more comprehensive table 
regarding each faculty’s involvement in research is found in Appendix 19.
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Table 3.1.c. Funded Research Activity of MPH Faculty as PI/Co-PI per AY 2005/2006 to 2007/2008 

Project Name  Principal 
Investigator  

Funding Source Funding 
Period 
Start/End 

Amount Total 
Award  

Amount 
Current 
Year 

Community 
Based Partic. 
Research 

Student 
Participation # 

2007/2008 
Healthy Weight Kids Smart Card, Phase 1 Marilyn 

Gardner 
Institute of 
Medicine 

4/08 – 9/08 $132,648 $132,648 Yes 12 

Occupational Noise Exposure Assessment of 
South-central Kentucky Farmers 

Emmanuel 
Iyiegbuniwe 

NIOSH; 
University of 
Cincinnati; ERC 

2007-2008 $7,000 $7,000 Yes 15 

Health Departments’ Motor Vehicle Safety 
Activities  

Grace Lartey WKU - CHHS 6/07 – 5/08 $1,500 $1,500 Yes 2 

International Students’ Health Behaviors  Grace Lartey WKU OSP Jr 
Faculty 

7/07 – 6/08 $4,000 $4,000 Yes 26 

Health Care for the Homeless: A needs 
assessment to identify a new access point 

M. Christine 
Nagy 

Kentucky 
Housing 
Corporation 

2/08 - 9/08 $45,000 $45,000 Yes 2 

Sexual violence on WKU campus: A needs 
assessment 
 

M. Christine 
Nagy 

WKU CHHS 
Faculty 
Scholarship 

6/07 – 6/08 $1500 $1,500 No 2 

    AY TOTAL 
External 
Internal 

$191,648 
  184,648 
      7,000 

83% 
(5 of 6) 

100% 
(6 of 6) 

59 students 

2006/2007 
WKU Students’ Health Risk Behaviors: An In-
Depth Analysis. 

 

Marilyn 
Gardner 

WKU – OSP 
Summer Faculty 
Grant 

5/07 – 8/07 $6,000 $6,000 No 1 

It Takes a Community: Building Community 
Capacity to Reduce Childhood Overweight 

Marilyn 
Gardner 

Foundation for a 
Health KY 

5/06 – 7/07 $5,000 $5,000 Yes 6 

Farm Families' Potential Exposure to 
Pesticides Through Drinking Water 

Vijay Golla CHHS Fac 
Scholarship & 
WKU – OSP Jr. 
Faculty Grant 

2006-2007 $1,500 
 
 

$3,952 

$1,500 
 
 

$3,952 

  

Airborne Exposures to Contaminants in 
Ceramic Laboratory 

Emmanuel 
Iyiegbuniwe 

WKU – OSP  
Faculty Grant 

2006-2007 $2,000 $2,000 No 7 

Smoke-Free Bowling Green John Bonaguro Foundation for a 
Healthy 
Kentucky 

2006-2007 $2,000 $2,000 Yes  
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Development of a Hazardous Chemicals Spill 
and Transport Assessment System, Warren 
County Kentucky, Bowling Green and Warren 
County Emergency Management 

Ritchie Taylor, 
Ph.D. 

None 2006-2007 0 0 Yes 10 

Kentucky Nonpoint Source Ritchie Taylor 
 

U.S. EPA 2005-2007 $196,000 $98,000 Yes 15 

    AY TOTAL 
External 
Internal 

$116,452 
$103,000 

$13,452 

60% 
(3 of 5) 

100% 
(5 of 5) 

39 students 

2005/2006 
WKU Students’ Health Risk Behaviors: An In-
Depth Analysis. 

 

Marilyn 
Gardner 

WKU – OSP 
Summer Faculty 
Grant 

5/05 – 8/05 $5,000 $5,000 No 1 

Adolescent Obesity: Prevalence and 
Perceptions  
 

Marilyn 
Gardner 

WKU-- OSP. Jr. 
Faculty Grant 

04/04  - 
04/05 

$4,000 $4,000 Yes 6 

Assessing Gen Ed Goal 10: Analysis of a 
Common Tool  
 

Marilyn 
Gardner 

WKU Provost 
Initiative of 
Excellence. 

2005 $970 $970 No 1 

Coordinated School Health Grant at Natcher 
Elementary School  

Marilyn 
Gardner 

Foundation for a 
Healthy 
Kentucky Grant 

2004 -2005 $10,000 $10,000 Yes 22 

Bioterrorism Curriculum Part II..  
 

Marilyn 
Gardner, 
Wayne Higgins 

Subcontract. UK 
Research 
Foundation 

2003-2005 $63,243 $31,623 No 2 

“Rural Health Project: Empowering the Elderly 
in the Use of the Health Care System 
 

Susan Jones, 
Marilyn 
Gardner, 
Jan Peeler 

HRSA – Office of 
Rural Health 
Policy 

2002–2005 $290,465 $96,821 Yes 9 

Study of Indoor Environmental Quality in a 
South-central Kentucky Childcare Facility 

Emmanuel 
Iyiegbuniwe 

WKU – OSP 
Summer Faculty 
Grant 

2005-2006 $5,000 $5,000 Yes 3 

Environmental Air Quality Exposure 
Assessment in a Rural Nigerian Village 

Emmanuel 
Iyiegbuniwe 

WKU – OSP Jr 
Faculty Grant 

2005-2006 $4,000 $4,000 Yes 1 

Kentucky Nonpoint Source Ritchie Taylor U.S. EPA 2005-2007 $196,000 $98,000 Yes 15 

Assessment of Pesticide Runoff into Rough 
River Reservoir 

Chris Groves, 
Ph.D. & Ritchie 
Taylor, Ph.D. 
 

U.S. EPA 2005-2006 $75,000 $75,000 Yes 5 
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Source Water Protection Assessment, Middle 
Fork of the Kentucky River 

Ritchie Taylor, 
Ph.D. 

Kentucky River 
Authority 

2005-2006 $75,000 $75,000 Yes 6 

Human Health Mercury Risk Assessment, Fish 
Consumption in Kentucky 

Ritchie Taylor, 
Ph.D. 

None 2005-2006 0 0 Yes 22 

Worker’s Perception of Environmental Factors 
Influencing Obesity 

Cecilia 
Watkins 

WKU – OSP Jr. 
Faculty Grant & 
CHHS 
Developmental 
Grant 

2005-2006 
 

$5,000 
 
 
 

$1,500 

$5,000 
 
 
 

$1,500 

No 5 

    AY TOTAL 
External 
Internal 

$411,914 
$386,444 

$25,470 

69% 
(9 of 13) 

100% 
(13 of 13) 

98 students 
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3.1.d) Identification of measures by which the program may evaluate the success 
of its research activities, along with data regarding the program’s performance 
against those measures for each of the last three years. For example, programs 
may track dollar amounts of research funding, significance of findings (eg, 
citation references), extent of research translation (eg, adoption by policy or 
statute), dissemination (eg, publications in peer-reviewed publications, 
presentations at professional meetings), and other indicators.  
 
 

Table 3.1.d. Outcome Measures for Research 
Outcome Measure Target 2005/2006 2006/2007 2007/2008 Action 

External Funding  Total (N) 
10k faculty 

386,444 (8) 
$48,306 

103,000 (9) 
$11,444 

184,648 (9) 
$20,516 

Met 

Refereed Journal 
Publications 
 

0.5 per 
faculty 

headcount39 

Target=4 
4 

Target=4.5 
10  

Target=4.5 
6 

Met 

% faculty procuring non-
training related grant or 
contract (internal or 
external)  

50% of 
faculty 

50% 
(4 of 8) 

44% 
(4 of 9) 

56% 
 (5/9) 

Met 

% faculty conducting 
community-based 
research  

50% of 
faculty 

50% 
(4 of 8) 

56% 
(5 of 9) 

56% 
(5 of 9) 

Met 

Submit at least one 
manuscript annually to a 
peer-reviewed journal 

50% of 
faculty 

75% 
 (6 of 8) 

78% 
(7 of 9) 

56% 
(5 of 9) 

Met 

Present at one or more 
national or regional/state 
conferences 
    National 
    Regional/State 

50% of 
faculty 

N=8 
 
 

88% (7) 
71%(5) 

N=9 
 
 

89% (8) 
56%(5) 

N=9 
 
 

67% (6) 
56% (5) 

Met 

Faculty presentations 
involve students  

25% of 
presentations 

20% 
(8 of 40) 

70% 
(30 of 43) 

82% 
(23 of 28) 

Met 

Faculty research projects 
involve students  
     Funded 
     Overall  

25% of 
research 
projects 

 
100% (6/6) 
59%(17/29) 

 
100%(5/5) 

50%(20/40) 

 
100%(13/13) 
48% (16/33) 

 
Met 

 
 
3.1.e) A description of student involvement in research. 
 
Basic research principles are embedded in core and concentration courses, but beyond 
these exposures. The MPH program does not have a mandatory requirement for 
involving students in research but nearly sixty percent (59%) of students completing the 
MPH Exit Survey in spring 08 (N=17) reported involvement with research outside of 
course requirements. Although we are not able to ascertain if these students were 
graduate assistants, the numbers suggest that most students have exposure to 
research. 

                                                 
39 Includes Drs. Golla (all years) and Lartey (beginning 06/07) 
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 Includes Drs. Golla (all years) and Lartey (beginning 06/07) 

As shown in Table 3.1.d and detailed in Appendix 19, faculty have made concerted 
efforts to involve students in research: they may attend meetings with the faculty, as 
part of a research team, they may perform primary data collection and data entry, assist 
with analyses, and collaborate on posters, papers and publications. The proportion of 
presentations quadrupled during the self-study period.  
 
There is still the need to provide students with access to a wider selection of research 
opportunities as well as to match them with faculty, in and beyond the MPH program, 
who have similar interests. Utilizing the organizational site on Blackboard will improve 
this need, as it provides faculty a venue to easily announce opportunities for student 
involvement in their own lines of research as well as for announcing calls for abstracts, 
funding information, etc.  
 
Institutionally, student research is supported through a small grants program through 
Graduate Studies and Research. Students receive financial support  from CHHS, DPH, 
Graduate Studies and Research, and special initiatives through Academic Affairs for  
conference travel to present research at state and national meetings.  
 
WKU also hosts a student research fair in which undergraduate and graduate students 
present original research and compete for top ranking within their division. 
 
 
3.1.f) Assessment of the extent to which this criterion is met. 
 
This criterion is met. Faculty actively engage in research that is applied, collaborative, 
and that contributes to the practice of public health. Faculty involve students in research 
as evidenced by the proportion of projects and presentations with student involvement.  
 
Established targets for research success are modest, but appropriate, and recognize 
the process of research – and not just the outcomes – as valid indicators of success in 
scholarship. A more outcomes-driven model, such as requiring a certain number of 
peer-reviewed publications annually, would likely dissuade faculty from conducting 
extensive community-based participatory research given the time and effort this 
requires, especially given rigorous teaching loads. 
 
As noted earlier in the self-study, recent budget cuts have resulted in a reduction of 
reassigned time for graduate faculty to conduct research. Most MPH faculty teaching 
loads will increase to 12-12.  Adjustments to targets may be warranted as this reduces 
the time faculty have to devote to research. 
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3.2) Service. The program shall pursue active service activities, consistent with its 
mission, through which faculty and students contribute to the advancement of public 
health practice. 
 
3.2.a) A description of the program’s service activities, including policies, 
procedures and practices that support service. If the program has formal 
contracts or agreements with external agencies, these should be noted. 
 
Service is an integral and essential component of WKU’s mission and one of the areas 
in which faculty are evaluated annually and for promotion and tenure (as described in 
4.2.e). The Faculty Handbook includes, as areas of public service, service to “local, 
state, and/or national governmental and advisory boards, agencies, commissions; to 
business and industry or private citizens as technical expert or member of policy 
advisory committees; as organizers/directors of seminars, workshops and/or other 
conferences.” (pg 28). In this context, the MPH program has not experienced the need 
to develop a formal policy about service activities per se. 
 
3.2.b) A list of the program’s current service activities, including identification of 
the community groups and nature of the activity, over the last three years. 

Table 3.2.b.i summarizes the direct service activities that MPH faculty have provided at 
the local, state, national and international level. Student involvement is noted.   

 

Table 3.2.b.i Direct Service Activities: Local, State and National 
Project Name  Community Group / 

Organization 
Type of Activity/Role # Stu- 

dents  
Level  

2007/2008 
Gardner 

Health House of Horrors Bristow Elementary Coordinator 24 Local 

Kids’ “Try”athlon Healthy Wt Kids Coalition Co-coordinator 16 Local 

Mock Site Visit EKU Reviewer 0 State 

APHA Conference APHA PHEHP Moderator (3 sessions) 0 Nat’l 

Abstract Reviewer APHA PHEHP Abstract Reviewer 0 Nat’l 
Materials Reviewer APHA – Health Comm Judged promotional health 

materials for contest 
0 Nat’l 

MPH Program Review CEPH Site team member 0 Nat’l 

C Nagy 

AAHB conference American Association of 
Health Behavior 

Abstract Reviewer 0 Nat’l 

Viewpoints American Journal of 
Health Behavior 

Editor 0 Nat’l 

American Journal of Health 
Behaviors 

American Journal of 
Health Behavior 

Reviewed manuscripts 0 Nat’l 

Nicholson 

APHA Conference APHA Labor Caucus Program Chair 0 Nat’l 

Taylor 

Assessment of Illicit 
Wastewater Discharges in 
the City of Bowling Green, 
KY 

Bowling Green Public 
Works, Stormwater 
Management Program 

Project Director 12 Local 
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Watkins 

Smoke Free Campus Forum  Warren County Smoke 
Free Coalition 

Planned and implemented  12 Local 

Community Assessment  Barren River District 
Health Department 

Coordinated Assessment; 
supervised students 

17 Local 

Using Our Hearts and Minds 
to Prevent Heart Disease 
and Stroke in Kentucky: A 
Cardiovascular Forum 

Kentucky Department for 
Public Health (DPH) and 
the Kentucky Heart  
Disease and Stroke 
Prevention Task Force 

Developed and organized 
informational poster session 
with students; Assisted with 
event implementation 

22 Local 

103 student exposures to direct service activities 
100% Local activities involved students 

6 Local 
1 State 
8 N/I 

2006/2007 
Gardner 

Kids’ “Try”athlon Healthy Wt Kids Coalition Co-coordinator 29 Local 
Healthy Days Healthy Wt Kids Coalition Display 2 Local 
APHA Conference APHA PHEHP Moderator (2 sessions) 0 Nat’l 
Abstract Reviewer APHA PHEHP Abstract Reviewer 0 Nat’l 
Materials Reviewer APHA – Health Comm  Judged promotional health 

materials for contest 
0 Nat’l 

MPH Program Review CEPH Site team member 0 Nat’l 

C. Nagy 

Viewpoints American Journal of 
Health Behavior 

Editor 0 Nat’l 

American Journal of Health 
Behaviors 

American Journal of 
Health Behavior 

Reviewed manuscripts 0 Nat’l 

Nicholson 

APHA Conference APHA Labor Caucus Program Chair 0 Nat’l 

Taylor 

Belize Service Learning 
Project 

Gales Point, Belize 
community 

Director of environmental 
service learning 

4 Int 

Watkins 

Smoke Free Community 
Conference  

Political Engagement 
Project 

Planned and implemented 18 Local 

Medical Center Health Expo  Medical Center Display 2 Local 
Kentucky State Lobby Day  American Heart Assn Faculty Sponsor 15 State 

70 student exposures to direct service activities 
100% Local activities involved students 

4 Local 
1 State 
8 N/I 

2005/2006 
Gardner 

Health Empowerment of 
Rural Elderly 

Mental Health & Aging 
Coalition 

Speaker 0 Local 

Kids’ “Try”athlon Healthy Wt Kids Coalition Co-coordinator 22 Local 
APHA Conference APHA PHEHP Moderator 0 Nat’l 
Abstract Reviewer APHA PHEHP Abstract Reviewer 0 Nat’l 
Iyiebuniwe 

International Service 
Learning 

Gales Point and Red 
Bank communities in 
Belize, Central America 

conducted preliminary 
environmental assessments 
and other assigned duties; 
prepared a final report 
 
 

 Int 
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C Nagy 

Summary of the Bowling 
Green Tobacco poll  

Barren River Tobacco 
Prevention Coalition 
(BRTPC). 

Compiled results of local 
tobacco poll  

15 Local 

Screen Savers Project Barren River Regional 
Cancer Partnership 

Evaluation report of the 
Screen Savers Project 

1 Local 

Assessment of the Tobacco 
Media Campaign  
 

Barren River Tobacco 
Prevention Coalition 
(BRTPC) 

Conducted focus groups with 
high school students 
regarding tobacco media 
campaign. Prepared 
evaluation report  

8 Local 

Viewpoints American Journal of 
Health Behavior 

Editor 0 Nat’l 

Nicholson 

APHA Conference APHA Labor Caucus Program Chair 0 Nat’l 

Taylor 

Development of a Map for 
Hazardous Waste Spills in 
Warren County Kentucky 

Bowling Green and 
Warren County 
Emergency Management 

Project Director 10 Local 

Belize Service Learning 
Project 

Gales Point, Belize 
community 

Environmental Health 
Faculty, director of 
environmental service 
learning 

4 Int 

Watkins 

Speaker of the House, Jody 
Richards “Heart off the Hill” 
Talk  

American Heart 
Association 

Coordinated event  10 Local 

Medical Center Health Expo  Medical Center Created and staffed display 2 Local 
Kentucky State Lobby Day  American Heart 

Association 
Faculty sponsor 17 State 

89 student exposures to direct service activities 
88% Local activities involved students 

8 Local 
1 State 
6 N/I 

 

MPH faculty also serve the community and profession through their memberships in 
boards, coalitions, professional societies and other organizations. Table 3.2.b.ii  
presents the memberships held by faculty during the self-study period; leadership roles 
are noted by bolded X.  
 

Table 3.2.b.ii Faculty Service: Members in Local, State, and National Organizations 
 05/06 06/07 07/08 

Local 
Gardner    

Healthy Weight Kids Coalition X X X 

Lartey N/A   

American Red Cross  of South Central Kentucky  X X 

Kentucky Public Health Association,WKU Chapter  X X 

C. Nagy     

Barren River District Cancer Council X X X 

S. Nagy     

Juvenile Detention Center  X X 

Red Cross  X X 
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Nicholson     

Chair, Advisory Committee for the Bowling Green Junior High Family 
Resource/ Youth Service Center 

X X X 

Barren River District Cancer Council (KY Cancer Registry) X X X 

Unitarian Universalists for Drugs Policy Reform X X X 

Watkins    

Political Engagement Project (University)  X X 

United Way Ambassador (Dept of Public Health rep) X   

Bowling Green Stop Smoking Coalition X X X 

KPHA Faculty Sponsor X X X 

State/Regional 
Gardner    

Kentucky Comprehensive Cancer Consortium, Evaluation Team X X X 

Kentucky Data Task Force X X X 

FitKy Leadership Council X X X 

Kentucky Public Health Association (KPHA) X X X 

Golla    

Kentucky Public Health Association (KPHA)   X 

Iyiegbuniwe     

Kentucky Public Health Association (KPHA) X X X 

Southern Interdisciplinary Roundtable on African Studies (SIRAS)  X X 

Lartey N/A   

Kentucky Public Health Association (KPHA)  X X 

C. Nagy     

Reach 2010 Coalition Member X X X 

Kentucky Public Health Association (KPHA)   X 

S. Nagy     

Kentucky Public Health Association (KPHA) X X X 

Public Health Workforce X X X 

Nicholson     

Kentucky Public Health Association (KPHA)   X 

Taylor     

Kentucky Pesticide Workgroup X X X 

Kentucky Safety and Health Network X X  

Kentucky Watershed Planning and Design Trainers X X X 

Kentucky Public Health Association (KPHA)   X 

Watkins    

State of Ky, FitKy Leadership Council X X X 

Kentucky Public Health Association (KPHA) X X X 

National 
Gardner    

Coalition of National Health Education Organizations (CNHEO), APHA 
PHEHP representative (alternate) 

 X X 

APHA – PHEHP Leadership  X X X 

American Evaluation Association (AEA) X X X 

CEPH – MPH program reviewer  X X 

Golla     

American Industrial Hygiene Association  X X 

Iyiegbuniwe     

American Public Health Association (APHA) X X  

American Industrial Hygiene Association (AIHA) X X X 

National Rural Health Association (NRHA) X   

CDC’s Environmental Public Health leadership Institute  X X 



104 
WKU MPH Self-Study 

AIHA’s Future Leaders Institute  X X 

Lartey  N/A   

American School Health Association (ASHA)  X  

American Public Health Association (APHA)   X 

African Heritage Studies Association  X X 

C. Nagy     

American Academy of Health Behavior  X X X 

American Public Health Association (APHA) X X X 

Society for Public Health Education X X X 

S. Nagy     

National Abstinence Education Association X X X 

American School Health Association X X X 

American Academy of Health Behavior X X X 

American Alliance for Physical Education, Health, Recreation and Dance X X  

American Public Health Association X X X 

Nicholson     

Coalition for Compassionate Leadership on Drug Policy X X X 

Commonsense for Drug Policy International Referral System, Resource 
Expert 

X X X 

Partnership for Responsible Drug Information Referral System, Resource 
Expert 

X X X 

North American Syringe Exchange Network X X X 

Association of Reform Organizations  Discussion Group, On-Line 
Representative 

X X X 

NAPHP Council on Illicit Drugs, Vice Chair X X X 

National Association for Public Health Policy, Board of Directors    

US Dept of Health and Human Services, Office of Minority Health, Regional 
Resource Expert Program 

X X X 

Taylor     

American Public Health Association X X X 

Watkins    

American Public Health Association: Community Health Planning and Policy 
Committee 

X X X 
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3.2.c) Identification of the measures by which the program may evaluate the 
success of its service efforts, along with data regarding the program’s 
performance against those measures for each of the last three years.  
 

Table 3.2.c. Outcome Measures for Service 
Outcome Measure Target 05/06 06/07 07/08 Action 

Faculty provide >1 direct service activity 
     local  
     state / regional 
     national/international  

% fac 
25%  
25% 
25% 

N=8 
50% 
25% 
50% 

N=9 
22% 
22% 
33% 

N=9 
33% 
11% 
33% 

Met 

Faculty conduct continuing education and/or 
training workshops for local health system  

1 per 
year 

2 2 4 Met 

Faculty serve on at least one health-related 
boards, coalitions, etc. 
     local 
     state/regional 

% fac 
 
50% 
50% 

N=8 
 

50% 
50% 

N=9 
 

56% 
67% 

N=9 
 

67% 
67% 

 
Met 

Faculty involved in professional societies 
     KPHA 
     APHA 

% fac 
100 
80% 

N=8 
50% 
88% 

N=9 
56% 
89% 

N=9 
100% 
89% 

DPH and CHHS 
paid KPHA dues 

Met 
Met 

Students participate in service outside of course 
requirements 
    % of faculty local-level direct service  
         activities that involve students 
    % students who report direct service  
         activities per MPH Exit Survey 

 
 

75% 
 

50% 

 
 

88% 
 

N/A 

 
 

100% 
 

N/A 
 

 
 

100% 
 

58.8% 
(10) 

 
 
Met  
 
Met 

 

Student satisfaction in service opportunities rated 
as 4 (of 5) or higher on MPH exit survey 

80% N/A N/A N=17 
47% 

(8) 

Improve 
communication re: 
service 
opportunities  

 
 
3.2.d) A description of student involvement in service. 
 
Students engage in service-learning in concentration courses. Additionally, most 
practice placements include a strong service component. Students are also encouraged 
to participate in service projects outside of the classroom. As noted in Table 3.2.c, the 
majority of students completing the MPH Exit Survey in spring 08 reported having been 
involved in a service project outside of class. As shown in Table 3.2.b.i, all or most of 
faculty’s direct service activities at the local level have involved students. 
 
The Student Chapter of the Kentucky Public Health Association provides service 
opportunities for its members. Recent service projects include assisting with a sexual 
assault awareness event on campus; assisting with the implementation of a regional 
cardiac forum; conducting HIV/AIDS testing; implementing a non-smoking survey; and 
participating in a campus-wide “healthy days” event. 
 
Despite these opportunities for service, results from the revised MPH Exit Survey 
revealed that many students were not satisfied with the service opportunities available 
to them during their program of study. Clearly, student satisfaction related to service 
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opportunities could be improved. Individual instructors indicate they often provide 
service opportunities but they are not adequately promoted. One “new” approach will be 
to communicate these opportunities by adding them to the MPH organizational site on 
Blackboard and to mass email new and interesting postings.  In this way the 
opportunities will be more accessible to all students in the program. 
 
 
3.2.e) Assessment of the extent to which this criterion is met. 
 
This criterion is met.  Service is integral to WKU’s mission. The MPH faculty serve the 
public health community at local and state levels by providing direct-service activities 
and through their participation in local boards, coalitions, etc.  
 
Faculty are involved in professional societies through maintaining active membership, 
serving in leadership roles, and provision of service activities.  
 
Students are involved in service in the classroom (service-learning projects), internship 
activities, membership in student organizations, and assisting in and/or conducting 
service projects. Student involvement in service is tracked by faculty and self-reporting 
by students. 
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3.3) Workforce Development. The program shall engage in activities that support the 
professional development of the public health workforce. 
 
3.3.a) A description of the program’s continuing education activities, including 
policies, needs assessment, procedures, practices, and evaluation that support 
continuing education and workforce development strategies. 
 
The MPH program’s mission clearly articulates the program’s commitment to the 
workforce development with its initial phrase, “To prepare public health practitioners.” 
This commitment is woven throughout the program’s three goal areas and their related 
objectives and activities. 
 
There are no formal policies or procedures governing the program’s continuing 
education activities, nor has there been a systematic evaluation of the program’s efforts. 
There is, however, evidence of faculty efforts in this area at the local, regional, and state 
level to engage in activities that support the professional development of the public 
health workforce as noted in the sections below. 
. 

In addition to formal continuing education and workforce development initiatives 
presented in Table 3.3.c, faculty engage in informal development activities by assisting 
local practitioners and agencies with grant development, implementation activities, data 
analysis, etc. Although these activities are arguably more service related, they also 
provide opportunities for education and training of practitioners at the individual level. 
 
In January of 2008, administration at the Barren River Health Department conducted a 
needs assessment of training needs/wants among its employees. These findings were 
shared with the MPH faculty and provide a good starting point for initiating a more 
formalized workforce development program.  Additionally, the workforce/employer 
survey will help identify areas in which additional training and education is needed. 
 
 
3.3.b) Description of certificate programs or other non-degree offerings of the 
program, including enrollment data for each of the last three years. 
  
N/A 
 
 
3.3.c) A list of the continuing education programs offered by the program, 
including number of students served, for each of the last three years. Those that 
are offered in a distance learning format should be identified. 
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Sample outlines of the programs noted above will be provided in onsite resource file.  
 
 
 
3.3.d) A list of other educational institutions or public health practice 
organizations, if any, with which the program collaborates to offer continuing 
education. 
 
In 2001, the Council on Postsecondary Education (CPE) charged leaders within the four 
public schools/programs of public health in the Commonwealth to, along with the 
Kentucky Department for Public Health (KDPH), develop a plan of action for 
collaboration to meet workforce needs for education in public health. This state-wide 
consortium, known as the Kentucky Public Health Advisory Committee (KPHAC) 
continues to meet to discuss methods and issues involved in meeting the CPE charge 
requiring collaboration in providing Kentucky‘s graduate public health programs. As a 
result of the charge from the CPE and collaborative efforts by the four universities and 
KDPH, two schools of public health (University of Kentucky and University of Louisville) 

Table 3.3.c. Workforce Development. Continuing Education  

Title of CE Faculty 
Involved 

Delivery 
Method 

# Part Collaborating Agencies 
 

Students 
Assisting 

2007/2008 
OVAR/GEC Iyiegbuniwe Face to face 38 University of Kentucky 3 

OVAR/GEC Iyiegbuniwe Face to face 28 University of Louisville 3 

40-hr HAZWOPER Iyiegbuniwe Face to face 
 

11 WKU Institute for Rural 
Health Development & 
Research 

2 

8-hr HAZWOPER 
Refresher 

Iyiegbuniwe Face to face 
 

15 NA 1 

2006/2007 
American College of 
Veterinary Medicine 
Board Review 
Course 

Taylor  Online 30 University of Maryland 
Auburn University 
USDA 
United States Army 

2 

American College of 
Veterinary 
Preventative 
Medicine Board 
Review Course 

Taylor  Online 32 University of Maryland 
USDA 
United States Army 

2 

2005/2006 
Preliminary findings 
from the Future 
Selves program 

C. Nagy  Face-to-face 25 American Public Health 
Association 

0 

HAZWOPER  Golla Face-to-face 11 None 2 

Kentucky Nonpoint 
Source Education for 
Land Use 
Development and 
Public Health 
Protection 

Taylor Face-to-face 134 US EPA 1 
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and one additional MPH programs (Eastern Kentucky University) were formed during 
2001-2002, in addition to the existing MPH program at WKU. 
 
WKU’s MPH program continues to be an active participant in this initiative through the 
development and offering courses designed to meet a “common core” among 
institutions.  As of fall of 2007, all five MPH core course were available in distance 
format through a collaboration between the schools/programs, CPE and Embanet.  
 
The MPH program also participates with other programs and schools of public health in 
the recently-formed Kentucky Institute of Public Health Practice Enhancement 
(KIPHPE), whose purpose is to develop and deliver post-secondary and continuing 
education courses to address identified educational and training needs of the public 
health workforce in the Commonwealth of Kentucky. The functions of KIPHPE are to: 

 provide a professional application of interdisciplinary scientific scholarship 
through community engagement to create and disseminate knowledge in 
furthering the core public health functions; 

 facilitate communication and interaction among local public health leaders and 
institutions; 

 establish and support linkages among local public health leaders, state public 
health leaders, public health departments, and universities that are educating 
public health leaders; and,  

 serve as a bridge between academia and public health practice in this 
collaborative effort for addressing the workforce educational development of 
public health practitioners at the local and state levels.  

 
The MPH program has also collaborated formally with its sister institutions in the 
delivery of continuing education in biopreparedness, as well as with UK to provide city 
and county governments and public health agencies with methods for assessing and 
managing urban storm water runoff for the protection of public health.  
 
 
 
3.3.e) Assessment of the extent to which this criterion is met. 
 
This criterion is met.  Workforce development is an integral part of the MPH program’s 
mission through the preparation of public health practitioners. Faculty engage in 
collaborative efforts locally and with partners throughout the Commonwealth to assist in 
the training and education of the public health workforce on discipline-specific topics as 
well as core public health knowledge. The faculty also engage in workforce 
development through informal channels.  
 
The MPH program assesses workforce needs through its employer/workforce survey, 
through relationships with public health practitioners and organizations, and through the 
External Advisory Committee. Establishing a more formalized process for delivering and 
evaluating continuing education would strengthen the program’s efforts. 
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4.1) Faculty Qualifications. The program shall have a clearly defined faculty which, by 
virtue of its distribution, multidisciplinary nature, educational preparation, research and 
teaching competence, and practice experience, is able to fully support the program’s 
mission, goals and objectives. 
 
4.1.a) A table showing primary faculty who support the degree programs offered 
by the program. It should present data effective at the beginning of the academic 
year in which the self-study is submitted to CEPH and should be updated at the 
beginning of the site visit. This information must be presented in table format and 
include at least the following: a) name, b) title/academic rank, c) FTE or % time, d) 
tenure status or classification*, e) gender, f) race, g) graduate degrees earned, h) 
discipline in which degrees were earned, i) institutions from which degrees were 
earned, j) current teaching areas, k) current research interests, and l) current and 
past public health practice activities. *Note: classification refers to alternative 
appointment categories that may be used at the institution. See CEPH Data 
Template F. 
 
See Table 4.1.a. 
 
4.1.b) If the program uses other faculty in its teaching programs (adjunct, part-
time, secondary appointments, etc), summary data on their qualifications should 
be provided in table format and include at least a) name, b) title/academic rank, c) 
title and current employment, d) FTE or % time allocated to teaching program, f) 
gender, g) race, h) graduate degrees earned, i) disciplines in which degrees were 
earned, and j) contributions to the teaching program. See CEPH Data Template G. 
 
See Table 4.1.b. 
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Table 4.1.a. Current Core Faculty Supporting Degree Offerings of MPH by Department/Specialty Area 
Name Rank Tenure 

Status  
FTE  Gen-

der 
Race  Grad 

Degrees  
Institution Discipline Teaching Area Research Interest Current/ Past 

PH Activities 

Health Education 
Marilyn 
Gardner 

Assc Tenured 07/08 
.72 
 
08/09 
.63 

F C PhD 
 
MS 
 
 

UAB, SOPH 
 
U of MS 
 
 

Health Behavior 
 
Wellness: 
Counseling & 
Research 
 

Epidemiology; 
Evaluation; 
Program 
Planning 

Health program evaluation;  
behavioral change theories; 
childhood overweight; 
health literacy; pt-provider 
relationships  

MS State 
Dept of 
Health: 
Breast-
feeding 
Promotion 
Coord., 
District I 

Chris Nagy Asst 
 
Assc 
in AY 
08/09 

Tenure 
Track 

07/08 
.91 
 
08/09 
.81 

F NA PhD 
 
 
EdS 
  
 
 
 
MS  

University of Oregon 
 
 
The University of 
Alabama 
 
 
 
University of Oregon 
 

School and 
Community Health 
 
Educational 
Research; 
Program 
Evaluation 
 
School and 
Community Health 

Program 
Planning; 
Evaluation; PH 
Seminar; 
Education and 
Communication 
Technology 

Health program evaluation; 
Community based health 
prom. on breast & cervical 
cancer; Lay health advisors; 
Adol. pregnancy prevention; 
Women’s health issues – 
domestic violence, maternal 
/child health issues; alcohol 
and substance abuse 
treatment; Health issues of 
older adults 

 

Steve Nagy Assoc Tenured 07/08 
1.0 
 
08/09 
1.0 

M C PhD 
 
MS  

University of Oregon 
 
University of Oregon 

Community Health  
 
Community Health  

Health Behavior; 
PH Admin; 
Internship 

Surveillance & intervention 
of adolescent risky 
behaviors; Pt adherence of 
medical and lifestyle 
regiments. 

 

Thomas 
Nicholson 

Full Tenured 07/08 
.64 
 
08/09 
.88 

M C PhD  
 
MPH  
 
 
MA Ed 

So. IL University 
 
University of Texas 
SOPH 
 
WKU 

Community Health  
Ed 
Community Health   
 
Counseling 
 

Epidemiology; 
Biostatistics; 
Drug Studies 

Drug Use and Abuse; Drug 
Policy; Drug Education; Illicit 
Drugs 
 

 

Darlene 
Shearer 

Asst Tenure 
Track 

08/09 
.81 
 

F C DrPH 
 
MPH 

UAB SOPH 
 
UNC Chapel Hill 

Maternal & Child 
Health (MCH) 
MCH 

Still to be 
determined 

Child health and 
development; Service 
delivery systems for children 
and families who are at-risk 
or have special needs;  

Ohio 
Department of 
Health, Early 
Intervention 
Unit 
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health issues and risks for 
adolescents with mild 
mental retardation 
pregnancy 

Cecilia 
Watkins 

Asst Tenure 
Track 

07/08 
.81 
 
08/09 
.81 

F C PhD 
 
MS  

UT 
 
WKU  

Public Health, 
Human Ecology 
Community Health 

Foundations of 
PH;  Worksite 
Wellness; Int. 
Health; 
Community Org 

Worksite Health Promotion; 
Obesity, and Health Policy 
 

 

Environmental Health 
Vijay Golla Asst Tenure 

Track 
07/08 
.63 
 
08/09 
.63 

M Asian PhD 
 
 
MPH 

University of Iowa 
 
 
WKU  

Occupational and 
Env. Health 
 
Public Health (Env. 
Health) 

Solid and 
Hazardous 
Waste, 
Environmental 
Mngt and Risk 
Assessment 

Env & Occupational Health  
& epidemiology; Industrial 
hygiene; Env exposure 
assessment; Occupational 
cancers; Worker health & 
safety 

 

Emmanuel 
Iyebuniewe 

Asst Tenure 
Track 

07/08 
.63 
 
08/09 
.63 

M AA PhD 
MS 
 
 
MS 

U I at Chicago 
U I at Chicago 
 
 
University of Lagos, 
Nigeria 

Environmental & 
Occupational 
Health Sciences 
 
Microbiology 

Principles of 
Environmental 
Health, Air 
Quality Mngt, 
Public Health 
Mngt of 
Disasters 
 

Indoor Air Quality;  Noise 
Exposure; Fine Particulate 
& Nanomaterial Exposure; 
Env. & and Occupational 
Epidemiology; Health Risk & 
Vulnerability Assessment of 
Environmental Toxins 

Federal 
Ministry of 
Health, 
Lagos, 
Nigeria; Occ. 
Hygienist; 
NGO Liaison 
Officer 

Taylor Asst Tenure 
Track 

07/08 
.50 
 
08/09 
.44 

M C PhD 
 
 
MS  

University of North 
Texas 
 
Tennessee 
Technological 
University 

Environmental 
Science 
 
Biology, 
Environmental 

Watershed Mngt 
and Science, 
Environmental 
Toxicology 

Water quality impacts 
related to anthropogenic 
pollution; Env  Policy;  Env 
pollutants in rural 
landscapes; Env ed & 
service learning 
experiences and student 
success; climate change on 
human and ecosystem 
health; 
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Table 4.1.b. Current Other Faculty Used to Support MPH Program  
Name Rank Tenure 

Status  
Title FTE Gen-

der 
Race  Grad Degrees  Institution Discipline Research Interest Teaching 

Area 

Health Education 
Grace Lartey Asst Tenure 

Track 
WKU 
Undergraduate 
Public Health 
Program Director 

07/08 
.13 
08/09 
.01 

F AA PhD 
 
MA 

University of 
Toledo 
The University of 
Northern Iowa 

Health Education 
Community 
Health 

Injury Prevention; 
International Health, 
Immigrant Health, Minority 
Health, School Health, Child 
and Maternal Health 

Did not teach 
in MPH 
program  

Environmental Health 
David Dunn Full  

Opt 
retire
ment 

Tenured 07/08 
 
 
 

07/08 
.38 
08/09 
0 
 
 

M C 
 
 
 

Dr.Sc. in Hyg 
 
 
MPH 

Tulane University 
School of PH 
 
Tulane University 
School of PH 

Public Health/ 
Env. Health 
 
Public Health/ 
Env. Health 

Water pollution 
Food protection 
Public health workforce 
development 
 

Interim MPH 
Coord 

William 
Mkanta 

Asst Tenure 
Track 

WKU 
Undergraduate 
HCA Program 
Director 

07/08 
.19 
08/09 
0 

M AA PhD 
 
 
Master of 
Statistics 

University of 
Florida 

 
Makerere 
University, 
Kampala, 
UGANDA.  
 

Health Services 
Research 
 
Statistics 

Cancer & Aging; Aging & 
Unintentional injuries; 
gerontology; international 
health 

Biostats 

Richard 
Wrona 

Instr. n/a  07/08 
.09 
08/09 
0 

M  PhD 
 
 
MA 

The Ohio State 
University 
 
University of 
Washington 

Preventive 
Medicine 
 
Mathematics 

Statistics/Epidemiology 
GIS 
Maternal and child health 

Biostats 
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4.1.c) Description of the manner in which the faculty complement integrates 
perspectives from the field of practice, including information on appointment 
tracks for practitioners, if used by the program. 
 
The MPH program does not have an appointment track for practitioners. However, the 
program does integrate perspectives from public health practice to enhance student 
learning. Many faculty do so by using public health practitioners as guest speakers -- in 
the classroom or at their agency/organizational site -- to supplement course work and 
provide students with exposure to public health in action.  
 
Faculty also partner with community agencies to provide service-learning opportunities 
or to conduct applied projects that integrate information, resources, methods, data, and 
experiences from the field. The environmental faculty use the “city as a textbook” to 
identify, describe, manage, and solve environmental problems within the local 
community. Example projects include assessment of mercury exposure due to eating 
fish caught from Kentucky’s waters, assessment of environmental and public health 
protection at Mammoth Cave National Park, analysis of local environmental toxicology 
challenges and development of solutions to protect human and ecosystem health, and 
detection of illicit wastewater discharges in Bowling Green, Ky. 
 
Faculty integrate ideas gained through professional development workshops and 
conferences, as well as those gleaned through keeping current in public health research 
and initiatives. 
 
 
 
4.1.d) Identification of outcome measures by which the program may judge the 
qualifications of its faculty complement, along with data regarding the 
performance of the program against those measures for each of the last three 
years. 
 
 

Table 4.1.d. Outcome Measures for Faculty Qualifications 
Outcome Measure Target 05/06 06/07 07/08 Action 

Graduate degree from CEPH accredited 
program 

50% 38% 
3/8 

33% 
3/9 

33% 
3/9 

MPH Dir from 
CEPH SOPH 

Faculty with prior employment in public 
health or closely-related field 

20% 25% 
2/8 

22% 
2/9 

22% 
2/9 

 Met 

Terminal degree  100% 88% 
7/8 

89% 
8/9 

100% 
9/9 

Met 

Required courses (core and discipline) taught 
by faculty who have education/training within 
content area  

90% of 
req. 
crses 

75% 
(18 of 

24) 

80% 
(14 of 

18) 

76% 
(15 of 

21) 

Evaluate teach’g 
assignments &  
reexamine tar-
gets. They may 
be set too high 
for applicants 
desiring to come 
to WKU 
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MPH faculty with terminal degree related to 
area of concentration 
     Health Education 
     Environmental Health 

100% N=8 
 

100% 
100% 

N=9 
 

100% 
100% 

N=9 
 

100% 
100% 

 
 
Met 
Met 

MPH faculty (primary) with graduate degree 
in specific core discipline 
     Biostatistics 
     Epidemiology 
     Public Health Administration 
     Environmental Health 
     Health Behavior 

1 per 
core 
disc. 

 
 

0 
0 
0 
3 
1 

 
 

0 
0 
0 
3 
1 

 
 

0 
0 
0 
3 
1 

 
 
 
 
 
Met 
Met 

MPH faculty (primary) with >2 graduate 
courses in specific core discipline 
     Biostatistics 
     Epidemiology 
     Public Health Administration 
     Environmental Health 
     Health Behavior 

1 per 
core 
disc 

 
 

7 
2 
0 
4 
1 

 
 

8 
3 
0 
4 
1 

 
 

8 
3 
0 
4 
1 

 
 
Met 
Met 
 
Met 
Met 

 
 
4.1.e) Assessment of the extent to which this criterion is met. 
 
This criterion is met with commentary.  The MPH faculty are committed to the 
success of the program and its graduates. All MPH faculty hold terminal degrees in a 
discipline related to their area of concentration. Faculty are committed to the ideals and 
profession of public health, and integrate perspectives from the field into their courses in 
meaningful and novel ways. 
 
Commentary is related to the formal education, training, and experience in public health. 
Half of the faculty earned graduate degrees within an accredited program or school of 
public health. It can be argued justifiably that there are similarities in the basic content of 
courses offered outside of accredited public health programs/schools. A stronger 
argument is that most graduates of doctoral programs are trained as generalists and 
acquire skills to conduct and apply research findings. In a more practical sense they 
learn where to go for information and how to transfer knowledge and skills across 
multiple settings. Ultimately, though, a graduate program is more than a collection of 
individual courses. By virtue of being accredited, schools and programs of public health 
are required to demonstrate how they shape the development of public health 
practitioners beyond course content.  
 
A somewhat related area of commentary regards education and training within the core 
disciplines. Presently, there are four MPH faculty members with terminal degrees in a 
core discipline area of public health: three in environmental health and one in health 
behavior. This deficiency is lessened by academic coursework faculty have completed: 
With the exception of public health administration, at least one MPH faculty has more 
than two gradate-level courses within each discipline area. Given that DPH also houses 
a Master of Health Care Administration program, this is an issue that, possibly, can be 
easily remedied. 
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4.2) Faculty Policies and Procedures. The program shall have well-defined policies 
and procedures to recruit, appoint and promote qualified faculty, to evaluate 
competence and performance of faculty, and to support the professional development 
and advancement of faculty. 
 
4.2.a) A faculty handbook or other written document that outlines faculty rules 
and regulations. 
 
The 17th edition of the WKU Faculty Handbook details the rules and regulations for 
faculty. A hard-copy will be made available to reviewers on site.  Policies and 
procedures for CHHS and DPH are found in Appendix 24 and Appendix 47 respectively. 
 
 
4.2.b) Description of provisions for faculty development, including identification 
of support for faculty categories other than regular full-time appointments. 
 
WKU devotes considerable time and resources to the development of all faculty 
members. Academic Affairs provides money for each tenure and tenure-track line to 
support professional development travel. These funds are provided to the college and 
distributed by the dean. In CHHS, these funds are allocated to faculty at the discretion 
of the dean; travel requests are often supplemented by funds from the CHHS general 
fund and departmental sources.  
 
Other examples of institutional supports include 
 
Faculty Center for Excellence in Teaching (FaCET) 
FaCET provides instructional support to all faculty, regardless of type of faculty 
appointment. Their services include: 

 Collaboration and networking about good teaching across disciplines  
 Teaching workshops, conferences and summer camps 
 Consultations with individuals on issues in classroom instruction 
 The Teaching Spirit newsletter on teaching news and ideas 
 Booklet series on teaching topics 
 Web site with online workshops and instructor resources 
 Resource Center with books, journals and videos on teaching and learning  
 Equipment for checkout (e.g., laptop, digital projectors, digital cameras, hand 

scanner, etc.)  
 Computer lab for PowerPoint presentations, transparencies, puzzles, other 

teaching aids  
 Video-taping to assess class presentation skills  
 Teaching Resource Faculty funds for teaching skills development 
 New faculty orientation, resource materials, workshops and mentoring program 
 Teaching Messages listserv as outreach to part-time and other faculty 
 Basic Skills for College Teaching Program to help new teachers be successful 
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Provost’s Initiatives for Excellence (PIE) 40 
PIE funding is available for selected activities that support student engagement and 
student success; WKU’s quality enhancement plan; and institutional priorities and 
initiatives. Priority is given to projects that impact the University in the areas of retention, 
advising, student success strategies and programs, increasing student graduation rates, 
student engagement – including civic engagement and community engagement - 
helping transfer students succeed, improving teacher quality, enhancing diversity, 
assessment (e.g., creating assessments that “close the loop”, documenting success of 
program graduates, assessing impact on community), as well as teaching and learning 
innovations and improvements.  
 
Funds help a department meet compelling needs, or a program act on a good idea or 
an innovative idea that might otherwise be difficult to accomplish. Generally funds are 
not meant to support individual faculty professional development, but may be used for 
departmental or unit professional development activities.  
 
Human Resources Workshops41 
Training and informational workshops are offered throughout the academic year through 
Human Resources. Most workshops are open to all WKU faculty and staff, though some 
are limited due to their scope. Topics range from job-specific trainings to workshops 
related to employee health and wellness. 
 
Informational Technology (IT)42 
IT provides trainings and workshops through on-campus courses, video tutorials, and 
individualized help for all faculty, regardless of appointment type, and staff. 
 

 
4.2.c) Description of formal procedures for evaluating faculty competence and 

performance. 
 

WKU follows guidelines set forth by SACS to assure a qualified faculty (Appendix 48). 
Faculty performance is evaluated annually, and through the promotion and tenure 
process. 
 
After three years of service faculty are encouraged, but not required, to go through a 
mid-tenure review process.  This review is conducted by senior faculty members of the 
department and uses the same criterion used for promotion & tenure.  Upon completion 
of the review, comments and suggestions are forwarded to the junior faculty member.  
At that point the department head works with senior faculty members to establish a plan 
to mentor the individual in addressing any identified weaknesses revealed in the mid-
tenure review process. 
 
 

                                                 
40 http://www.wku.edu/Dept/Support/AcadAffairs/PIE/PIE.htm 
41 http://www.wku.edu/Dept/Support/HR/AAAweb/Training08.htm 
42 http://www.wku.edu/infotech/index.php?page=90&type=F 
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Annual Evaluation 
Each faculty member prepares an annual report which is used as the basis for her/his 
annual evaluation by the department head. Faculty are evaluated on teaching 
effectiveness; advising; cooperation in departmental, college and university activities; 
research; university and public service; continuing professional development; 
contributions to the University mission; and progress toward meeting short- and long-
term goals. Beginning in the 2007/2008 academic year, these data are being captured 
online, institutionally, through “Digital Measures.”   
 
The department head forwards a recommendation relative to salary increment, 
promotion, and/or tenure to the college dean, who makes a similar evaluation and 
forwards his/her recommendation and the recommendation of the department head to 
the Provost/Vice President for Academic Affairs. The President receives a 
recommendation from the Provost/ Vice President for Academic Affairs and forwards 
his/ her own recommendation to the Board of Regents, which makes the final decision.  
 
Tenure-Track Faculty 
All non-tenured and tenure-track faculty are evaluated annually for continuation by, 
successively, the tenured faculty, department head, dean, provost, president, and Board 
of Regents. For tenure-track faculty, a specific evaluation of progress toward tenure is 
also completed each year by the department head.  
 
Unless otherwise negotiated, faculty are eligible to apply for tenure during their sixth 
academic year of employment, to be effective beginning their seventh year. Decisions 
concerning tenure will be based on performance in the following categories: 
instructional activities, other scholarly activities, and service to and for the University. It 
is understood that the faculty member should cooperate in working with colleagues in 
carrying out the University's educational mission.  
 
The following general statements are guidelines for evaluating the faculty member's 
performance in assigned responsibilities:  

 The evaluation of instructional performance considers factors including 
knowledge of subject matter, teaching effectiveness, academic advisement, and 
curriculum development.  

 The evaluation of other scholarly activities considers factors including the 
individual's activities and achievements in areas such as research, publications, 
program participation at professional meetings, creative activity, and work toward 
a terminal degree (if the degree is a requirement for the position).  

 The evaluation of service to and for the University considers factors including 
committee work, student-related activities, and public and community service. 
Public and community service should be related to the special competencies of 
the individual and be an extension of the faculty member's role as a scholar- 
teacher.  

Procedures for tenure are found in the Faculty Handbook (pgs 33-35) as well as in the 
CHHS Policies and Procedures (Appendix 22), and DPH Promotion and Tenure 
Guidelines (Appendix 23). 
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Tenured Faculty 
Tenured faculty are evaluated through an annual post-tenure review designed to 
commend and recognize superior performance through merit pay; encourage and 
facilitate improvement wherever necessary; maximize opportunities for continuing 
professional development; and, advance attainment of institutional goals. The post-
tenure review process incorporates and builds upon the existing system of annual 
performance reviews. Key elements of the review process include annual activity 
reports submitted by each faculty member, results of student (SITE) evaluations of 
faculty, and department head evaluation.  
 
The results of the annual post-tenure review process are provided to the college dean 
and the Provost/Vice President for Academic Affairs and are incorporated into 
recommendations for merit salary increases and university recognition and awards. If 
areas needing improvement are identified, the department head works with the faculty 
member in developing a plan for improvement and monitors progress during the 
following year.  
 
Any dispute involving an individual faculty member’s evaluation under the post-tenure 
review process will be resolved, if possible, at these levels (in order): department head; 
college dean; Provost/Vice President for Academic Affairs. Any unresolved disputes 
may be submitted to the Faculty Grievance Committee through the President.  
 

Promotion 
Promotion decisions at WKU are made at six levels: recommendations from department 
peer review, the department head, the academic dean, the Provost/ Vice President for 
Academic Affairs, the President, and approval by the Board of Regents. Review at all 
levels apply the standards for promotion set by the University. By University policy, 
academic deans must establish levels of achievement that equalize the rigor with which 
candidates from different departments are judged. These guidelines must be in 
compliance with the standards stated in the Faculty Handbook. Academic departments, 
in turn, develop standards that state explicitly the requirements for promotion and 
tenure. These, too, must be in accord with the Faculty Handbook and those established 
within the college.  
 

Promotion to Associate Professor. Unless otherwise negotiated, faculty are eligible 
to apply for promotion to associate professor after five years of service at the 
assistant level. General criteria include: 

 Teaching Effectiveness--attainment of at least the average level of performance 
according to departmental standards.  

 Research/Creative Activity--tangible evidence of high-quality productivity. 

 University/Public Service--tangible evidence of high-quality productivity. 
  

Promotion to Full Professor.  Unless otherwise negotiated, faculty are eligible to 
apply for promotion to full professor after five years of service at the associate level. 
General criteria include: 
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 Teaching Effectiveness--consistently above the average level of performance 
according to departmental standards.  

 Research/Creative Activity--a record of significant and high-quality productivity.  

  University/Public Service--a record of significant and high-quality productivity.  
 
Specific guidelines and standards for promotion are found in the Faculty Handbook (pgs   
26-29), CHHS Policies and Procedures (Appendix 22) and DPH Promotion and Tenure 
Guidelines (Appendix 23). 
 
 
4.2.d) Description of the processes used for student course evaluation and 
evaluation of teaching effectiveness. 
 
Student Assessment of Teaching Effectiveness 
Student Input to Teaching Effectiveness (SITE) evaluations are conducted each 
semester for all campus-based courses. Toward the end of the semester, SITE 
evaluation packets are provided to the department. The packets contain bubble sheets 
with 14 basic questions for the students to fill out about the instructor and course. The 
packets are distributed to the instructors who make arrangements to have another 
faculty or staff member (not a student) explain the purpose of the evaluations, distribute 
them to the class, collect them from the students and return the signed/sealed packets 
to the departmental office.  
 
Online courses are not evaluated through SITE. At present, Academic Technology 
administers student assessments to all students enrolled in online courses. Response 
rate is low; items are not entirely comparable to SITE nor are results communicated and 
used similarly. 
 
An ad-hoc university committee, with representation from each college, was convened 
in fall of 2007 by the Faculty Senate to address concerns regarding the validity and 
relevance of SITE evaluations. The committee reviewed other standardized instruments 
and issued a report43 with recommendations that WKU adopt the Student Instructional 
Report II (SIR II) system developed by the Educational Testing Service (ETS).  
 
As a supplement to the SITE and DIR II evaluations, faculty may also elect to create 
and administer their own student assessments as a self-assessment of teaching and 
planning skills to improve teaching effectiveness. 
 
Peer Assessment of Teaching Effectiveness 
CHHS recently adopted a policy that requires department heads to observe 
probationary and non-tenure faculty on an annual basis.  In addition, at least one other 
peer evaluation needs to be completed annually for all non-tenure faculty.  The purpose 
of peer evaluation is to provide information to faculty about their teaching including 
activities such as effective presentations, active-learning and tools to enhance student 

                                                 
43 http://www.wku.edu/Dept/Org/FS/SITEComparison.pdf 
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learning including but not limited to, collaborative learning, problem-based learning, 
integration of service learning and other community-based learning into courses.   
Formative peer evaluation is provided, upon request, through FaCET.  
 
Online courses may be assessed through Quality MattersTM, an inter-institutional peer 
review program. Reviews are performed, on a voluntary basis, by three-member teams 
of online faculty and Instructional Designers from QM participating schools in Kentucky. 
Peer review teams provide suggestions to improve instruction and ensure the quality of 
online courses. 
 
Self-Assessment of Teaching Effectiveness 
Self-assessment includes techniques such as reflective statements about statements of 
philosophy about teaching, critiques of the linkages between course objectives and 
activities, descriptions of teaching materials and assignments, and statements about 
what worked well, what barriers were encountered, and what steps to improve the 
course next time it is offered.   
 
 4.2.e) Description of the emphasis given to community service activities in the 
promotion and tenure process. 
 
The University evaluates faculty applying for promotion and tenure in the three broad 
areas of teaching, research and service. There is not a specific formula for weighting 
these three areas, but because WKU is a teaching institution, primary emphasis is 
placed on excellence in instruction. Research is given stronger emphasis in the 
promotion and tenure process than is service. However, given the institution’s emphasis 
on applied research, research and service often overlap. Such is frequently the case 
among faculty in the MPH program (and others in CHHS) in that much of what we do 
(service) generates data that are disseminated (research). 
 
4.2.f) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program operates within a department, college, and 
university structure with well-defined policies and procedures. Faculty competence and 
performance is routinely evaluated in the three major goal areas and are linked to merit 
pay, promotion, and tenure. University initiatives support the professional development 
and advancement of faculty internally. Limited funding is available to support 
professional development and travel. 
 
General guidelines for promotion and tenure are delineated in the Faculty Handbook 
which states that departments should develop “specific quantitative and qualitative 
criteria appropriate to their disciplines.” (pg 26). DPH Promotion and Tenure Guidelines 
provide examples (qualitative) of criteria by which faculty performance is judged, but 
offers no objective quantitative standards of what is considered “average” or “above 
average” performance in each area of evaluation, nor how each area is weighted in 
merit, promotion, and tenure. As such, MPH faculty do not have explicit standards by 
which they can self-assess and adjust performance.  . 
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4.3) Faculty and Staff Diversity. The program shall recruit, retain and promote a 
diverse faculty and staff, and shall offer equitable opportunities to qualified individuals 
regardless of age, gender, race, disability, sexual orientation, religion or national origin.  
 
4.3.a) Summary demographic data on the program’s faculty, showing at least 
gender and ethnicity; faculty numbers should be consistent with those shown in 
the table in 4.1.a. Data must be presented in table format. See CEPH Data 
Template H. 
 

Table 4.3.a – Summary Demographic Data for Current Core and Other Faculty (AY07/08) 

 Core Faculty Other Faculty TOTAL 

 # % # % # % 

Male 5 62.5 3 75 8 67 

African American Male 1 12.5 1 25 2 16.7 

Caucasian Male 3 37.5 2 50 5 41.7 

Hispanic/Latino Male 0 0 0 0 0 0 

Asian/Pacific Islander Male 1 12.5 0 0 1 8.3 

Native American/Alaska Native Male 0 0 0 0 0 0 

Unknown/Other Male 0 0 0 0 0 0 

International Male 2 25 1 25 3 25 

Female 3 37.5 1 25 4 33 

African American Female 0 0 1 25 1 8.3 

Caucasian Female 2 25. 0 0 2 16.7 

Hispanic/Latino Female 0 0 0 0 0 0 

Asian/Pacific Islander Female 0 0 0 0 0 0 

Native American/Alaska Native Female 1 12.5 0 0 1 8.3 

Unknown/Other Female 0 0 0 0 0 0 

International Female 0 0 1 25 1 8 

TOTAL 8 100 4 100 12 100 

 

Table 4.3.a.i – Summary Demographic Data for Current Core and Other Faculty (Fall 2008) 

 Core Faculty Other Faculty TOTAL 

 # % # % # % 

Male 4 50 1  5 50 

African American Male 0 0 0 0 0 0 

Caucasian Male 2 25 1 50 3 30 

Hispanic/Latino Male 0 0 0 0 0 0 

Asian/Pacific Islander Male 0 0 0 0 0 0 

Native American/Alaska Native Male 0 0 0 0 0 0 

Unknown/Other Male 0 0 0 0 0 0 

International Male 2 25 0 0 2 20 

Female 4 50 1  5 50 

African American Female 0 0 1 50 0 0 

Caucasian Female 3 37.5 0 0 3 37.5 

Hispanic/Latino Female 0 0 0 0 0 0 

Asian/Pacific Islander Female 0 0 0 0 0 0 

Native American/Alaska Native Female 1 12.5 0 0 1 12.5 

Unknown/Other Female 0 0 0 0 0 0 

International Female 0 0 1 50 1 10 

TOTAL 8 100 2 100 10 100 
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4.3.b) Summary demographic data on the program’s staff, showing at least 
gender and ethnicity. Data must be presented in table format. See CEPH Data 
Template I. 
 

Table 4.3.b Summary Demographic Data for Full-Time Staff, AY07/08 

 Full-Time Staff TOTAL 

# % Male 0 0 

# % African American Male 0 0 

# % Caucasian Male 0 0 

# % Hispanic/Latino Male 0 0 

# % Asian/Pacific Islander Male 0 0 

# % Native American/Alaska Native Male 0 0 

# % Unknown/Other Male 0 0 

# % International Male 0 0 

# % Female 2 100 

# % African American Female 0 0 

# % Caucasian Female 2 100 

# % Hispanic/Latino Female 0 0 

# % Asian/Pacific Islander Female 0 0 

# % Native American/Alaska Native Female 0 0 

# % Unknown/Other Female 0 0 

# % International Female 0 0 

TOTAL 2 2 

 
 

Table 4.3.b.i Summary Demographic Data for Full-Time Staff, Fall 2008 

 Full-Time Staff TOTAL% 

# % Male 0 0 

# % African American Male 0 0 

# % Caucasian Male 0 0 

# % Hispanic/Latino Male 0 0 

# % Asian/Pacific Islander Male 0 0 

# % Native American/Alaska Native Male 0 0 

# % Unknown/Other Male 0 0 

# % International Male 0 0 

# % Female 1 100 

# % African American Female 0 0 

# % Caucasian Female 1 100 

# % Hispanic/Latino Female 0 0 

# % Asian/Pacific Islander Female 0 0 

# % Native American/Alaska Native Female 0 0 

# % Unknown/Other Female 0 0 

# % International Female 0 0 

TOTAL 1 100 
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4.3.c) Description of policies and procedures regarding the program’s 
commitment to providing equitable opportunities without regard to age, gender, 
race, disability, sexual orientation, religion or national origin. 

Recruitment Philosophy and Compliance 
WKU seeks to hire and promote individuals with the requisite skills and abilities 
necessary to assist the University in accomplishing its mission. Consistent with 
University policy and applicable federal and state regulations, decisions regarding 
applicants and employees are made without regard to race, color, age, religion, gender, 
sexual orientation, national origin, disability or veteran status. Employment decisions 
are based on the principles of equal employment opportunity consistent with the intent 
to achieve the goals identified in the University’s Affirmative Action Plan. 

The intended outcome of vacancy communication (advertising) is to establish a pool of 
highly qualified individuals from which to select. A desired candidate pool is one that is 
reasonable in size and diverse with respect to gender and ethnicity. It is recognized that 
applicant pools may be limited in number for specialized positions or those having 
restrictive qualifications. The Equal Opportunity/504/ADA Compliance Office reserves 
the right to determine the adequacy of a given applicant pool. 

 
4.3.d) Description of recruitment and retention efforts used to attract and retain a 
diverse faculty and staff, along with information about how these efforts are 
evaluated and refined over time. 
 
In addition to traditional vehicles of communicating position openings such as The 
Chronicle of Higher Education, various professional journals, and on-line job sites), 
position openings in the Department of Public Health are also mailed to institutions of 
higher education which are historically black.  It is also noteworthy that several of our 
minority faculty members have good relationships with individuals from the institutions 
where they received their terminal degrees. Hence, it is not uncommon to utilize these 
personal contacts to communicate position announcements, thus often enhancing our 
pool of minority candidates.  
 
To date the MPH program has been highly successful in attracting and retaining high 
quality faculty members who are ethnically and culturally diverse. Efforts to promote 
diversity hiring are evident in the fact that the Department of Public Health is the most 
diverse faculty in the College of Health and Human Services and perhaps the 
University. 
 
Attracting a Diverse Faculty and Staff 
WKU is committed to diversity of its faculty and staff. The University is especially 
interested in recruiting potential faculty in those disciplines which have attracted few 
African-American scholars. As such, WKU created the Junior Black Faculty Program44 

                                                 
44http://www.wku.edu/Dept/Support/AcadAffairs/AcademicAdministrativeHandbook/JUNIOR%20BLACK%
20FACULTY%20PROGRAM.doc 
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to attract African-American faculty who demonstrate potential but lack credentials for 
tenure-track appointments. The primary objective of this program is to strengthen the 
university through a more diverse faculty. 

 

Additionally, on a quarterly basis, the Department of Human Resources places a 
general recruitment advertisement in 1) the local newspaper, 2) a regional newspaper, 
and 3) The Chronicle of Higher Education. The purpose of these advertisements is to 
provide general information and generate interest in employment opportunities with 
WKU Kentucky University. 
 
All position vacancy information is provided to the following community resources that 
serve individuals who are differently-abled: 

 Kentucky Department for Employment Services/Cabinet for Workforce 
Development  

 LifeSkills Inc.  
 Kentucky Department for the Blind and Visually Impaired  
 Kentucky Department for Vocational Rehabilitation  
 

Vacancy information for administrative, professional and faculty positions is provided to 
the following outreach sources: 

 American Association for Affirmative Action  
 Florida A & M University  
 Hampton University, VA  
 Howard University  
 Jackson State University  
 Kentucky State University  
 North Carolina A & T University  
 Southern University, Baton Rouge  
 Tennessee State University  
 Texas Southern University 

 
Retaining a Diverse Faculty and Staff 
Mentoring programs through FaCET and CHHS program initiatives help to retain a 
diverse faculty and staff, as do campus initiatives that foster diversity discussed in 
Criterion 4.3.e. 
 
4.3.e) Description of efforts, other than recruitment and retention of core faculty, 
through which the program seeks to establish and maintain an environment that 
supports diversity. 
 
The MPH program is part of a larger institution that demonstrates its commitment to 
diversity through numerous initiatives and policies that create a campus environment 
that is inclusive and welcoming. The University’s vision, to be a “leading American 
university with international reach” is indicative of this commitment.  
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A few examples of institutional initiatives/activities that support and celebrate diversity 
include: 

 Presidential Diversity Award. Each year, WKU President Gary Ransdell bestows 
a diversity awards to a faculty member, a student, and a community member who 
demonstrates a commitment to diversity. 

 Office of Diversity.  Provides programs to foster the diversity within our 
communities, promote mature intercultural interaction, and educate our campus 
on issues of diversity, intellectual growth, leadership and social justice.  

 Diversity Rocks! This event, established in the spring of 2001, was initiated as a 
campus wide event to celebrate diversity in gender, race/ethnicity, sexual 
orientation, religion, disability, age, creed, language, and every other difference 
that is found in the Human Race. 

 Office of Internationalization. WKU has a strong commitment to attracting and 
working with visiting international students, scholars, and faculty. During the 
2007-2008 academic year, WKU hosted over 500 international undergraduate 
and graduate students, as well as dozens of visiting scholars and faculty. The 
Office of International Student and Scholar Services provides support to all of 
these individuals, as well as organizes orientations and events that help integrate 
them into campus life. A good article summarizing WKU’s internationalization 
efforts can be found at: http://www.wku.edu/geoweb/spirit2008spring.pdf 

 
The MPH program has sought to create an External Advisory Committee that is 
diverse in terms of age, race/ethnicity, gender, and national origin. 
 
 

 
4.3.f) Identification of outcome measures by which the program may evaluate its 
success in achieving a diverse faculty and staff, along with data regarding the 
performance of the program against those measures for each of the last three 
years. 
 
 

Table 4.3.f Outcome Measures for Program Diversity 
Outcome Measure Target 05/06 06/07 07/08 Action 

% Faculty with racially diverse 
background (non Caucasian) 

30% 25% 
(2 of 8) 

33% 
(3 of 9) 

33% 
(3 of 9) 

Met 

% Staff with racially diverse 
background (non Caucasian) 

30% 0% 
(1 of 1) 

50% 
(1 of 2) 

0% 
(0 of 2) 

 

% Advisory Board with diverse 
background (non Caucasian) 

20% Did not 
convene 

Did not 
convene 

24% 
(5 of 21) 

Met 

% females on Advisory Board 50% Did not 
convene 

Did not 
convene 

57% 
(12 of 21) 

Met 

% female MPH faculty  50% 38% 
(3 of 8) 

44% 
(4 of 9) 

44% 
(4 of 9) 

New MPH Dir is 
female 
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4.3.g) Assessment of the extent to which this criterion is met. 
  
This criterion is met. A diverse public health faculty is crucial to the development of a 
diverse public health workforce. The MPH program meets this challenge through its 
racially/ethnically diverse faculty that will, beginning fall 2008, have an equal gender 
distribution. Extending the gender diversity within the concentrations is one area in 
which the program could improve: Currently, all required within the health education 
concentration are taught by females, despite having male faculty members. All faculty in 
the environmental health concentration are male. 
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4.4) Student Recruitment and Admissions. The program shall have student 
recruitment and admissions policies and procedures designed to locate and select 
qualified individuals capable of taking advantage of the program’s various learning 
activities, which will enable each of them to develop competence for a career in public 
health.  
 
4.4.a) Description of the program’s recruitment policies and procedures. 
 

The MPH program seeks to attract and admit applicants who demonstrate the desire 
and potential to, upon graduation, assist in sustaining and building the Public Health 
workforce in the Commonwealth, the Nation, and the global community. Applicants from 
diverse cultural, geographic, academic, and professional backgrounds are encouraged 
to apply, as are current practitioners in the public health workforce. 
 
The program recruits primarily through faculty’s personal and professional relationships 
within the University and community. The program also participates in the University’s 
graduate student recruitments fairs as well as staffing recruitment booths at state and 
national conferences. 
 
 
4.4.b) Statement of admissions policies and procedures. 

Applicants seeking admission into the MPH program must meet the requirements and 
deadlines set forth by Graduate Studies. All application materials must be submitted to 
Graduate Studies; incomplete applications, including those not declaring an area of 
concentration or those submitted after the posted deadlines, will not be considered for 
admission.  

Students seeking a graduate degree must obtain the Application for Admission (Form A) 
from the Office of Graduate Studies. The completed form, along with a non-refundable 
application fee, must be returned to the Graduate Studies Office. Alternatively, students 
may apply online. Additionally, applicants must provide the following: 

1. Transcript Record. Graduates of accredited institutions other than WKU Kentucky 
University must submit one official transcript showing the completed degree to 
the Office of Graduate Studies. Applicants who have not completed the 
undergraduate degree are required to submit one official transcript at the time of 
application and one official transcript after the degree is completed.  

2. Standardized Examination Scores. All degree-seeking students must submit the 
Graduate Record Examination (GRE) General Test scores regardless of their 
undergraduate grade point average. Standardized test scores must be received 
by the Office of Graduate Studies prior to admission. Registration material for the 
GRE is available on campus at the Counseling Service Center and the Office of 
Graduate Studies. International students are also required to submit official 
TOEFL scores. Students who have a master’s degree or a terminal professional 
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degree from an accredited institution in a related field may be exempt from this 
requirement with the approval of the Admissions Committee. 

3. Personal Statement. Applicants must submit thoughtful  answers to each of these 
specific questions:   

a) How have your academic and professional experiences prepared you for 
graduate study in public health, and, in particular, the area of 
concentration into which you are seeking admission (public health 
education or environmental health)? 

b) What are your long-term career plans and how will the MPH degree help 
you achieve them; and  

4. Letters of Recommendation. Applicants must submit three letters of 
recommendation from instructors, supervisors, or colleagues that address 
academic and/or professional capabilities and qualities.  

5. Resume. 
 

Admission decisions at the Graduate Studies level are based upon the GAP Score, 
which is the product of the applicant’s undergraduate grade point average and the GRE 
General Test score. At present, Graduate Studies requires a GAP Score of 2200 for 
applicants taking the GRE on or after 10/1/2002 or 3500 for applicants who took the 
GRE prior to that time. International students must also score a minimum of 550 on the 
written TOEFL, a minimum of 213 on the computerized TOEFL, or a minimum of 79 on 
the Internet-based TOEFL (IBL) and provide evidence of adequate financial resources.  

Applicants who meet GAP score requirements are admitted into Graduate Studies and 
all application materials are then forwarded to the Department for review. It is important 
to note, however, that admission into Graduate Studies does not guarantee admission 
into the MPH Program. Instead, members of the Admission Committee critically assess 
and discuss each application on its individual merit, including how well the applicant fits 
within the departmental mission. One of three recommendations may be rendered by 
the committee: 1) admission; 2) conditional admission (conditions will be listed); or, 3) 
denial of admission. Recommendations are forwarded to the Program Director. The 
Department Head then renders the final admission decision, and sends application 
materials forth to the College of Health and Human Services. Once processed, 
materials are returned to Graduate Studies. 

Applicants who do not meet GAP Score requirements will be denied admission at the 
Graduate Studies level and the applicant’s materials are not forwarded to the 
Department. This decision may be appealed by requesting consideration through an 
alternate admission process. In the alternate admission process, applicants are required 
to submit the following additional application materials to Graduate Studies: 1) a letter to 
the Admissions Committee detailing the applicant’s rationale for why alternate 
admission should be granted, and 2) two or three examples of work that illustrate their 
individual professional or academic accomplishments, such as papers, reports, projects, 
etc. Once received, Graduate Studies will fill out an alternative recommendation form for 
the applicant and forward all application materials to the Department. The Admissions 
Committee will then critically assess and discuss the applicant and render one of three 
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recommendations: 1) admission; 2) conditional admission (conditions will be listed); or, 
3) denial of admission. Recommendations are forwarded to the Program Director. The 
Department Head then renders the final admission decision at the departmental level, 
and sends application materials forth to the College of Health and Human Services. 
Once processed, materials are returned to Graduate Studies. 

Additional Information for International Applicants: Per policies set forth by Graduate 
Studies, all international students must participate in orientation and testing of English 
proficiency three days prior to the beginning of the regular registration period.  Students 
found to be deficient in English skills must take remedial course work.  Health insurance 
must be purchased upon arrival at the University. 

 Complete Application 
Due to Graduate 
Studies 

Public Health Admission 
Committee Begins 
Review 

Public Health Admission 
Committee Ends 
Review 

Fall Admissions    

   Domestic Applicants June 15 February 15 June 30 

   International Applicants April 1 February 15 April 15 

Spring Admission    

   Domestic Applicants November 15 August 15 November 30 

   International Applicants September 1 August 15 September 30 

 
All application materials must be submitted to Graduate Studies by the dates posted 
above. Because of the length of time required to process international applications, 
international applications received after the posted deadlines, without exception, will not 
be forwarded to the Department of Public Health for consideration. The Admission 
Committee begins its review of applicants prior to the Graduate Studies deadlines in 
order to provide applicants with a timely decision; therefore, all applicants are 
encouraged to submit their materials early to ensure full consideration into the program. 
 
Conditional Admissions  
Applicants may be admitted at the Departmental level with specific conditions through 
the general or the alternative admission process. Once conditions have been met, 
students will be admitted fully into the program. If students do not meet the conditions, 
their application for admission into the MPH program will be denied. 
 
Appealing an Admission Denial  
Applicants being denied admission at the Departmental level may appeal the decision 
through the Admissions Committee by submitting a letter to the Admissions Committee 
detailing rationale for why their denial should be overturned and two or three examples 
of work that illustrate their individual professional or academic accomplishments, such 
as papers, reports, projects, etc.. These materials should be submitted through 
Graduate Studies. 
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4.4.c) Examples of recruitment materials and other publications and advertising 
that describe, at a minimum, academic calendars, grading, and the academic 
offerings of the program. If a program does not have a printed bulletin/catalog, it 
must provide a printed web page that indicates the degree requirements as the 
official representation of the program. In addition, references to website 
addresses may be included. 
 
The Graduate Catalog provides official information regarding academic calendars, 
grading and degree requirements. A hard copy of this catalog will be provided onsite in 
the resource file as will the Schedule of Classes, produced each semester to detail 
course offerings (dates, times, instructor) and provides an academic calendar for that 
academic year. 
 
Recruitment Materials 
The MPH program is currently in the process of updating its website and promotional 
brochure. The delay in completing these materials has been due to the proposed 
changes to the curriculum as discussed in 2.2b. At the writing of this final report the 
curriculum changes have received approval at the department and college level and we 
are waiting final approval at the Graduate School/University level. 
 
 
4.4.d) Quantitative information on the number of applicants, acceptances and 
enrollment, by specialty area, for each of the last three years. Data must be 
presented in table format. See CEPH Data Template J.  
 

Table 4.4.d. Quantitative Information on Applicants, Acceptances, and 
Enrollments by Program Area 

  2005/2006 2006/2007 2007/2008 

Health Ed Applied 164 111 138 

Accepted 35 19 70 

Enrolled 25 19 22 

Env Health Applied 104 60 87 

Accepted 30 16 47 

Enrolled 17 4 19 

 
 
4.4.e) Quantitative information on the number of students enrolled in each 
specialty area identified in the instructional matrix, including headcounts of full- 
and part-time students and a full-time-equivalent conversion, for each of the last 
three years. Non-degree students, such as those enrolled in continuing education 
or certificate programs, should not be included. Explain any important trends or 
patterns, including a persistent absence of students in any program or 
specialization. Data must be presented in table format. CEPH Data Template K. 
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Table 4.4.e. Students Enrolled in Each Degree Program by Concentration, 2005 to 2008 

 2005/2006 2006/2007 2007/2008 

Degree Conferred: MPH HC 
FT 

HC 
PT 

FTE HC 
FT 

HC 
PT 

FTE HC 
FT 

HC 
PT 

FTE 

Health Education 
   Fall Headcount 
   AY Average Headcount 

 
46 

44.5 

 
20 
21 

 
56 
55 

 
46 
37 

 
23 

24.5 

 
57.5 

49.25 

 
27 

23.5 

 
16 

17.5 

 
35 
32 

Environmental Health 
   Fall Headcount 
   AY Average Headcount 

 
24 

23.5 

 
10 
11 

 
29 

29.5 

 
19 

18.5 

 
11 

12.5 

 
24.5 

24.75 

 
26 

22.5 

 
10 
11 

 
31 
28 

 
 

Fall 2008 Update: Student HC Data and FTE Calculations by Concentration 
 Health Education Environmental Health HC HE HC ENV 

 Full Time Part Time Full Time Part Time   

Fall 08 39 13 17 5 52 22 

FTE by Status 39 13 (.5) = 6.5 17 5 (.5) = 2.5   

Fall FTE 39 + 6.5 = 45.5 17 + 2.5 = 19.5   

 
Calculations for the Fall 2008 Update are located in Appendix 35. 
 

 
4.4.f) Identification of outcome measures by which the program may evaluate its 
success in enrolling a qualified student body, along with data regarding the 
performance of the program against those measures for each of the last three 
years. 
 

Table 4.4.f. Outcome Measures for Enrolling Qualified Student Body 
Outcome Measure Target 05/06 06/07 07/08 Action 

Avg GRE (verbal and quantitative) of 
fall enrollees 

950 1126 1201 980  

Avg  undergrad GPA of fall enrollees 3.0 3.17 3.25 3.15  

 
 
4.4.g) Assessment of the extent to which this criterion is met. 
 

This criterion is met with commentary. The MPH program has a well-defined 
admissions procedure and attracts and admits academically qualified students. Like 
most other universities and MPH programs, this program relies primarily upon university 
initiatives for student recruitment, a noted area of weakness, especially in a time of 
rising tuitions and an increasing number of accredited MPH programs. Commentary 
pertains to lack of a cogent recruitment plan and inconsistencies in program information 
promulgated in University and program materials and media. This problem is being 
rectified and should render this criterion as met by the time of the site visit.
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4.5) Student Diversity. Stated application, admission, and degree-granting 
requirements and regulations shall be applied equitably to individual applicants and 
students regardless of age, gender, race, disability, sexual orientation, religion or 
national origin.  
 
4.5.a) Description of policies, procedures and plans to achieve a diverse student 
population. 
 
The University seeks to attract a diverse and well-qualified student body. All policies 
and procedures at the program, department, college and university levels are applied 
equitably to all applicants and students regardless of gender, race/ethnicity, disability, 
age, religion, sexual orientation, or national origin.  
 
The University creates a climate of diversity, in part, through its Office of Diversity 
Programs, which enhances the academic and social climate of ethnic minority students 
by fostering an environment that supports cultural diversity, scholarship, and student 
success. Some of their initiatives include: 

 Multicultural Student Leadership Retreat: Provides an opportunity for minority 
students to examine campus leadership issues. This weekend conference 
addresses challenges facing minority student organizations and focuses upon 
group success strategies. 

 Campus Environment Outreach: Enables dialogue within communities in order to 
generate an inventory of issues that will assist the Division of Student Affairs and 
Campus Services and ODP in addressing the needs of our student communities. 
Issues include, but are not limited to, campus climate, discrimination, identity, 
and community unity.  

 
Other institutional initiatives include: 

 Graduate Fellowships for International Students: Non-resident graduate students 
are charged the non-resident rate, but the University awards a graduate 
fellowship equivalent to the difference between resident and non-resident rates. 

 Minority Assistance Program (MAP)45: Provides tuition and assistantship stipend 
to unconditionally admitted African-American graduate students from Kentucky. 

 
WKU’s commitment to student diversity is expounded in its equal treatment of students 
policy46 

WKU is committed to providing truly equal educational opportunities for all 
students.  An important component of that commitment is to insure that all 
students, regardless of gender, race, religion, or ethnicity, feel welcome on 
campus, in the classroom, and in their interactions with faculty and staff.  The 
Council of Academic Deans affirms this commitment and reinforces the 
expectation that all faculty and staff will conduct themselves in such a manner 

                                                 
45http://www.wku.edu/Dept/Support/AcadAffairs/AcademicAdministrativeHandbook/Minority%20Assistanc
e%20Program%20Administration%20guidelines.doc 
46http://www.wku.edu/Dept/Support/AcadAffairs/AcademicAdministrativeHandbook/EQUAL%20TREATM
ENT%20OF%20STUDENTS.doc 
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that all students feel they are treated equally and fairly at the university.  
Students who believe they have experienced any discrimination at Western 
should feel free to report it to a faculty member, a department head, a dean, or to 
any administrative official.  Anyone receiving such a report should take it 
seriously and pass it on to appropriate deans or supervisors for further 
investigation and any needed action. 

 
 
4.5.b) Description of recruitment efforts used to attract a diverse student body, 
along with information about how these efforts are evaluated and refined over 
time. 
 
The University utilizes international recruiters to encourage internationalization of 
academic programs and domestic recruiters to reach underserved minority populations 
in the service region. The MPH program does not have a formal recruitment plan to 
attract a diverse student body. 
. 

 
4.5.c) Quantitative information on the demographic characteristics of the student 
body, including data on applicants and admissions, for each of the last three 
years. Data must be presented in table format. See CEPH Data Template L. 
 

Table 4.5.c. Demographic Characteristics of Student Body (Self-Reported) 

  2005/2006 2006/2007 2007/2008 

  M F M F M F 

 
African American 

Applied 2 7 0 4 2 5 

Accepted 2 5 0 4 0 1 

Enrolled  2 4 0 3 0 1 

 
Caucasian 

Applied 3 11 5 4 7 13 

Accepted 3 7 2 4 4 12 

Enrolled  1 6 1 3 3 6 

 
Hispanic/Latino 

Applied 1 0 0 1 1 0 

Accepted 1 0 0 0 1 0 

Enrolled  1 0 0 0 0 0 

Asian/ Pacific 
Islander 

Applied 2 0 0 3 59 21 

Accepted 2 0 0 1 37 15 

Enrolled  2 0 0 0 10 6 

Native American/ 
Alaska Native 

Applied 0 1 0 0 0 0 

Accepted 0 1 0 0 0 0 

Enrolled 0 0 0 0 0 0 

 
Unknown/Other 

Applied 4 0 0 0 7 6 

Accepted 4 0 0 0 4 4 

Enrolled  4 0 0 0 0 2 

 
International 

Applied 118 56 110 44 72 32 

Accepted 66 17 27 17 54 24 

Enrolled  19 3 9 7 9 4 

 
TOTAL 

Applied 130 75 115 53 148 77 

Accepted 78 30 29 25 100 56 

Enrolled  29 13 10 16 22 19 
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4.5.d) Identification of measures by which the program may evaluate its success 
in achieving a demographically diverse student body, along with data regarding 
the program’s performance against these measures for each of the last three 
years. 
 
 

Table 4.5.d. Outcome Measures for Diverse Student Body 
Outcome Measure Target 2005/2006 2006/2007 2007/2008 Action 

Ratio of male/female (fall HC) .5 47% 
(21/45) 

64% 
(25/39) 

50% 
(15/30) 

Met 

Ratio of international/domestic 
enrolled47 

1 .52 
22/42 

.62 
16/26  

.71 
29/41 

Improve recruitment w/ 
UG program and PH 
workforce 

Ratio AA/Caucasian enrolled .3 .86 
6/7 

.75 
3/4 

.11 
1/9 

Identify factors for 
decline and address 

% Hispanic/Latino enrolled 3% 2% 
1/42 

0% 
0/26 

0% 
0/41 

Determine if Hispanic is 
subsumed w/in 
International; promote 
MAP program among 
this pop. 

% Student disability 
accommodations made 

100% None 
requested 

None 
requested 

100% 
1 request 

Met 

Minority Graduate Assistantships 2 -- 6 2 Met 

 
 
4.5.e) Assessment of the extent to which this criterion is met. 
 
This criterion is met. WKU’s climate of diversity and institutional initiatives allow the 
MPH program to attract a diverse student body. The MPH program has policies and 
procedures that are equitably applied to all students.  An area of concern is the lack of a 
cogent recruitment plan, as mentioned in Criterion 4.4.g. 

                                                 
47 Asian/Pacific Islanders were included in the numerator during AY 07/08 as they were all International 
Students from India. 
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4.6) Advising and Career Counseling. There shall be available a clearly explained 
and accessible academic advising system for students, as well as readily available 
career and placement advice. 
 
4.6.a) Description of the advising and career counseling services, including 
sample orientation materials such as student handbooks. 
 
New Student Orientation 
Students are required to attend a new-student orientation prior to the commencement of 
their first semester of study. Students unable to attend new student orientation are 
required to meet with the MPH Program Director during the first two week of classes. 
Students are provided with information on course sequencing,  
 
Students are to be provided a copy of the MPH Student Handbook during New Student 
Orientation. There is evidence, however, that this has not occurred routinely during the 
self-study period: Results from the revised MPH Exit Survey indicate that 78% of 
students did not receive a handbook, nor is it posted online. Beginning fall 2008, 
students can access the revised MPH Student Handbook at the MPH website and via 
the MPH organizational site on Blackboard. 
 
Copies of orientation materials will be provided in the onsite resource file. 
 
Academic Advising 
Students are assigned an academic advisor upon acceptance into the program. 
Students are required to meet with their academic advisor within the completion of 12 
credit hours to complete their program of study form (Form B/C; available in onsite 
resource file). Failure to complete this form, which is reviewed and filed in Graduate 
Studies, will result in a registration hold.  
 
Students are encouraged to communicate with their academic advisors each semester 
to ensure proper progression through the program and that all required programmatic 
and administrative forms are completed. Similarly, faculty are encouraged to 
communicate with their advisees. The MPH Advising and Retention Committee tracks 
student progress (Appendix 32). 
 
CHHS provides advising support to faculty through trainings, workshops, and advising 
materials. 
 
Career Counseling 
The University provides career counseling to all students through Career Services48. 
Tess McKinley serves as the liaison with CHHS and is available to 

 Assist students/alumni individually with the job search process including resume 
and cover letter critique, practice interviewing, effective networking, how to 
search for job opportunities, etc;  

                                                 
48 http://www.wku.edu/career/index.php?option=com_content&view=frontpage&Itemid=54 
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 Speak to student organizations on topics such as resume development and 
interviewing tips; and, 

 Send job announcements to students registered in our database through 
TopJobs - an online job search and employment management system.  
Students/alumni can also search for job opportunities on their own, upload 
several different resume versions, schedule on-campus interviews, employers 
can search for students, etc;     

 
Faculty provide career counseling to students on an informal and as-requested basis. 
Job announcements are posted on the departmental bulletin board and, beginning fall 
2008, will also be communicated through the MPH organizational site on blackboard. 
Additionally, the newly created capstone course will incorporate aspects of career 
counseling. 
 
 
4.6.b) Description of the procedures by which students may communicate their 
concerns to program officials, including information about how these procedures 
are publicized and about the aggregate number of complaints submitted for each 
of the last three years.   
 
See Criterion 1.4.e 
 
 
 
4.6.c) Information about student satisfaction with advising and career counseling 
services. 
 
Prior to Spring 08, the MPH Exit survey assessed the quality of academic advising only.  
The revised MPH Exit Survey now assesses student satisfaction with career 
counseling/advise as well. Table 4.6.c displays findings for these items. 
 

Table 4.6.c. Student Satisfaction with Advising 
 Target 2005/2006 2006/2007 2007/2008 Action 

Students rate quality of/satisfaction 
with academic advising as 4 (of 5) or 
higher on MPH Exit Survey. 

80% 82.3% 
(28 of 34) 

88.9% 
(24 of 27) 

63% 
(17 of 27) 

 Assess source 
of declining 
satisfaction and 
address 

Students rate satisfaction with career 
counseling/advise as 4 (of 5) or 
higher on MPH Exit Survey. 

80% Not 
Assessed 

Not 
Assessed 

58.8% 
(10 of 17) 

Need more data 
points; include 
career 
counseling in 
capstone; add 
section on 
course site 

  
These results have prompted the MPH faculty to begin discussions of strategies to 
better understand the drop in satisfaction scores. At their last meeting faculty developed 
a list of suggested actions including looking at the questions pertaining to advising for 
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the most recent year survey and determine if there was a change in the way questions 
were posed; consider separating out responses of domestic versus international 
students; and tease out student needs of career counseling versus academic advising.  
 
The Associate Dean for CHHS administers an annual advising survey to all programs 
within CHHS and holds focus groups to identify areas for improvements in advising. 
Response rate to this survey is low among MPH students. Results can be viewed in the 
onsite resource file. 
 
 
4.6. d) Assessment of the extent to which this criterion is met. 
 
This criterion is met. The MPH program has clearly defined and institutionally-
supported mechanisms for academic advising and career counseling. The program is 
making strides to promote these processes through its revised student handbook, 
student orientations, and newly-created capstone course. Student opinions are routinely 
assessed in the MPH Exit Survey. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This completes the documentation for the self study.   
All appendices are in a separate document. 


