College of Health and Human Services (CHHS)

Office of the Dean

58912

REPORT TO THE UNDERGRADUATE CURRICULUM COMMITTEE

Date: October 10, 2008

The following items are being forwarded for consideration at the October 23, 2008 meeting:
	Type of Item
	Description of Item and 

Contact Information

	Action Item
	Proposal to Revise Course Credit Hours

EXS 296 Practicum in Exercise Science

   Contact:  Scott Lyons, scott.lyons@wku.edu, 745-6035

	Action Item
	Proposal to Revise Course Credit Hours

EXS 420 Clinical Exercise Physiology

   Contact:  Dr. Mark Schafer, mark.schafer@wku.edu, 745-5857                         

	Action Item
	Proposal to Create a New Course: 

REC 439 Challenge Course Facilitation

Contact: Tammie Stenger-Ramsey, tammie.stenger@wku.edu, 745-6063

	Action Item
	Proposal to Create a New Course

CD 496 International Speech Pathology

Contact: Richard Dressler, richard.dressler@wku.edu. 745-6280

	Action Item
	Proposal to Create a New Minor Program

Worksite Health Promotion

Contact: Cecilia Watkins, cecilia.watkins@wku.edu, 745-4796

	Action Item
	Proposal for an Exception to and Academic Policy

Bachelor of Science in Nursing-Post RN Program (596)

Contact: M. Susan Jones, susan.jones@wku.edu, 745-3213


Proposal Date: 9/12/08

College of Health and Human Services

Department of Physical Education and Recreation

Proposal to Revise Course Credit Hours

(Action Item)

Contact Person:  Scott Lyons, scott.lyons@wku.edu, 745-6035

1.
Identification of course:

1.1 Current course prefix (subject area) and number:  EXS 296

1.2 Course title:  Practicum in Exercise Science

1.3 Credit hours:  2

2.
Proposed course credit hours:  3
3.
Rationale for the revision of course credit hours:  This course is being modified within 
the program from a 2 credit hour class that is repeated once (for a total of 4 credit hours) 
to a class that is taken one time for 3 credit hours.  This is being done so that the students 
are better able to obtain quality and effective practicum experiences.  In the former 
arrangement, they were having to find, and we were having to accept for credit, some 
practicum sites that did not meet our standards.  Due to a limited number of practicum 
experiences available in the Bowling Green area for Exercise Science students, this will 
enable them to complete more hours in a quality learning environment.

4.
Proposed term for implementation:  Spring 2009
5.
Dates of prior committee approvals:


PE/REC Department




9/18/08


CHHS Undergraduate Curriculum Committee
Sept. 30, 2008_____

University Curriculum Committee


___________________


University Senate




___________________

Attachment:  Course Inventory Form

Proposal Date: 9/12/08

College of Health and Human Services

Department of Physical Education & Recreation

Proposal to Revise Course Credit Hours

(Action Item)

Contact Person:  Dr. Mark Schafer, mark.schafer@wku.edu, 745-5857

1.
Identification of course:

1.1 Current course prefix (subject area) and number:  EXS 420

1.2 Course title:  Clinical Exercise Physiology

1.3 Credit hours:  3

2.
Proposed course credit hours:  4
3.
Rationale for the revision of course credit hours:  We are increasing the credit hours for this course so the students will have additional lab time to apply the knowledge and skills addressed in the lecture component of the course.  The laboratory-based course will insure that the students participate and put into practice the knowledge and skills taught in the classroom.  

4.
Proposed term for implementation:  Spring 2009
5.
Dates of prior committee approvals:


PE/REC Department:




9/18/08


CHHS Undergraduate Curriculum Committee  ___Sept. 30, 2008___


University Curriculum Committee

   __________________


University Senate



    ___________________

Attachment:  Course Inventory Form

Proposal Date: August 19, 2008

College of Health and Human Services

Department of Physical Education and Recreation

Proposal to Create a New Course

(Action Item)

Contact Person:  Tammie Stenger-Ramsey, Tammie.stenger@wku.edu, 745-6063 

1.
Identification of proposed course:

1.1
Course prefix (subject area) and number:  REC 439 

1.2
Course title: Challenge Course Facilitation

1.3
Abbreviated course title: Challenge Course Facilitation

1.4
Credit hours and contact hours: 
3.0 Credit hours

1.5
Type of course: 
C: Lecture/Lab

1.6
Prerequisites/corequisites: 
None

1.7
Course catalog listing: 

Understanding and applying experiential education theory in individual and group settings. Focus is on designing and facilitating safe and effective low and high challenge course experiences that incorporate personal growth, critical reflection, and skills in problem-solving, decision-making, and teambuilding. Recommended industry standards are followed. Field experiences required. Students are responsible for their own transportation to off campus meetings.  

2.
Rationale:

2.1
Reason for developing the proposed course: 

Recreation-related agencies all over the country are operating challenge courses. This course will provide theory and practical skills that will help the students take advantage of a growing career area in recreation. The course will also meet several National Recreation and Park Association/American Association for Leisure and Recreation (NRPA/AALR) accreditation standards (See section 3.1).  

2.2
Projected enrollment in the proposed course: 15 – The reason for the relatively 
small number is based on instructor to student ratios recommended by the ACCT 
(Association for Challenge Course Technology), the leading agency promoting 
industry standards for challenge courses.

2.3
Relationship of the proposed course to courses now offered by the department: 


There are currently no courses of this nature offered by the department. This course will complement courses currently offered in the Recreation Administration program like REC 302 – Recreational Leadership, REC 306 – Recreation Program Planning, REC 435 – Outdoor Expedition Planning, and REC 437 – Outdoor Expedition Leadership. 

2.4
Relationship of the proposed course to courses offered in other departments:

While there are courses on campus that address some similar concepts, there are no courses specifically designed to teach students how to facilitate teambuilding and personal growth experiences utilizing low, high, and portable challenge courses.  Courses with similar concepts:  COMM 349 – Group Decision Making, LEAD 200 – Introduction to Leadership Studies, MIL 101 – Mountaineering and Leadership, MIL 202 – Team Building and Military Doctrine.  
2.5
Relationship of the proposed course to courses offered in other institutions: 

One of our benchmark institutions, Southeast Missouri State University, offers a similar course for academic credit, RC 440 Facilitation of Group Development. Other colleges and universities offering similar courses include: 

Berry College  - HPE 323 Experiential Education Leadership Development, and Asbury college – REC 362 Adventure Leadership.
3.
Discussion of proposed course:

3.1
Course objectives:

Through participation in this class, the student will be able to…

· Articulate leadership styles and their application in developmental settings. (8.19)*

· Assess group needs and design experiences based on goals and objectives. (8.17, 8.28)*

· Design and facilitate experiential activities to foster development of teamwork, and personal growth and development. (8.17, 8.19, 8.20)*

· Explain and apply the principles of experiential education. (8.19)*

· Appreciate appropriate safety and risk management considerations related to conducting experiences on low and high challenge courses.

· Identify and classify appropriate activities for individuals at various developmental stages. (8.18)*

· Describe the mechanics of planning a teambuilding and high challenge course workshop through collaboration with committees and other groups. (8.19)*

· Demonstrate knowledge and ability to work within a small group setting to plan, organize, conduct, and evaluate a workshop or event. (8.19)*

· Tie appropriate knots for use on a challenge course.

· Demonstrate effective belay techniques.

· Explain the function of each piece of equipment and demonstrate its appropriate use.

· Describe the steps taken in a course inspection. 

· Demonstrate appropriate course set up.

· Articulate the importance of and apply the ethical considerations necessary for effective facilitation of groups. (8.17, 8.19)*

· Communicate effectively using written, oral, and electronic channels of communication. (8.35, 8.36)*

* Numbers in parentheses are specific NRPA/AALR Accreditation competencies

   met by that objective.
3.2
Content outline:

· Introduction to Challenge Courses, Full Value Contract, and Challenge By Choice

· Introduction to Leadership and Group Dynamics

· Introduction to Experiential Learning Theory

· Facilitation Process

· Processing Techniques

· Full-Body Calibration and Tracking

· Learning Activities and Retention Strategies

· Transfer of Learning

· Spotting, Safety, and Risk Management Issues

· Challenge Course Inspections, Set up, and Take Down

· Knot Tying

· Belay Systems and Techniques

· Rappel Systems and Techniques

· High Challenge Course Rescue Systems and Techniques

· Assessing Needs

· Creating Goals and Objectives

· Designing Workshops to Meet Needs

· Facilitation Practice

3.3
Student expectations and requirements: 
In order to get the most out of this type of course structure, regular participation is imperative. Students are expected to attend class & participate in all class meetings and field trips as necessary. Additionally, students are expected to be on time and to stay the entire class period. In addition you are expected to: a) know that you are responsible for turning in any assignments that may be due during your absence BEFORE you leave unless you have made other arrangements with the instructor; b) spend AT LEAST SIX (6) HOURS per week outside of class time reading and doing assignments for this class; c) uphold the highest standards of academic integrity in your own work; d) refuse to tolerate violations of academic integrity in the academic community; and, e) foster a sense of integrity and social responsibility on the part of the University community.
3.4
Tentative texts and course materials: 

Rohnke, K., Rogers, D., Wall, J. B. & Tait, C. M. (2007). The complete ropes course manual (4th ed.). Dubuque, IA: Kendall Hunt.

4.
Resources:

4.1
Library resources: Adequate

4.2
Computer resources: Adequate

5.
Budget implications:

5.1
Proposed method of staffing: Existing faculty

5.2
Special equipment needed: Most of this course will be taught at a challenge 
course facility – all equipment will be available on site.

5.3
Expendable materials needed: None.

5.4
Laboratory materials needed: None

6.
Proposed term for implementation: Spring 2009
7.
Dates of prior committee approvals:


Physical Education and Recreation Department

August 22, 2008_


CHHS Undergraduate Curriculum Committee

September 5, 2008

University Curriculum Committee



 _______________


University Senate





 _______________

Attachment:  Bibliography, Library Resources Form, Course Inventory Form






Proposal Date: July 30, 2008

College of Health and Human Services

Department of Communication Disorders

Proposal to Create a New Course

(Action Item)

Contact Person:  Richard Dressler, richard.dressler@wku.edu, 745-6280

1.
Identification of proposed course:

1.1
Course prefix (subject area) and number:  CD496

1.2
Course title: International Speech Pathology

1.3
Abbreviated course title: International Speech Pathology

1.4
Credit hours and contact hours: 3

1.5
Type of course: Study abroad/lecture

1.6
Prerequisites: enrolled as a Communication Disorders major at

Western Kentucky University


1.7
Course catalog listing: 

A study abroad course that provides students with an opportunity to acquire knowledge and understanding of speech pathology services in other countries. Emphasis on the identification of different methodologies employed by clinicians in other countries for treating communication disorders in adults and children. 

2.
Rationale:

2.1 Reason for developing the proposed course: Provide students in the communication disorders program with an opportunity to learn about the professional standards and practices in countries outside of the U.S. through travel. Students will meet and speak with speech pathologists in other countries to learn about academic training, professional credentialing, and clinical practice.

2.2 Projected enrollment in the proposed course: 10 – 15, based on prior student participation in a one-time-only course offering, and a reasonable student/faculty ratio to ensure safety and reduce liability.

2.3 Relationship of the proposed course to courses now offered by the department: The department does not offer any other study abroad courses.

2.4 Relationship of the proposed course to courses offered in other departments: Study abroad courses are offered by various departments throughout WKU but they do not provide students with exposure 
to speech pathology services in other countries. 

2.5 Relationship of the proposed course to courses offered in other institutions: A survey of WKU’s benchmark universities found that none of the universities offer a study abroad course for students majoring in communication disorders.
3.
Discussion of proposed course:

3.1 Course objectives: Upon completion of the course, the student will:
· Be able to identify and explain the different approaches to speech services in other countries.

· Demonstrate an understanding of the difference between health care systems in other countries compared with the U.S

3.2 Content outline: 

· travel to different countries to learn about the professional standards and health care coverage for speech pathology services

· compare the health care reimbursement environments in other countries with those in the U.S

· summarize experiences, gathered information, and opinions on how speech-language therapy services compare between other countries

· provide possible opportunities for externship and/or employment in settings outside the U.S.

3.3 Student expectations and requirements: 

Students will complete a reflective essay and summaries of articles related to information about service delivery, academic preparation, and health care in the countries traveled.

3.4 Tentative texts and course materials: To be determined

4.
Resources:

4.1 Library resources: none needed

4.2 Computer resources: none needed

5.
Budget implications:

5.1 Proposed method of staffing: 1-2 existing faculty

5.2 Special equipment needed: N/A

5.3 Expendable materials needed: N/A 

5.4 Laboratory materials needed: N/A

6.
Proposed term for implementation: Summer 2009

7.
Dates of prior committee approvals:


Communication Disorders Department:
    _____8-20-08_______


CHHS  Undergraduate Curriculum Committee: _____9-30-08_______


Professional Education Council:                         ____  10-8-08_______

University Curriculum Committee:

    ___________________ 


University Senate



    ___________________

Attachment:  Bibliography, Library Resources Form, Course Inventory Form
Proposal Date: August 25, 2008

College of Health & Human Services

Department of Public Health

Proposal to Create a New Minor Program

(Action Item)

Contact Person: Cecilia Watkins, cecilia.watkins@wku.edu, 745-4796 

1.
Identification of program:

1.1
Program title: Worksite Health Promotion 

1.2
Required hours in minor program: 18 hrs

1.3
Special information: 

The Worksite Health Promotion minor will attract students from several majors. The Worksite Health Promotion minor would complement many majors in the College of Health and Human Services and train students to be wellness managers in worksites as well as using their major, such as health education, nutrition, physical education or other college majors such as business.
1.4
Catalog description: 

The Worksite Health Promotion minor will enable students 
to merge worksite health promotion with physical education, nutrition, health education or business management courses in their professional preparation.  In addition to assisting executives and employees to maintain or improve their health, wellness managers also advise companies on health policies.  Health promotion specialists in the business and industry setting plan and coordinate programs in areas such as nutrition, fitness, weight control, smoking cessation, hypertension, and stress management. 

2.
Rationale:

2.1
Reason for developing the proposed minor program: In an effort to decrease insurance costs and improve workers’ health and productivity more than half of all worksites today offer some type of worksite health promotion program. With this trend increasing, qualified worksite wellness program managers are becoming a scarcity. In Kentucky alone, worksite wellness programs have experienced phenomenal growth and the state wellness office scurries to offer assistance to employers starting wellness programs at their worksites. Students receiving the Worksite Health Promotion minor would obtain the skills needed for individuals entering the worksite health promotion career, which includes, but not limited to principles of exercise and conditioning, program planning, policy development, behavior theories, first aid, safety, and nutrition.

2.2
Projected enrollment in the proposed minor program: Based on growth of worksite health promotion programs available at worksites and interest from students taking the worksite health promotion course a projected 10- 20 for the first year with a probable consistency of 25 minors per year for an average.

2.3
Relationship of the proposed minor program to other programs now offered by the department: The Department of Public Health houses the Worksite Health Promotion minor required courses; ENV 120, PH 261, PH 381, PH 390, and PH 402. This minor would provide an additional career path for the students in the Public Health Education concentration and the Environmental concentration. The Health Care Administration students could also supplement their major with this minor. Students from all of these areas have previously requested information on the possibilities of entering the worksite health promotion field.

2.4
Relationship of the proposed minor program to other university programs: Physical Education’s PE 100 is a required course in the Worksite Health Promotion minor. The Food, Nutrition and Wellness concentration offered in the Department of Consumer and Family Sciences offers a perspective on wellness from primarily a nutritional aspect, whereas the Worksite Health Promotion minor requires a holistic approach including nutrition, fitness, smoking cessation, stress management, program planning, policy development and program administration. This minor would also offer an additional career path for students in the College of Business.

2.5
Similar minor programs offered elsewhere in Kentucky and in other states (including programs at benchmark institutions): There are no other minors in Worksite Health Promotion in any university in the state of Kentucky. There is a Worksite Health Promotion concentration at East Carolina University, a graduate degree option in Corporate Worksite Health Promotion at Texas A&M, a B.S. in Health Promotion at Weber State University Utah, a M.S. in Health Promotion at UNC Charlotte and a B.S. in Health Education and Promotion with a concentration in Worksite Health Promotion at Southeastern Louisiana University. 

2.6
Relationship of the proposed minor program to the university mission and objectives: The Worksite Health Promotion minor is consistent with the University’s mission to prepare students to be “productive, engaged leaders in a global society.”  “WKU is responsible for stewarding a high quality of life throughout its region,” and promoting health is a key component of this. 

3.
Objectives of the proposed minor:

· Enable students to work with employees of various jobs and education levels

· Enhance students motivational skills, which will enable them to encourage employees to obtain personal health goals

· Promote strong communication skills

· Encourage high regard for positive health behaviors and safety adherence

· Assess and analyze health issues, while maintaining high standards of conduct both ethically and legally

· Design, implement and evaluate health programs

· Demonstrate the fundamentals of physical activity and nutrition

· Encourage student engagement with employers at both the local and state levels

4.
Curriculum:

Minor in Worksite Health Promotion (18 hrs)


The minor in Worksite Health Promotion (reference number XXX) requires a minimum of 18 semester hours. This minor provides a basic foundation for students desiring preparation in worksite health promotion and prevention. The minor in worksite health promotion may be used in combination with many majors to enhance a student's career opportunities and as preparation for graduate study in a variety of health disciplines. Required courses are ENV 120; PH 261; PH 381; 390; 402; and PE 100. All courses in the minor must be completed with a minimum grade of "C". 

Core Requirements (18 hours)
Class





Title



Credit Hours
ENV 120


Intro to Occupational Safety
& Health
3 hrs

PH 261



Foundations of Health Education

3 hrs

PH 381



Community Health



3 hrs

PH 390



Wellness and Fitness Assessment

3 hrs

PH 402



Worksite Health Promotion


3 hrs

PE 100



Fundamentals of Physical Activity

3 hrs

Total








        18 hrs
5.
Budget implications: No additional faculty or new courses are required for this minor.   

6.
Proposed term for implementation: Spring 2009

7.
Dates of prior committee approvals:


Dept. of Public Health




____August 18, 2008_

 CHHS Undergraduate Curriculum Committee
___Sept. 30, 2008___

University Curriculum Committee


___________________


University Senate




___________________

Board of Regents




___________________

Attachment:  Program Inventory Form
College of Health and Human Services

School of Nursing

Proposal for an Exception to an Academic Policy

(Action Item)

Contact Person:  M. Susan Jones    e-mail:  susan.jones@wku.edu    Phone:  5-3213

1.
Identification of proposed policy exception:

Waiver of 6 hours of the required 42 upper division hours for transfer students seeking the baccalaureate degree in nursing (Reference # 596) who have successfully completed an associate’s degree in nursing.

2.
Catalog statement of existing policy:
“At least one-half of the semester hours required for each major and minor must be earned in undergraduate courses numbered 300 and above (except minors in biology, business administration, and mathematics and majors in social studies, art education, and dental hygiene).  For this requirement of a minor in mathematics, consult the Department of Mathematics. Students with a major in social studies receive a 12 hour wavier in the upper division hour requirement in the major field. Art education majors receive a 6 hour waiver, and computer information system minors receive a 3 hour waiver. Student with an associate degree from a dental hygiene program accredited through the American Dental Association’s Commission on Dental Accreditation receive a 16- hour waiver in the upper division hour requirement.” Page 24 of WKU Catalog 2007/08

3.
Statement of proposed policy exception: (changes in italics)

At least one-half of the semester hours required for each major and minor must be earned in undergraduate courses numbered 300 and above (except minors in biology, business administration, and mathematics and majors in social studies, art education, and dental hygiene).  For this requirement of a minor in mathematics, consult the Department of Mathematics. Students with a major in social studies receive a 12 hour wavier in the upper division hour requirement in the major field. Art education majors receive a 6 hour waiver, and computer information system minors receive a 3 hour waiver. Student with an associate degree from a dental hygiene program accredited through the American Dental Association’s Commission on Dental Accreditation receive a 16- hour waiver in the upper division hour requirement. Students with an Associate Degree in nursing receive a 6 hour waiver in the upper division hour requirement for the Baccalaureate in Nursing major. 

4.
Rationale for proposed policy exception:

Baccalaureate degree-seeking students transferring from community colleges with an associate degree in nursing have completed courses which transfer with lower division credit only.  Currently, there are 36 upper division course hours in the nursing curriculum, with the waiver of 6 hours the university requirement of 42 hours will be satisfied.  

5.
Impact of proposed policy exception on existing academic or non-academic policies:


This exception would allow an easier articulation for these students transferring from community/junior colleges.  Students will be expected to fulfill all other University requirements for degree completion (i.e. hours toward degree completion, residency requirements, etc.). 

6.
Proposed term for implementation:  Spring 2009

7.
Dates of prior committee approvals:



Post RN/BSN Committee


__9/22/2008_____
School of Nursing



_9/25/2008______


CHHS Undergraduate Curriculum Committee   Sept. 30, 2008



University Curriculum Committee

_______


University Senate



_______
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