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REPORT TO THE UNIVERSITY CURRICULUM COMMITTEE

Date:

November 7, 2013
FROM:
Gordon Ford College of Business Curriculum Committee

The Gordon Ford College of Business Curriculum Committee submits the following items for consideration:

	Type of Item
	Description of Item and Contact Information

	Action

	Proposal to Revise a Program – BS in Management – Business Administration Track 
Contact:  Dr. Zubair Mohamed
                zubair.mohamed@wku.edu
                Phone:  745-6360

	Action
	Proposal to Create a New Major Program – Human Resource Management 

Contact:  Dr. LeAnne Coder

               Leanne.coder@wku.edu
               Phone:  745-2876


Proposal Date: October 15, 2013

Gordon Ford College of Business 

Management Department 

Proposal to Revise A Program

(Action Item)

Contact Person:  Zubair Mohamed, zubair.mohamed@wku.edu, 745-6360
1.
Identification of program:

1.1 Current program reference number: 723
1.2 Current program title: BS in Management – Business Administration Track
1.3 Credit hours: 73
2.
Identification of the proposed program changes:

· Choose any one course from: BI 310, BI 320, BI 330, BI 410, BI 420, BI 430, or any 300-400 level business course

· Drop ACCT 315 – Managerial Accounting 
3.
Detailed program description:

	Current
	Proposed

	· ACCT 200 – Intro Acct - Financial

· ACCT 201 – Intro Acct - Managerial

· ECON 202 – Prin. Of Econ - Micro

· ECON 203 – Prin. of Econ - Macro

· ECON 206 - Statistics

· CIS 141 – Basic Computer Literacy

· CIS 243 – Principles of MIS

· MGT 200 – Legal Environ. Of Bus.

· MGT 210 – Organization & Mgt.

· MKT 220 – Basic Marketing Concepts

· FIN 330 – Prin. Of Financial Mgt.

· MGT 314 – Operations Management

· MGT 498 – Strategy & policy OR ENT 496 – Small Bus. Analysis & Strategy 

· MGT 311 - Human Resource Management

· MGT 313 – Decision Modeling

· MGT 361 - Business COMM Fundamentals or
ENG 306 - Business Writing or
ENG 307 - Technical Writing 

· MGT 305 - Critical Thinking In MGT or
MATH 119 - Funds of Calculus 

· MGT 417 - Organizational Behavior

· ACCT 315 - Management ACCT

· ECON 414 – Managerial Economics

· MGT 499 - Senior Assessment-MGT

· PROFESSIONAL ELECTIVE

· MGT ELECTIVE

· MKT ELECTIVE

· FIN ELECTIVE


	· ACCT 200 – Intro Acct - Financial

· ACCT 201 – Intro Acct - Managerial

· ECON 202 – Prin. Of Econ - Micro

· ECON 203 – Prin. of Econ - Macro

· ECON 206 - Statistics

· CIS 141 – Basic Computer Literacy

· CIS 243 – Principles of MIS

· MGT 200 – Legal Environ. Of Bus.

· MGT 210 – Organization & Mgt.

· MKT 220 – Basic Marketing Concepts

· FIN 330 – Prin. Of Financial Mgt.

· MGT 314 – Operations Management

· MGT 498 – Strategy & policy OR ENT 496 – Small Bus. Analysis & Strategy 

· MGT 311 - Human Resource Management

· MGT 313 – Decision Modeling

· MGT 361 - Business COMM Fundamentals or
ENG 306 - Business Writing or
ENG 307 - Technical Writing 

· MGT 305 - Critical Thinking In MGT or
MATH 119 - Funds of Calculus 

· MGT 417 - Organizational Behavior

· Choose any one course from: BI 310, BI 320, BI 330, BI 410, BI 420, BI 430, or any 300-400 level business course

· ECON 414 - Managerial Economics

· MGT 499 - Senior Assessment-MGT

· PROFESSIONAL ELECTIVE 

· MGT ELECTIVE 

· MKT ELECTIVE

· FIN ELECTIVE




(Side-by-side table is required for most program changes showing revised program on the right and identifying deletions by strike-through and additions in boldface.)

4.
Rationale for the proposed program change:

An analysis of whether a third Accounting course was required for the Business Administration Major was carried out on our Comparable Peer Schools (12 institutions), Aspirant Group (4 institutions) and Competitive Group (12 institutions). Out of 28 institutions it was found that 27 institutions DO NOT require a third accounting course (list attached). The proposed change will not only align the accounting course requirements of our major with the Comparable, Aspirant and Competitive Groups, but will also strengthen students’ computer based data analysis and data driven decision making abilities. Since the business world is increasingly using data driven business analysis to improve its processes and business strategy, the Management faculty strongly believes in strengthening students’ abilities in this area. 

5.
Proposed term for implementation and special provisions (if applicable): Fall 2014
6.
Dates of prior committee approvals:

	Management Department
	September 6, 2013

	College Curriculum Committee 
	November 5, 2013

	Undergraduate Curriculum Committee 
	

	University Senate
	


Proposal Date:  10/21/13

Gordon Ford College of Business 

Department of Management

Proposal to Create a New Major Program

(Action Item)

Contact Person:  LeAnne Coder, LeAnne.Coder@wku.edu, 5-2876

1. Identification of program:

1.1 Program Title: Human Resource Management 

1.2 Degree type: Bachelor of Science 

1.3 Classification of Instructional program Code (CIP): 52.1001

1.4 Required hours in proposed major program:  73

1.5 Special information: N/A

1.6 Program admission requirements: Admission to the Gordon Ford College of Business 

1.7 Catalog description: 

The Human Resource Management (HRM) major is designed to develop skills for managing an essential resource of any organization--its employees. Because of the importance of increasing human productivity, human resource management is viewed as a key contributor to organizational effectiveness. Human resource managers are frequently involved in top-level decision making.

This program has been certified by SHRM – the Society of Human Resource Management -   making it one of a select number of programs in the country which carry this certification in an AACSB accredited college of business.  Courses required in the Human Resource Management curriculum include: Organization and Management, Human Resource Management, Organizational Behavior, Effective Staffing Practices, Training and Development, Compensation Administration, Strategic Human Resource Management, Ethics and Critical Thinking, and Business Communication.  Students are also required to choose two courses from the following:   Employment Law, Labor Relations, International Human Resource Management, Conflict Management, Labor Economics, or other approved elective.  

Students are encouraged to participate in the student chapter of the Society for Human Resource Management. SHRM provides an excellent opportunity for students to learn about actual organizational problems and successes through speakers and field trips.

2. Rationale:

2.1 Reason for developing the proposed major program:  The Human Resource Management (HRM) curriculum was developed as a track within the Management major in the 1980s.  At that time, there was a very small difference between the Management major and one with an HRM concentration.  Since then, the curriculum has evolved into one that differs substantially from the Management major.  In addition, the HRM track has become a significant part of the Management enrollment.  At the current time, there are 87 students in the HR track and this number is expected to increase with the addition of a specific HR major.  Feedback from employers in the business community indicates that this change will make our students more marketable after graduation because it will show a specific emphasis and competencies in human resource management courses and knowledge.  This change is in line with the current curriculum guidelines set forth by the Society for Human Resource Management (SHRM) and will help our students to succeed when taking SHRM’s Assurance of Learning Assessment after graduation.   Because the job market for human resource professionals is strengthening, it is important for our program to give employers graduates with the knowledge, skills, and abilities they will need to succeed in the work place. This major will deliver those types of graduates.  In the future, this new major also will be available online which will allow WKU to compete more effectively on a national level with other HRM programs.  

2.2 Projected enrollment in the proposed major program:  75-100.  Enrollment in the current HR track has ranged from 60 to 105 over the last 5 years.  

2.3 Relationship of the proposed major program to other programs now offered by the department:  
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2.4 Relationship of the proposed major program to other university programs:

Although other programs on campus may benefit from taking our courses, there are no other undergraduate human resource management programs on campus.  

2.5 Relationship of the proposed major program to similar programs offered elsewhere in Kentucky and in other states (including programs at benchmark institutions):

Northern Kentucky University offers a B.S. in Human Resource Management.  Murray State University offers a B.S. in Management with a Human Resource Track.  Eastern Kentucky offers a B.B.A. in Management with an HR Option.   There are no human resource management programs offered at the University of Kentucky, University of Louisville, Morehead State University, or Kentucky State University.  

Ball State University offers a B.S. in Human Resource Management.  Neither Middle Tennessee State University nor Belmont offers an undergraduate program in Human Resource Management.  

2.6 Relationship of the proposed major program to the university mission and objectives:

This program supports WKU’s Strategic Goal #1 – Foster Academic Excellence – by offering a rigorous program with a SHRM certification in an AACSB accredited college of business.  In addition, our program will provide a strong foundation in human resource management knowledge and skills that will prepare our students to work in a diverse global economy.  

This program will also support WKU’s Strategic Goal #3 - Improve the Quality of Life for Our Communities.   By producing graduates that have the knowledge, skills, and abilities that are needed by employers, our program will improve the quality of work life for Kentuckians.   By working with our business partners, this program will continue to evolve as the needs of the business community change in order for the region to succeed economically.  

3. Objectives of the proposed major program:
· Meet the needs of the business community served by WKU.  

· Help businesses to become more profitable through better management of human capital.  

· Continue to offer a curriculum that is aligned with the guidelines from the Society of Human Resource Management (SHRM).  

· Prepare students to take the SHRM Assurance of Learning Assessment.   We currently have a 100% pass rate for this exam (the national average is 61%).  

· Jobs in human resource management are expected in increase in the next 5-10 years.

· Feedback from employers has indicated that an HRM major will improve a student’s marketability upon graduation.  

4. Program Description:

4.1 Curriculum:
General Education 





44-45 Hours

Business Core (same for all business majors)

39 Hours

Human Resource Management Major 


34 Hours 

Non-Specific Electives 




  3 Hours 

Total 






120 Hours 

Human Resource Management Required Courses:  

MGT 311 Human Resource Management 


3 Hours 

MGT 383 
Human Resource Information Systems

3 Hours 

MGT 411 Effective Staffing Practices 


3 Hours 

MGT 414 (Compensation Administration) 

3 Hours 

MGT 473 (Training in Business and Industry) 

3 Hours

MGT 495 (Strategic Human Resources Management)
3 Hours

MGT 305 (Ethics and Critical Thinking) or

3 Hours

  MATH 119 (Calculus) 

MGT 361 (Business Communication Fundamentals) 
3 Hours 

  or ENG 306 (Business Writing) or ENG 307

  (Technical Writing) 

MGT 417 (Organizational Behavior)


3 Hours 

MGT 499 (Senior Assessment)



1 Hour 

Required HRM Electives 




6 Hours 

Pick two courses from the following list.  This list may be expanded by the Management Department Chair as new electives are developed:  

MGT 400 Employment Law 

MGT 413 International Human Resource Management 

MGT 416 Management of Labor Relations 

MGT 419 Management of Organizational Conflict 

MGT 490 Practicum in Management 

ECON 305 Labor Economics 

Other Approved Electives 

4.2 Accreditation, certification, approval and/or licensure: 
The proposed major in Human Resource Management will comply with AACSB standards for the Gordon Ford College of Business Bachelor of Science degrees.  
4.3 Program delivery:  

The program will be delivered through traditional classroom instruction, online, and IVS services.  Students will be encouraged to participate in relevant internships and to take the SHRM Assurance of Learning Assessment.  

5. Resources:

5.1 Faculty:  The proposed HRM program does not require the development of new courses.  Therefore no new faculty resources are required at this time.  

5.2 Technological and electronic informational resources (e.g., databases, e-journals):
Current university, college, and departmental access to databases, e-journals, and electronic information sources are sufficient.  
5.3 Facilities and equipment: Current facilities and equipment are adequate.


6. Proposed term for implementation: Fall 2014

7. Dates of prior committee approvals:



Management Department/Division:


____09/06/13____

GFCB Curriculum Committee


_____11/05/13___

Undergraduate Curriculum Committee

_______________


University Senate




_______________
